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SUMMER SESSION 1998 

Term I Term II 
May 18 June 29 

Classes Begin Classes Begin 
May 25 July 1 

Memorial Day - No Classes Intent to Graduate Forms Due 
June 26 July 3 

Classes End Independence Day - No Classes 

August 7 


FALL SEMESTER 1998 


September | (Tuesday) 
Classes Begin 
September 7 
Labor Day: Classes for all 
September 25 
Academic Convocation 
October 12-13 (Mon.-Tues.) 
Holiday: No Classes 
October 16 
Last day for making up I grades 
from Spring and Summer 
1998 Semesters 
October 30 
Intent to Graduate Forms Due 
November 25-29 
Thanksgiving Recess 
November 30 
Classes Resume 
December 19 
Last day of classes/exams 


Classes End 


SPRING SEMESTER 1999 


January 1] 
Classes Begin 
February | 
Intent to Graduate Forms Due 
February 19 
Last day for making up I grades 
from Fall 1998 Semester 
February 20-28 
Winter Recess 
March 1 
Classes Resume 
April 2-5 
Easter Recess 
April 6 
Classes Resume 
April 9-10-11 
Family Weekend 
May 4 
Last day of classes/exams 
May 8 
Baccalaureate Mass 
May 9 
Commencement 
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Saint Michael’s College is accredited by 
the New England Association of Schools 
and Colleges. The College is a member 
of the American Council on Education, 
the National Association of Independent 
Colleges and Universities, the Association 
of American Colleges, the National 
Catholic Educational Association, the 
College Entrance Examination Board, the 
New England Colleges Fund, the Ver- 
mont Higher Education Council, and the 
Association of Vermont Independent 
Colleges. 


Saint Michael’s College is committed to 
affirmative action and equal opportunity. 
It does not discriminate against students, 
employees or applicants for admission or 
for employment on the basis of race, 
color, gender, age, origin, ethnicity, 
religion, disability, sexual orientation or 
physical characteristics. Members of the 
College are encouraged to communicate 
in a gender-fair manner. 


Saint Michael’s reserves the right to 
change various prices and policies 
without prior notice. The College 
will, however, make every effort to 
notify schools, students and 
prospective students of significant 
changes. 
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SAINT MICHAEL'S COLLEGE 


MISSION AND TRADITIONS OF SAINT MICHAEL'S 
COLLEGE 


HISTORICAL DEVELOPMENT 


Saint Michael’s Institute was founded in 1904 at Winooski Park, Vermont, by 
members of The Society of Saint Edmund. These priests and brothers, known as 
Edmundites, had come to Vermont in the late 19th century after having experienced 
religious persecution in France. The decision to minister to the educational needs of 
God's people in the Green Mountain State proved to be most fortunate; the Vermont 
location, on a plateau just outside the City of Burlington, with views of both the Green 
Mountains and the Adirondacks across Lake Champlain, has provided a beautiful 
setting for the development of an attractive campus, one which has become a 
distinguishing feature of Saint Michael’s College. 

As the Institute developed into an American-style college, the farmland became a 
college campus. Founders Hall (1904), the original building in which everything took 
place in the early years, was later supplemented by Jeanmarie Hall (1921). The College 
grew very slowly over its first 40 years, reaching only about 250 students by the end of 
World War II. After the War, however, with the return of military veterans, Saint 
Michael's expanded dramatically to 1,145 students. Barracks were acquired from nearby 
Fort Ethan Allen to serve as classroom buildings, the library, and student residences. 
The college, almost resembling a temporary military installation, was setting the stage 
for its future development and place among American colleges and universities. 


The College 


Over the past forty years Saint Michael's has developed a quality Catholic residential 
liberal-arts college, drawing undergraduate students primarily from the New England 
and mid-Atlantic States. In the early 1970's a very important step was taken when Saint 
Michael’s became fully coed. Although enrollment increased gradually to its present 
full-time undergraduate level of about 1700 students, Saint Michael's reaffirmed its 
intention to remain a small college. It has also reaffirmed its emphasis on the liberal 
arts and sciences for all students while also offering preprofessional programs in 
accounting, business, education and journalism. 


The School of International Studies 


In addition to the undergraduate college, Saint Michael’s also conducts a School of 
International Studies, which began in 1954 with a program to teach English to the then 
Hungarian “Freedom Fighters.” Today the School enrolls students from around the 
world in a graduate program for Teaching English as a Second Language and in 
undergraduate language and culture studies. Saint Michael’s also enrolls a substantial 
number of international students in its undergraduate degree programs. 

The School of International Studies, formerly the Center for International Programs, 
is the central location of international studies and activities of the College. 

The SIS offers three academic English training and cultural programs and a number 
of special study programs that attract men and women from Asia, Latin America, Africa, 
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Europe and the Middle East. These international students who have come from more 
than 65 countries give American students an outstanding opportunity to gain new global 
and cultural perspectives. The international students benefit from their college 
experience in the United States and opportunities for establishing friendships as they 
work to develop English proficiency and prepare for continued college study or 
professional advancement. 

The SIS also offers undergraduate courses in its Language and Linguistics Series, 
international undergraduate studies in different countries through its Office of Study 
Abroad, and post-graduate programs in Teaching English as a Second/Foreign 
Language. 


The Prevel School 


The Prevel School was founded in 1994 to serve adult students. The Prevel 
School incorporates four graduate programs which have been offered for a number 
of years -Administration and Management, Education, Clinical Psychology, and 
Theology and Pastoral Ministry - as well as bachelor’s degree programs in Human 
Development and Management and Leadership. The Prevel School is named after 
the co-founder and first President of Saint Michael’s, the Very Reverend Father 
Armand Prevel, S.S.E. 


The Campus 


Since the fifties, the temporary look of the campus has gradually been replaced by 
an array of fine permanent brick buildings of a consistent style. The integrated 
intellectual and religious character of the College is symbolized by a center mall, 
anchored by the Chapel of Saint Michael the Archangel (1965) at one end and the 
Durick Library (1968) at the other. The pattern of having the academic and activity 
buildings on the south side of the mall continued with the construction of the Cheray 
Science Hall (1949), Ross Sports Center (1973) and the McCarthy Arts Center (1975). 
On the North side are the residence facilities including Alliot Hall Student Center and 
dining room (1960), the “Quad” dorms (Ryan, Alumni, Joyce and Lyons), and the 
townhouse residences. 

The further development of its academic and student-life programs has prompted 
Saint Michael's over the past decade to develop and upgrade its facilities further so as 
to support excellence in all its programs and activities. The addition of Saint 
Edmund's Hall (1987) provided an academic center for classrooms and faculty offices; 
the renovated and expanded Durick Library (1992) is a virtually new, first-class, 
computerized college library; Cheray Science Hall (1993) was completely renovated 
and expanded to modernize instructional and research facilities for science; the 
renovation of Alliot Student Center (1992) created attractive dining and other 
facilities; the new Tarrant Recreation Center and new athletics fields have added 
impressive athletic facilities to a renovated Ross Sports Center; a substantial 
upgrading of existing student housing and the construction of the International 
Student Center have maintained the quality of student residence facilities; and an 
extensive computerization and networking of the entire campus has been carried out 
for both academic and administrative purposes. Through the construction or 
substantial renovation of 80% of the campus facilities during the past decade, Saint 
Michael’s has created an exceptionally attractive campus to support excellence in 
student learning and development. 
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THE MISSION OF SAINT MICHAEL'S 


“It is the mission of Saint Michael College to contribute through higher education to the 


enhancement of the human person and to the advancement of human culture in the light 
of the Catholic faith.” 


In fidelity to its mission, Saint Michael’s College is focused on student learning and 
personal development. It is the intellectual, personal, social, moral, and spiritual 
development of each student that is the goal of every one of the policies, programs, and 
activities at Saint Michael’s College. Through the education of its graduates Saint 
Michael’s expects to contribute to the advancement of various aspects of human culture 
in the world. 


Learning in the Edmundite Tradition 


It is in the “light of the Catholic faith” that Saint Michael's is able to understand and 
pursue its mission of education more clearly. That light was initially turned on for Saint 
Michael’s in 1904 by the members of the Society of Saint Edmund who founded the 
College. The light of faith has been maintained and nourished since that time by 
Edmundite priests and brothers and by many laymen and laywomen who have been 
imbued with the same faith and values. With the inspiration of their Christian faith they 
have fostered an Edmundite tradition at Saint Michael’s which has given the College its 
distinctive character. The Edmundite tradition fosters several Judeo-Christian values or 
principles which together determine the way that Saint Michael's fulfills its mission in 
higher education. The Edmundite tradition remains faithful to its roots in the Christian 
faith, constantly developing so as to meet the changing requirements for student 
learning in today’s world. 


A. Respect for Human Dignity 

Learning at Saint Michael's takes place within a community where each student has a 
value and dignity which is respected in full. It is a fundamental Christian value in the Edmun- 
dite tradition to treat every person as having been created by God and redeemed by Christ. 

The dignity of each student is recognized regardless of racial, ethnic or national 
identity, regardless of gender, sexual orientation or age, regardless of social, religious or 
economic background, regardless of academic performance or student conduct. A student 
may be disciplined, may be on academic probation or even dismissed, but is never rejected 
as a person. 

Respecting the human dignity of each student prompts attention to the development 
of all of his or her human qualities: intellectual or academic development, of course, but 
also moral and spiritual development, social development, health and physical 
development. Higher education at Saint Michael’s is concerned, therefore, with the 
whole person, with all dimensions of human development. This includes providing for 
each an opportunity, though not a requirement, for a mature development in the 
Christian faith. 

The human dignity and needs of persons formed by various cultures and social 
circumstances are respected. For this reason Saint Michael's has sought cultural and social 
diversity among its students and has been international in its enrollment, educating 
students from many different countries in the world who learn to respect each other. 


B. Excellence in the Search for the Truth 
Dedication to the search for the truth in all things is an important value in the 
Edmundite tradition at Saint Michael’s. It constitutes an effort to gain knowledge and 
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understanding of the fullness of God’s creation, understood as a gift to humanity. 
Scholarship of the highest quality on the part of students as well as faculty is fostered 
by this value. A major goal of Saint Michael’s academic programs is to develop in 
students the habits and attitudes of learners diligently seeking the truth. 

The search for the truth is carried out with academic freedom and in accordance 
with methods appropriate to each discipline. The search is also pursued with 
recognition of the important complementary relationship between the Christian faith 
and a genuine search for the truth. Faith seeks understanding in reason and truth; at the 
same time, the truth is grasped more fully in the light of faith. Saint Michael’s can thus 
provide a valuable intellectual context for the development of religious faith. 

The need to seek the truth broadly has caused Saint Michael’s to establish an 
academic program for every student which is oriented to the liberal arts, including the 
study of the sciences, social sciences, the arts and the humanities. Special attention is 
given to philosophy and religious studies which focus on ultimate truths and indeed on 
the meaning of truth itself. 

Truth is to be found not only in separate disciplines but also in the relationships 
among disciplines and fields of study. Thus at Saint Michael’s, attention is paid to 
interdisciplinary study, not only in the first-year seminars and in interdisciplinary 
courses, but throughout the curriculum. The integration of knowledge is a specific 
objective of the liberal studies curriculum. 

The search for the truth may also lead to the study of subjects which are related to 
professions and various careers for which students may be preparing themselves. 

The truth in every field is embodied in various cultural meanings. For this reason 
the search for truth is multicultural, i.e., one must seek the truth as it may be understood 
in cultures other than one’s own. The truth may be found in multicultural courses and in 
opportunities to study in other countries. It is for this reason that there is an expectation 
that every undergraduate student will develop a proficiency in another language which 
will expand for students their search for the truths of human life and culture. 


C. The Development of Moral Character 

By reason of the great commandment in the Christian faith not only to love God but 
also to love others as oneself, the development of a student’s attitudes and relationships 
with other people is a major aspect of learning in the Edmundite tradition. It is for this 
reason that the promotion of virtue or of moral character is recognized as a definite 
objective of a Saint Michael’s educational experience. 

The virtues that Saint Michael's seeks to promote among its students include: 
respect for the dignity of all persons, diligence and integrity in the search for the truth, 
honesty, trustworthiness, responsibility for oneself and for others, the courage to act on 
one’s principles, the willingness to make good use of one’s talents, to take the initiative 
and to lead, a commitment to peace and to justice, unselfishness in relation to others, 
acceptance of diversity and a willingness to listen to the views of others, reliability, 
humility, self-control and good sense. These virtues are themselves based upon the 
Christian values of faith, hope and love. 

Saint Michael's views all areas of student life as opportunities for students to develop 
the virtues of their moral character based upon Christian values. There are numerous 
learning opportunities or “teaching moments.” The College has established policies and 
practices designed to promote these virtues among its students, e.g., its academic 
integrity policy, alcohol and drug policies, residence hall policies, opportunities for the 
acceptance of responsibility and for student initiative and leadership. Students at Saint 
Michael's have the opportunity to develop their moral character through their 
relationships with others: classmates, faculty and staff, roommates, athletic team 
members, student clubs and organizations. 
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It is important for moral development that there be an opportunity to relate to those 
of different backgrounds and cultures. One can often best understand one’s own way of 
life through relationships with and understanding of those from cultures different than 
one’s own. Saint Michael’s students have the opportunity to develop personal 
relationships with students of diverse backgrounds, including international students. 
How one relates to one’s friends is a measure of personal character; how one relates to 
those exhibiting a different way of life, even a different language, is a further and 
important measure of character. 

The ethical dimension as well as the moral implications of knowledge in various areas 
is included within the subject matter of courses. The College holds itself to high moral 
and ethical standards in its student policies as well as its employment policies. Faculty 
and staff are themselves expected to serve as models for ethical or moral behavior. 

These virtues or demonstrations of moral character in students are often cited in 
letters of recommendations as virtues that Saint Michael’s seeks to promote among its 
graduates. Many of Saint Michael’s alumni have served as models, and therefore as 
teachers, of these virtues. 

Saint Michael's, by reason of its Edmundite tradition, considers the promotion of 
high moral character as an integral part of its mission. Graduates formed in accordance 
with these values are needed by our society, by our world, more than ever before. 


D. A Commitment to Service 

A very prominent aspect of the Edmundite tradition is a commitment to service. Love 
of God and one’s neighbor is at the root of this tradition. And the parable of the Good 
Samaritan suggests that those whose needs we could serve are indeed our neighbors. 

It is by reason of these Christian values that Saint Michael’s has maintained an 
extensive program of student volunteer service in which a very large proportion of the 
Saint Michael’s students participate. 

Dedication to the service of others is carried out, not only in the local area, but also, 
during vacation periods, and following graduation, to those in need throughout the 
world. Saint Michael’s students, faculty and staff have the opportunity to become 
associated with other Edmundite ministries of service such as those in Selma, Alabama; 
New Orleans; or Caracas, Venezuela. 

Service is based fundamentally on an acceptance of social responsibility not only for 
other individuals but also for one’s community and society. An understanding of how one 
fulfills this social responsibility in today’s world is an important objective of a Saint Michael's 
education. There is an important two-way relationship between service and learning. 


E. The Value of Community 

Among the most often recognized qualities which characterize Saint Michael’s is its 
strong sense of community. This value, which has been a prominent manifestation of 
the Edmundite tradition, is based on the perspective of the Catholic faith that every 
human person is fundamentally social, inescapably a member of a community, and that 
redemption and salvation in Christ is a communal enterprise. 

Participation in and commitment to the Saint Michael’s community and to 
communities within Saint Michael’s have been among the most visible and rewarding 
experiences of students and staff at the institution. The community provides not only 
education for good citizenship, but is invariably mentioned by alumni as one of the most 
treasured benefits of their Saint Michael’s days; it is a value which continues among 
alumni after graduation. 

The Saint Michael’s community is, first of all, a learning community, for much of 
learning is community-based; it is fostered at Saint Michael’s by close personal 
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relationships among students and with faculty and members of the staff. 

It is a community which recognizes its dependence upon God, becoming for many a 
faith community and a worshipping community. The campus ministry programs and 
liturgies, open to all, are very well-attended. Especially at times of crisis, the 
community is brought together and strengthened through common prayer. 

The Saint Michael’s community is a diverse and open community, in recognition that 
all persons are members of the one family of God. We note that 94% of the people on 
this earth do not live in the United States. The Saint Michael’s community, therefore, 
has opened itself to students and to faculty and staff from other countries. The 
community is thus an international community; students have the opportunity to learn 
from students and with students from other lands. 

The international experience at Saint Michael’s is an excellent, often necessary, 
preparation for many jobs and careers. There are few careers today which do not have 
an important international or intercultural dimension to them. 

The Saint Michael’s community continues after graduation and is manifested by the 
valuable networking in which alumni participate together with seniors. This networking 
is also manifested in the identification and orientation of prospective students to Saint 
Michael’s by alumni and by parents of current students. Alumni class reunions are very 
popular and the proportion of alumni who contribute to the Alma Mater far exceeds the 
national average. 


Conclusion 


Saint Michael’s is a College which is distinguished by its Edmundite tradition. This 
is a tradition formed primarily by five Christian values through which Saint Michael’s 
fulfills its mission of higher education in the light of the Catholic faith. In its programs, 
activities and campus life, Saint Michael’s exhibits in very fundamental ways these 
Judeo-Christian values. 

Adherence to these values is, of course, never perfect; the College and individuals 
sometimes fail. Yet Saint Michael’s is continually striving to uphold these values ever 
more fully. It seeks to produce graduates who manifest: a deep respect for the dignity of 
all persons; excellence in the search for the truth and the development of a mature faith; 
moral character and virtue; dedication to the service of others; and a strong sense of 
community. 

Saint Michael's pursues its mission in the conviction that quality higher education in 
“the light of the Catholic faith” is the best preparation for one’s life and for any career in 
the multicultural and international world of the twenty-first century. 


THE CAMPUS 


The Saint Michael’s campus, coupled with the splendor of the Green Mountains and 
the vitality of the Burlington area, offers a superb environment in which to learn, to 
recreate, to grow. 

Saint Michael’s campus shares, and cherishes, an environment that by any standard is 
exceptionally beautiful. Mount Mansfield, Vermont’ tallest peak, rises out of the morning 
mist to our east; and the view of the sun setting over Lake Champlain and the Adirondacks 
is often spectacular. Our own hilltop overlooks the winding Winooski River and covers a 
landscaped 430 acres, divided into the Main and North campuses. 


The Main Campus 


Founders’ Hall, the original College building, was built on a site once occupied by 
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a farmhouse. At one time the building housed all of the College functions, including 
dorm space, dining hall, gym, and classrooms. It now doubles as a residence hall and 
administrative office space. The bell tower atop Founders has long served as a symbol 
of Saint Michael's College. 

Jeanmarie Hall is a classroom and administrative building. The Prevel School 
Offices are on the ground floor of Jeanmarie. The Department of Management 
Information Systems and Academic Computing and many of its resources are also 
located in Jeanmarie Hall. 

St. Edmund’s Hall, completed in 1987, is an attractive three-story L-shaped academic 
building that connects Cheray and Jeanmarie Halls to form an academic quadrangle. 
Instructional space in the 70,000 square foot building meets high academic standards. 
Modern audiovisual and computer facilities provide support forall academic programs. 

Cheray Science Hall is the science classroom and laboratory building and has been 
used by many Saint Michael’s graduates who are now in the medical and science 
professions. The building includes a 10,000 square-foot addition, as well as the recently 
renovated original structure. The end result of this construction project has created 
research labs designed specifically for collaborative faculty-student research, new class- 
room and office space, and full computerization and telecommunications infrastructure. 

Klein Center houses the Admissions and Financial Aid Offices and Student 
Resource Center. 

The Michael and Margaret McCarthy Arts Center is the cultural center of the 
campus. The fine arts have long been of interest to our students, and the McCarthy Arts 
Center provides a wonderful facility for their use. Among other capabilities, the center con- 
tains a modern and well-equipped theater. The proscenium-type theater is the scene of many 
student and professional productions, including a summer stock program with Equity Actors. 

Music is another major emphasis at the McCarthy Arts Center. In addition to providing 
a superb auditorium for visiting vocal and instrumental artists, the recital hall gives 
students and student groups the opportunity to perform on campus. 

The Chapel of Saint Michael the Archangel is the spiritual center of the campus. 
The Sunday folk mass attracts capacity crowds and participation in many aspects of the 
liturgy is encouraged. Contemporary in design, the chapel seats 1,000. 

Alliot Student Center, recently renovated and expanded, includes the Green Mountain 
Dining Hall, a snack bar, offices for student organizations and the student services staff, 
the College bookstore, and meeting and function spaces. 

The Jeremiah J. and Kathleen C. Tarrant Recreation Center & Vincent C. Ross 
Sports Center is the College's center of athletic activity. Included in the sports center is a 
2,400 seat gymnasium with three full basketball courts and two volleyball courts. 

In other areas of the Sports Center are an NCAA regulation six-lane swimming pool 
with a I-meter diving board, men’s and women's locker rooms, training facilities and a 
weight room. Nearby are fields for soccer, baseball, field hockey, lacrosse and softball, as 
well as outdoor tennis courts. 

The facilities of the Ross Sports Center are complemented by a 67,000 square foot 
Student Recreation Center, a facility containing four indoor courts which can be used for 
tennis, volleyball or basketball. The facility has a 1/8 mile indoor track, three racquetball 
courts and a squash court. The Center also features facilities for strength training, cardio- 
vascular training and aerobics. The Sports Center and Recreation Center are available to 
all students. Students who do not pay the full-time tuition fee may use the facilities by 
paying an optional fee each semester. 


The North Campus 


Our North Campus was at one time an army fort built to protect the area from the 
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threat of an invasion from the north. This historic landmark now provides space for a 
number of organizations, including Saint Michael’s College. Once known as Fort Ethan 
Allen, North Campus is located just one mile from the Main Campus. A free shuttle 
bus, which runs every 15 minutes, connects the campuses. During the warmer months 
faculty and students enjoy walking or bicycling between campuses. 

On the North Campus there are a number of small residence halls. Some are regular 
dormitories, while others are apartments. This is often thought of as preferred housing 
and is usually reserved for upper class students. 

The Sloane Art Center provides studios for painting, sculpting, drawing and graphics. 


THE PREVEL SCHOOL 


The Prevel School was established in 1994 to coordinate and further develop academic 
programs, both graduate and undergraduate, which are designed for the working adult. 
Saint Michael’s seeks to meet the educational needs of the serious adult learner in Vermont 
and beyond; one who desires a high-quality program consistent with his or her career and 
life goals. Each of the programs of the Prevel School participates in the same tradition of 
academic excellence. These include: 


Graduate Programs in: Undergraduate Programs in: 
Administration and Management Human Development 

Clinical Psychology Management and Leadership 
Education 


Teaching English as a Second Language 
Theology and Pastoral Ministry 


Although another 26 undergraduate majors are available during daytime hours, adult 
students can earn a B.A. with a major designed to meet the needs of working adults. 
Courses for the majors in Human Development and Management and Leadership are 
offered in late afternoon and evening sessions for the convenience of working people. 

All programs of the Prevel School utilize the resources of the College to meet specific 
personal and professional needs of the adult learner. Courses are offered as part of degree 
programs, certificate programs, or as continuing education, either credit or noncredit, and 
may vary in length, are offered on or off-campus, and include full-time faculty as well as 
carefully chosen professionals from the community with expertise in their field. 


HISTORY 


The Prevel School is named after the co-founder and first President of Saint Michael’s, 
the Very Reverend Father Armand Prevel, S.S.E. Father Prevel was a renowned educator 
whose lifetime influence extended over three countries. He was born in France in 1848 and 
joined the Society of Saint Edmund as a young man. After his ordination in 1871, Father 
Prevel taught at the College of the Immaculate Conception in Laval, France. Only a few 
years later he became the founder and first Superior of Saint Michael’s College at Chateau- 
Gontier which closed under pressures from the French government. Undeterred, he moved 
to England where he helped to establish Saint Michael’s School at Hitchen. A year later 
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Father Prevel traveled to the United States to replace Father T.M. Aubin in the founding and 
construction of Saint Michael’s College in Vermont and became its first President in 1903. 
In 1907 he returned to England to accept the position of Superior General of his order until 
his death in 1912. 

The Prevel School is an important and integral unit of Saint Michael's. The Prevel 
School represents a further development of a thirty-five year tradition of quality graduate 
and professional education at Saint Michael’s as well as a ninety-year tradition of high- 
quality undergraduate education in the liberal arts and sciences and in pre-professional 
fields. It is a school through which the College seeks to achieve its mission and the goals of 
student learning and personal development at the highest levels of quality and effectiveness. 
Saint Michael’s seeks to meet the educational needs of the serious adult learner in Vermont 
and beyond; the student who seeks a high-quality program consistent with his or her career 
and life goals. Each of the programs of the Prevel School participates in the same tradition 
of academic excellence. 

It is through the students of the Prevel School that Saint Michael's seeks to fulfill its 
mission of enhancing the human person. A Saint Michael's education is designed to develop 
capacities for a successful career and the values that will promote a successful and 
meaningful life. It is also through the graduates of the Prevel School that Saint Michael's 
seeks to contribute to the advancement of human culture especially in the professional 
fields, communities and families in which our graduates will live and work well into the 
next century. 


PHILOSOPHY 


The Prevel School of Saint Michael’s College provides a learning environment that is 
enriched by the experiences of adult learners. Prevel students are a remarkably diverse 
group of people. They range in age from 22 to 70. They hold various professional and 
community positions within Vermont and elsewhere which allow their learning to impact 
the environment in which they live and work. Adults come to the Prevel School to gain 
the skills and knowledge necessary to develop, to change or advance their careers, and 
examine their lives. They engage in a level of scholarship and critical reflection that 
contribute to the richness of their intellectual life. 

In the Prevel School every student is a resource with the potential and opportunities 
to share experiences with classmates. This sharing and reexamination of life experience 
is integral to learning for the adult student. Prevel students gain awareness, knowledge, 
and practical competence and increase their skills in public speaking, analyzing and 
solving problems, working on and managing teams, communicating a point of view, and 
operating current technology. 

Both the graduate and undergraduate programs offered through the Prevel School are 
designed for adult learners. The undergraduate programs promote competence in a broad 
range of content with emphasis on pre-professional understanding and skills. Graduate 
programs prepare professionals to engage in critical analysis and application in specific 
fields. All programs are: 


¢ flexible - offering full-time or part-time options, extended hours, several different 
credit options including undergraduate credit for prior learning, independent 
study, Internet courses; 


ACADEMIC POLICIES / 10 


¢ affordable - cost competitive with other programs in the surrounding area; 

e accessible - user friendly with most services available in the Prevel Office; 
advisors are assigned who give prompt attention to students’ needs; 

¢ innovative - responsive to new areas of interest within and between disciplines; 

¢  value-centered - concerned with ethical issues that challenge people daily in the 
world of work; 

e quality-driven - small classes, interactive and participatory instruction, and 
engaging content; and, 

¢ liberal arts-based - interdisciplinary in scope; faculty have a broad knowledge 
base; connects theoretical learning with the practical experience. 


The Prevel School is committed to helping create and sustain an informed and involved 
citizenry. Programs provide a rigorous intellectual and welcoming environment that encourages 
students to master intellectual and professional skills and abilities, and become active participants 
in their own lives. 


ACADEMIC POLICIES 
Student Responsibility 


It is the responsibility of each student to take the initiative to plan his/her program 
and to meet all requirements in accordance with the Prevel School catalogue and the 
specific requirements of each Prevel program. 


Advising 


Students are encouraged to meet with the program director or academic advisor 
for advice and assistance in designing programs of study and in understanding 
program requirements. 


General Academic Requirements 


Requirements for graduation are measured in terms of semester credit hours. Students 
spend approximately two to three hours in preparation for each hour of class time. A full-time 
undergraduate student is one who carries twelve (12) or more credits in the fall and spring 
semesters, and six (6) or more credits in the summer session. A full-time graduate student is 
one who carries nine (9) or more credits in the fall and spring semesters, and six (6) or more 
credits in the summer session. Special permission from the graduate program director is 
necessary to carry a load of more than nine (9) credits in the fall, spring, or summer semester. 
Students must apply for admission and be accepted prior to or upon completion of six (6) 
credit hours or risk not having additional credits applied toward the degree. 


Registration 


Registration procedures are outlined in the class schedule sent to students by mail 
each semester. Students may wish to meet with the appropriate program director or 
faculty advisor before registering for courses. All course changes, withdrawals, special 
arrangements and program termination must be approved by the appropriate program 
director. Payment in full, or approved deferment arrangement, must be made prior to the 
first class meeting. Registration will be cancelled for students not satisfying these 
obligations. Students will not graduate, receive grades or transcripts of records until all 
financial obligations are met. 
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Course Additions 


A student adding courses must do so before three (3) contact hours in the course have passed. 
To add a class after initial registration, students may need permission of the program director, 
and must complete the registration process with the Registrar’s Office before attending class. 


Course Withdrawals 


Any student may withdraw from a class up until the end of the drop/add period (normally 
three class hours) and no notation for that course will be made on the permanent record/ tran- 
script. After that time, students may withdraw from courses up until the mid point of the 
course and a grade of “WD” will be assigned, but is not computed in the student's average. 
Prevel School students must obtain a drop form from the Prevel School office and have it 
signed by their academic advisor. The advisor will sign the form, notify the instructor, and 
forward the form to the Registrar. 

After the mid point of the course, undergraduate students withdrawing from a course need 
to consult with the course instructor and academic advisor. They may receive an “I,” incom- 
plete, which must be made up within six weeks of the beginning of the semester following the 
assignment of the notation, or a “WE” withdrawn failing, dependent upon the quality of work 
completed. “WF” grades do enter into the grade point average (same as “F’” - 0.0 grade points). 

After the mid point of the course, graduate students withdrawing from a course also need 
to consult with the course instructor and academic advisor and will receive a grade of “WP,” 
withdrawn passing, or “WE,” withdrawn failing, dependent upon the quality of work com- 
pleted. “WF” grades do enter into the grade point average (same as “F’ 0.0 grade points). 
Two “WF” grades may result in dismissal from the program. 

Tuition refunds are based upon the date on which the Registrar’s Office is notified of the 
withdrawal. (The tuition refund schedule is noted in the semester schedules.) 

Unofficial drops or withdrawals, or those received after the last class, will result in a failing 
grade for the course. 

The College does not automatically drop students or assign “WD” grades to students who 
register for a course and then choose not to attend. Formal notification must be given to the 
Registrar's Office. 


Withdrawal From Degree Program 


A student must notify the program director in writing of his/her intent to withdraw from a 
degree program. In year-round programs, if a student does not register for a period of more 
than one academic year, and does not notify the program director in writing, it will be as- 
sumed that the student has withdrawn. It will be necessary to apply for reactivation, and in 
some cases to reapply to the program if the student wishes to resume the Prevel program. The 
student may be subject to catalogue changes. 


Attendance at Classes 


Regular attendance at all classes is essential. Each student is expected not to be absent with- 
out good cause. Each program or instructor may set criteria for attendance and excessive absence. 


Prevel Grade Reports, Transcripts and Academic Records 


Grade reports are issued at the end of each term by the Registrar’s Office and are 
mailed to the student at his/her residence. 

Official transcripts of a student’s complete record may be requested in writing by the 
student from the Registrar's Office. A transcript charge of $2.00 per copy is requested. 
The College reserves the right to withhold grade reports or transcripts if the student has 
unmet financial obligations to the College. 
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The academic records of students are in the custody of the Director of the Student 
Information Center/Registrar. These records are considered confidential and are managed 
generally according to the guide developed by the Committee on Records Management and 
Transcript Adequacy of the American Association of Collegiate Registrars and Admission 
Officers. Transcripts of a student's work are usually released only at the request of the student. 
Academic information released concerning the students otherwise is generally limited to date 
of birth, dates of enrollment at Saint Michael’s College and degrees earned here, home and 
local addresses, and verification of signature. The College adheres to both the spirit and the 
letter of The Family Educational Rights and Privacy Act of 1974. 


Professional Ethics and Academic Honesty 


Prevel students are expected to adhere to high standards of professional responsibility, 
conduct and integrity in all areas of graduate study, whether academic or otherwise. Copies 
of the College's “Academic Integrity Policy” are available in the Prevel Office. 


COLLEGE POLICIES 


Family Educational Rights and Privacy Act of 1974 


The Family Educational Rights and Privacy Act of 1974 pertains to student educational 
records maintained by Saint Michael’s College. The Act states that students, and parents of 
dependent students, can have access to their educational records and at the same time, the 
Act protects the rights to privacy of students by limiting the transferability of records 
without their consent. The following guidelines are presented to assist all members of the 
Saint Michael’s community to understand the provisions of the Act as they apply to Saint 
Michael's College. 


College Policy on Student Access to Educational Records 


All students and former students will have access to their educational records upon 
written request to the applicable office. Each office will comply with all requests within a 
reasonable length of time, but not later than forty-five (45) days from the date of receipt of 
the written request. Educational records include academic records, confidential letters and 
statements. Records not covered by the Act include any record received prior to January 1, 
1975, financial records of parents, private notes of faculty and administrative officers, law 
enforcement records and medical or psychiatric records. A physician or psychiatrist may 
review medical or psychiatric records if requested by the student. 

Students may waive, in writing, access to recommendations and evaluations. A waiver 
must be filed with each individual office. The Act does not provide for blanket waivers of 
access to all educational records. 

A student who requests access to an educational record is expected to present valid 
identification. 

Students may request unofficial copies of any educational record at the cost of $1.00 for 
the first page and 10 cents for each additional page per request; official copies sent directly 
to other institutions are sent at the cost of $2.00 for the first page and 10 cents for each 
additional page. Immediate requests are processed for a fee of $5.00. 


College Policy on Release of Confidential Records 


The College will not release any educational record concerning any student or 


13 / COLLEGE POLICIES 


former student unless a written statement authorizing such a release is received from 
the student or former student. Exceptions to this policy are: 
1. Faculty and staff members having legitimate educational interests in the record; 
2. Authorized federal and state officials in the process of administering educational 
programs, 
3. Requirements for the administration of the Financial Aid Program; 
4. Accrediting organizations carrying out their accrediting function; 
5. Parents of a dependent student; 
6. Directory information (see below); 
7. Organizations conducting studies on educational programs, provided that the identity 
of the student is not revealed; and 
8. Inan emergency situation involving the health or safety of the student or other persons. 
The College will advise all recipients of student records that only authorized persons 
may see the records. Each College office will keep a record of all individuals requesting or 
receiving student records, except as noted in Item l above. 


Directory Information 


The College will, in the course of the school year, release to the public certain infor- 
mation regarded as directory data. If a student does not want this information publicized, 
he/she must request in writing on an annual basis that such information not be published. 
Saint Michael's College considers the following to be “Directory Information”: 


Name and Address Dates of Attendance Academic Concentration 
Telephone Number Degrees and Awards 
Date/Place of Birth Previous School Attendance 

Hearings 


A student may challenge any educational record that s/he feels to be inaccurate, mis- 
leading, or a violation of privacy. This policy does not apply to academic grades received for 
course work except when there is reason to believe that an error was made in recording 
grades to the transcript. 

When a student desires to challenge a record, every effort should be made to resolve the 
question with the office involved. If this is not possible, the student must submit in writing to 
the Coordinator of the Family Educational Rights and Privacy Act of 1974 a statement outlining 
the alleged inaccurate, misleading or inappropriate data or statement contained in the record. 
The Coordinator will appoint an impartial College official who will conduct a hearing within 
forty-five (45) days of receipt of the written request. The results of the hearing will be 
transmitted in writing to the student and all other parties involved. The student may appeal the 
decision to the President of Saint Michael’s College. The President's decision will be final. 

The above policy statement is subject to amendment from time to time and is also subject 
to approval by the Board of Trustees. 


Family Educational Rights and Privacy Act Coordinator 
John Sheehey, Registrar, Jeanmarie Hall 288, (802) 654-2571 


Services for Students with Disabilities 


Services for students with disabilities are coordinated through the Office of the Vice 
President for Student Affairs. The College Engineer deals with facility accessibility 
issues and supports the services coordinated by student affairs. Services for students with 
learning disabilities are coordinated by the Office of the Associate Dean of the College. 
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Any questions or concerns about such services should be directed to: 


Michael D. Samara David Cutler Edward J. Mahoney 

V.P. for Student Affairs College Engineer Assoc. Dean of the College 
Alliot Hall 105 Founders Annex Jeanmarie 281 

(802) 654-2566 (802) 654-2653 (802) 654-2347 
STUDENT SERVICES 


Saint Michael’s offers a variety of student services to their Prevel students. Some of 
these services are explained below. Additional information can be requested through 
the program directors of the individual offices. 


Library and Information Services 


Library and Information Services (LIS) comprises both the traditional library services, 
and technology and computer support services for the campus. With a staff of over 30 
professionals and paraprofessionals, LIS provides a wide range of information services to the 
campus including: User Support Services, Academic Technology Services, Software 
Acquisition and Support, Media Services and Web Design and Maintenance. 

LIS is also responsible for acquisition and maintenance of physical collections which 
include over 177,000 volumes, 100,000 microforms, 1,200 periodical subscriptions, and 10,000 
maps, videos,and other items, most of which are housed in the Durick Library building. Also 
contained in the collections are a wide variety of electronic resources including many full-text 
and multimedia databases, software applications, and multi-media packages. Many of these are 
inaccessible through the LIS home page available from the College's web site at 
http://www.smcvt.edu. 

Interlibrary loan services are available to students through LISss participation in the 
national and regional computer networks. LIS is also an active node in the Vermont 
Automated Library System which currently allows searches of other Vermont college and 
university library catalogs. Access to the state library databases, including the state archives 
and state statutes is available as well. 

Students have access to approximately 200 PC-compatible and Macintosh systems in 8 PC 
labs and 1 Macintosh lab. All labs, offices, and residential areas are fully wired and have access 
to the campus computer network (Mikenet), telephone services (including voice mail), and 
video services. All students automatically receive a Mikenet account upon registration. 
Through Mikenet, students can use the following resources: full internet access, Microsoft 
Exchange (electronic mail), Microsoft Office and a variety of other applications/databases. 

Students also have the opportunity to create personal web pages on the SMC personal 
pages server. Students may apply for a personal pages account at LIS User Services. 

LIS provides a series of courses and workshops for students in the utilization of 
information resources, especially electronic resources. These offerings include credit bearing 
courses such as LS101 Research in an Electronic Environment and GEDS79 Information 
Literacy, as well as non-credit workshops and individual tutoring. Schedules of offerings are 
published each semester and are available on the LIS web site. 

LIS is staffed 120 hours per week while classes are in session, with 24-hour service during 
the last week of classes and the week of final exams. User Services staff are available during 
all hours of operation. Reference librarians are also available during most of these hours. In 
addition, all of the LIS electronic services, including full-text databases, documentation, 
FAQ's, and support information are available 24 hours per day via the LIS web site. 
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Bookstore 


The College bookstore sells textbooks, supplies, College mementos, and small 
necessities. It is located on the first floor in Alliot Hall (Student Union Building). 
UPS delivery of purchased books or free delivery of purchased books to the Prevel 
Office is available to Prevel students upon request. For information telephone: 
(802) 654-2517. 


I.D. Cards 


I.D. cards can be obtained at the Prevel School office, Jeanmarie Hall, Room 149 from 
8:00 a.m. to 8:00 p.m. Monday through Thursday, and 8:00 a.m. to 4:30 p.m. on Fridays. 
I.D. cards can also be obtained from the Office of Security, Ryan Hall, from 7:30 a.m. 
to 12:00 p.m. and 1:00 to 4:00 p.m. Monday through Friday. 1.D. cards must have a 
validation sticker for the current session. Validation stickers are obtained through the 
Prevel School office. Valid photo I.D. cards are necessary to check books out at the 
Library or to obtain a computer account. 


Parking 


Vehicles parked in Saint Michael's College lots must display a current parking permit. 
Permits and parking regulations may be obtained during registration or at the Security 
Office during business hours (7:30 a.m. to noon and 1:00 to 4:00 p.m., Monday through 
Friday). Permit forms are available in the Prevel School office, Jeanmarie Hall, Room 149 
for students wishing to obtain a permit by mail (see above section for hours). There is no 
charge to Prevel School students for parking permits. 

Certain areas and lots are reserved for Faculty/Staff from 7:30 a.m. to 4:30 p.m., Monday 
through Friday. These spaces are lined in yellow paint. Regulations are enforced by Campus 
Security. Unauthorized vehicles in reserved areas and vehicles illegally parked in handi- 
capped spaces without permit, fire lanes, loading zones or other restricted areas are subject 
to fines and/or towing at the owner's expense. Repeat offenders’ vehicles will be removed 
from campus. 


Food Services 


Through the academic year (fall/spring), food and beverages are available at the Kiosk 
and Greensleeves. The Kiosk or food cart is open Monday through Friday. It is located 
on the first floor lobby of Saint Edmund’s and is open from 8:00 a.m. - 6:30 p.m. Monday 
through Thursday and from 8:00 a.m. - 2:00 p.m. on Fridays. Greensleeves Snack Bar is 
open daily 7:30 a.m. to midnight, Monday through Friday, and Saturday and Sunday from 
6:00 p.m. to midnight. It is located on the second floor of Alliot Hall (Student Union 
Building), serving a selection of sandwiches, hamburgers, drinks, fruit, and snacks. 

Dinner is available in the Green Mountain Dining Room, Monday through Friday, 
starting at 4:45 p.m. Guest meal prices or discount meal tickets for Dining Room or 
Snack Bar apply. 


Student Lounge 


The Prevel School Student Lounge is located in Jeanmarie 144 and is generally open 
for student use from 3:30p.m. until 10:00 p.m. This is an ideal spot for studying or 
meeting other students. It is comfortably furnished and equipped with a microwave oven 
for the convenience of our students. The Lounge can be reserved by contacting the Prevel 
School office. 
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The Writing Center 


Located on the first floor of Durick Library and open five evenings a week, the Writing 
Center offers free help with writing. The Center’s writing coaches are students who have 
been trained to ask the questions and give the answers you need to improve your writing. 
No appointment is necessary so you can get help when you need it. Writers of all sorts use 
the Center at all stages of the writing process: adult students getting started on their first 
literature papers; international students wrangling with English idioms; learning-different 
students with proofreading to do; even seniors and graduate students revising their thesis 
papers. The atmosphere is friendly and relaxed, but most of all helpful - a place to learn the 
ropes, from coaches who understand your needs. For students who love writing, the Center 
can also be a place to get hands-on teaching experience, help your fellow students, and add 
a valuable line to your resume. If you're interested in becoming a writing coach, contact the 
Center’s director, Prof. Elizabeth Inness-Brown. 


Edmundite Campus Ministry 


Saint Michael’s College is proud of its Christian Community. The Office of Edmundite 
Campus Ministry is called upon by the College to animate and orchestrate the worshipping 
community for the spiritual well-being and growth of the faculty, staff, and students. To this 
end, the Office of Edmundite Campus Ministry conducts a variety of spiritual, pastoral, and 
liturgical programs and activities. Some of the programs that are now being sponsored are 
catechetical and basic doctrinal instruction, Bible study, shared prayer, Christian fellowship, 
weekend retreats and social justice education. The growth and development of Edmundite 
Campus Ministry depends upon the active involvement of the members of the worshipping 
community. 


Mobilization of Volunteer Efforts (MOVE) 


MOVE (Mobilization of Volunteer Efforts) is a broad-based community service 
organization of the Office of Campus Ministry. The MOVE mission is derived from the 
mission of the College, which strives to instill in each member of the community a sense of 
service to others. Its goal is to channel the talents, creativity, and energy of the Saint 
Michael’s community into innovative and effective service programs that will enrich the 
Chittenden County community. 

MOVE responds to a variety of needs. Efforts are divided into the following programs: 
Education, Senior Citizens, Youth Development, Best Buddies, Little Brother/ Little Sister, 
Extended Service Opportunities, Temporary Relief, and Special Projects. Many activities 
are coordinated through agencies that have been established to meet the specific needs of 
the community. For more information call 654-2674. 


Student Resource Center 

Career Development services are open to Prevel students. Contact the Student 
Resource Center at 654-2547 for further information on services offered. 
Room and Board 


Limited housing may be available for full-time Prevel students. For information on 
room and board, contact the Student Life Office, 654-2566. 
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EDUCATIONAL FEES AND EXPENSES 


Among the considerations in a college decision will be how much one is able to pay for 
the type of education desired. In making the decision, the quality of an academic program, 
the size and location of an institution, the degree of personal attention given to the students 
and the goals and objectives of the college should be weighed carefully. The following tuition 
and fees are outlined for Prevel students. 


Graduate Program Prevel Undergraduate 
Fall 1998 $290 per credit $310 per credit 
Spring 1999 $290 per credit $310 per credit 
Summer 1999 (not available at time of publication) 


Payment of Tuition 


Full tuition and fees must be paid prior to the first class meeting. Students whose 
employers offer tuition reimbursement may choose to defer payment of some tuition. 
Such students may request deferral by filing a “Deferred Payment Agreement,” available 
from the Student Accounts Office. This form, along with a deferred payment fee, must 
be submitted prior to the first class meeting. A late payment fee will be assessed to 
students who have not paid or deferred by the first class meeting. 


Deposits 


At the time a student registers for a Prevel course at Saint Michael's College he/she will be 
asked to make a per-course deposit to hold their space in the class. This deposit will be applied 
to the total semester's tuition bill. THIS DEPOSIT IS NOT REFUNDABLE. 


Fees 


Application Fee - An application fee is charged to applicants of the programs. This fee is 
not refundable and must be paid before the application is processed. 


Graduation Fee - Diploma Fee: For graduate students, a diploma fee is payable at the 
time the “Intent to Graduate” form is filed with the Prevel School Office. This fee covers 
the expense of the diploma. Caps and gowns for commencement are ordered separately. 
For undergraduates there is a graduation fee of $60, charged to all seniors, which covers 
the expense of the diploma and a cap and gown for commencement. This fee is payable 
even if a graduate does not attend the commencement exercises. 


Lab Fee - Certain classes require varying laboratory fees. See the Course Schedule to see if a 
course requires a lab fee. 


Textbooks and Supplies - Each student is responsible for purchasing his/her own 
textbooks and supplies. The estimated cost of all textbooks and supplies will vary 
according to each program of study in which the student is enrolled. 


Room and Board - These fees are only applicable to students desiring student housing. 
Details should be acquired from the Student Accounts Office. 


Health Insurance - The College assists in facilitating attaining coverage through the Chicker- 
ing Group. To obtain health insurance a student must contact Student Accounts (654-2581). 


Remission of Fees - A student who withdraws from Saint Michael’s College must notify 
the College in writing. Merely ceasing to attend classes does not constitute official 
withdrawal. A student who withdraws from a course without completing the withdrawal 
form or who is suspended or dismissed from the College is not entitled to a refund. The 
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date of the official notice of withdrawal received by the Registrar’s Office is the date used 
in computing any refund. 


Payment of Fees - All fees are to be paid in full prior to the beginning of each semester. 
Checks should be made payable to Saint Michael’s College. 


Regulations 


The following regulations should be carefully noted: 

1. No reduction in semester fees is made because of the late entrance of a student. 

2. All accounts are due and payable prior to the first class meeting, regardless of 
whether or not a bill has been received. Late payments will subject the student to 
a late payment fee. In certain cases, special arrangements may be made with the 
Student Accounts Office for deferred payment. Failure to comply with such 
arrangement will result in dismissal of the student. Failure to make payment or 
deferral arrangements will result in revocation of course registration. 

3. Ifa student leaves the College for any reason without having settled all his/her financial 
responsibilities, grades, or information concerning academic or disciplinary standing, 
will not be honored by the College. Likewise, diplomas of graduating students will not 
be released until accounts have been fully settled. 

4. Unless a student’s account has been settled as indicated above, s/he will not be allowed 
to register for courses in subsequent semesters. 

5. Any scholarship awarded by the College, or financial aid programs over which the 
College exercises control, such as Perkins Loans (NDSL) funds, is credited to the 
student's account as agreed. 


NOTE: The College reserves the right to withhold registration material, the diploma, and all 
information regarding the record, including transcript, of any student who is in arrears in the 
payment of fees or other charges, including student loans and dining and housing charges. 


Refunds 


Fall/Spring Semester Courses - Refunds are noted in the specific semester schedule. 
Summer and/or Weekend Courses - Summer and/or weekend courses are calculated 
by hour. 
Any room and board refunds, assuming all financial obligations for the year have been met, 
will be computed upon request. 


THE PREVEL SCHOOL UNDERGRADUATE PROGRAMS 


The Prevel School bachelor’s degree programs began in the fall semester of 1994. These 
programs included two new majors, Human Development and Management and Leadership, 
which are offered exclusively after work hours to accommodate the needs of working adults in 
pursuit of their B.A. degree. These academic programs include a unique grouping of four courses: 
IN 104 Great Ideas, IN 106 American Experience, IN 108 Integrated Science, and IN 110 Perennial 
Wisdom; which were developed with the recognition of the distinction between the younger 
college student who is still deciding on a career and the adult student who has work experience 
and established personal and professional goals. These four foundational courses are the 
hallmark of the Prevel undergraduate programs. 
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ADMISSION TO PREVEL UNDERGRADUATE PROGRAMS 


Admission Criteria 


A student given consideration for undergraduate admission to the Prevel School 
generally: 
1. Is 22 years of age or older; AND, 
2. Has a high school diploma or GED; AND, 
3. Has stopped out of continuous full-time schooling in order to work in or 
outside the home; AND 
4. Is non-residential. 


Application Process 


1. Make an appointment with an Admissions Counselor. 

Fill out the forms in the Application Packet and return them to the Prevel 

School Office, located in Jeanmarie 149, with a $50 non-refundable 

application processing fee. These forms include: 

a) An Application for Admission in the Undergraduate Adult Degree 
Program; 

b) The two letters of reference forms with the top section filled out; 

c) Transcript request forms should be sent directly to the specified 
institutions; and a 

d) Personal statement form describing your career/academic goals and 
reasons for choosing the Prevel School at Saint Michael’s. 

3. Make an appointment to take the entrance assessment. All students will take 
the initial assessment. This assessment includes reading and interpreting 
written information, computing, interpreting graphs, and a short (five- 
minute) videotaped talk. The purpose of the assessment is to: 

a) help us properly place you into programs of study; 
b) allow us to assess program effectiveness; and, 
c) provide you with a personal awareness of your own learning. 

4. When your application packet is complete, call for an interview with the 
Director of your program or the Chair of your major to design your program 
of study. 


When the admissions file is complete, the range of credentials will be carefully evaluated. 
Students are admitted to the Prevel School if they demonstrate ability in academic skills and if 
they show promise of being able to participate in a college program. Decisions will be made 
based upon criteria at two (2) levels: 


Levell: Previous Academic Record 
Writing Sample 
Entrance Assessment 
Level 2: Letters of Reference 
Interview 


Applicants who lack certain skills but who give indication of being able to participate in a 
college program may be referred to a developmental experience to enhance their skill level before 
they are admitted to the program. 
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UNDERGRADUATE ACADEMIC OPPORTUNITIES 
College-Level Examination Program (CLEP) 


Saint Michael’s participates in the College-Level Examination Program (CLEP). The 
Educational Testing Service of Princeton, New Jersey, has prepared standardized tests which 
are designed to measure college-level learning acquired through independent reading, job 
training, television programs and other non-traditional educational sources. Students enrolled 
in the Prevel School may submit scores of these CLEP examinations to be evaluated for 
credit. CLEP scores at or above the sixtieth percentile can be used to fulfill Liberal Studies, 
general electives, or prerequisite requirements. No more than 6 credits can be given for any 
one subject examination, and no more than a total of 30 CLEP credits will be accepted by 
Saint Michael’s College for transfer credit. Please contact the Director of Admissions for the 
Prevel School, Jeanmarie Hall, Room 149, for more detailed information. 

NOTE: Other examination programs, such as the Defense Activity for Non-Traditional 
Education Support (DANTES) and American Council on Education (ACE) and others, are 
also considered for transfer credit. 


Transfer Admission 


The majority of students attending the Prevel School are adults who have had some 
previous college experience. Credit may be transferred for work completed at accredited 
colleges with a grade of C- or better, provided that the courses correspond to offerings at 
Saint Michael’s. Credits are considered for transfer only if an official transcript from the 
institution attended is submitted. 

If a student has an Associates of Arts Degree from an accredited institution, sixty 
credits are automatically transferred toward the bachelor’s degree. (Please note that 
program requirements must still be met.) The remaining requirements to be fulfilled by 
transfer students to qualify for graduation from Saint Michael’s will be determined on an 
individual basis by the appropriate advisor and approved by the Registrar’s office. All 
students must earn a minimum of thirty credits at Saint Michael’s College. 


Internships 


The Academic Internship Program at Saint Michael’s is an experience whereby 
students, participating employers, and the College enter into a partnership designed to give 
students career-related, pre-professional work by fulfilling “academically meaningful” 
(productive) work assignments for their employers. Internships are supervised work 
experiences with both the public and private sectors. They are designed to enhance and 
supplement formal education and promote personal and career development. Saint 
Michael’s Academic Internship Program is “optional” in that students and employers elect 
to participate, but are not required to do so. Two distinct internship plans are used, with 
many individual variations to suit students and employers: the alternating plan, whereby 
students alternate periods of full-time (semester-based) work and full-time study, and the 
parallel plan, whereby students pursue studies and work on internships at the same time. 

Placement sites range from large corporations to small businesses, from the service 
industries to manufacturing, government and non-profit agencies, and educational institutions. 
Internships are available in such areas as accounting, advertising, business administration, 
communications, the environment, fine arts, governmental advocacy, human resource 
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development, human services, journalism, legal advocacy, market research, museum research 
and sales/ marketing. Students may develop individualized internships and present them as 
possible options. The scope of the program reflects the diversity of student interests as well as 
the fluctuating demand for certain skills in a changing economy. 

Generally, applicants must have junior or senior standing, although exceptionally 
qualified second semester sophomores will be considered. Transfer students must have 
completed a minimum of one semester of college work at Saint Michael’s. Internships 
may not be done as an overload during a regular academic semester and a maximum of 15 
credits can be earned toward graduation requirements via the academic internship option. 
Applicants are required to have completed prerequisite courses and have a 2.7 minimum 
cumulative grade point average and the support of their academic advisor or department 
chair. Academic waivers are sometimes granted to students by petition to the Associate 
Dean of the College. The majority of internships are taken for three credits. The 
Internship Coordinator will assist students in identifying internship placements and in 
preparing the required study agreement. The proposal must be approved by the Associate 
Dean of Academic Affairs. 

Successful applicants for internships to which credit is attached will be charged the 
usual rate of tuition. If the need exists or if merit scholarship assistance is appropriate, the 
Director of Financial Aid should be consulted. 


Independent Study 


Under special circumstances, when a course is not offered during a given semester, or 
when there is an unresolvable scheduling conflict, a student may complete the course work 
on an independent basis. The course name and number must be one which is listed in the 
College Catalogue. The student must have the approval of a faculty sponsor, the 
department chair and the Associate Dean of the College. A 3.0 minimum quality point 
average is generally required. Requests must be completed by the last day of the course 
change period. Students should discuss the fee for an independent study with the Associate 
Dean of the College. Special arrangements are made for extra credits beyond 18 credits or 
for a part-time student. 


Independent Research 


Qualified juniors and seniors may be permitted to engage in independent reseasrch 
with a faculty member to which varying amounts of credit are attached. Independent 
research which contributes to the student's fuller understanding of a subject not covered in 
regular courses will be authorized for qualified applilcants. It is limited to a maximum of 
six credits. The proposal for this course must be approved during the preceding semester 
by the Associate Dean of Academic Affairs. Students should also discuss the fee for an 
independent study with the Associate Dean of Academic Affairs. 

If the need exists or if merit scholarship assistance is appropriate, the Director of 
Financial Aid should be consulted. 


UNDERGRADUATE GRADING SYSTEM 


Instructors report grades to the Registrar four times a year. They report final course 
grades at the end of the semester; they report grades of D or F at mid-semester. Grades 
are reported and recorded by letters which indicate the following: 
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Grade Grade Pt. Qualitative Equiv. 
A 40 Superior 
A- 3,7 Superior 
B+ i, Very Good 
B 3.0 Very Good 
B- es Very Good 
C+ Pa Satisfactory 
a 2.0 Satisfactory 
C- 17 Satisfactory 
D+ 1.3 Poor 

D 1.0 Poor 

F 0.0 Failing 


To determine the quality points earned for a particular course, multiply the number 
equivalent to the letter grade by the credit hours assigned to the course. To arrive at the 
quality point average (Q.P.A.), add the quality points for all courses. Then divide this sum 
by the number of credit hours attempted. 


Other Grade Notations 


Instructors may also use the following letters in reporting grades: 

I Some course assignments have not been completed for a legitimate reason. 
This is not a permanent notation. 

P/F With permission of instructor, a course may be taken on a pass/fail basis. 

X Student was absent from the final examination for a legitimate reason. 
This is not a permanent notation. 

WD. Student withdrew from course without penalty. 

Grades of I, P/E X, and WD are not computed in the student’s average. Grades of I 
and X must be made up within six weeks of the beginning of the semester following the 
assignment of the notation (not counting summer session). A record containing such a 
notation is not eligible for honors in the semester in which it was incurred. After the 
make-up of an I or X, a new average will be computed and the student's record changed 
accordingly. If an I or X is not made up, the final grade in the course becomes an EF 


Repeating Courses 


A course in which a student earns an F or D grade may be repeated. In non-major 
courses, both grades appear on the transcript and both are computed in the student’s 
cumulative quality point average. When a course in a student’s major is repeated, both 
grades remain on the transcript and are computed in the cumulative quality point 
average, but only the higher grade is computed in the major average. When a course that 
was passed is repeated for a better grade, the credits will count only once. When courses 
are repeated at other colleges or universities only credits, and not grades, transfer. 


Grades from Other Institutions 


A grade of C minus or better is required in order for the credits to be considered for 
transfer from other institutions, but the grade is not calculated in the quality point average. 
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Audit 


A student may audit a course with the approval of the instructor and program director. 
The student receives no credit or grade and does not complete assignments or take 
examinations. The student may not claim credit at a later date. The charges for auditing 
are listed in the course schedule with tuition fees. 


Dean’s List 


A student who achieves a grade point average of at least 3.4 at the end of a semester 
and has completed a minimum of twelve credits is cited on the Dean’s List. A student 
whose record includes the grade of I or X is not eligible for inclusion on the Dean's List, 
either at the end of the semester or when the I or X becomes a permanent letter grade. 


Graduation With Honors 


Students who maintain the cumulative quality point averages specified below receive 
their degrees with honors listed: 


Cum laude — 325 
Magna cum laude — 3.60 
Summa cum laude — 390 


Probation and Warning 


If a student fails one or more courses s/he is placed on warning and so notified. 
When a student is below the qualifying cumulative quality point average s/he is placed 
on probation and so notified. This qualifying cumulative quality point average escalates 
from a 1.4 in the first semester of the first year to a 1.6, 1.7, 1.8, 1.9, and 2.0 in each of the 
following semesters. The minimum quality point average required for graduation is a 
2.0 (“C”) in both the major and in all courses attempted. 

A student who is placed on probation at the end of a semester will have her/his 
record formally reviewed at the end of the following semester by the Academic Board of 
Review. If satisfactory progress is not being made, the Board will recommend 
appropriate action, including possible dismissal, to the Associate Dean of Academic 
Affairs. Although the procedure listed above generally applies, Saint Michael's College reserves 
the right to dismiss at any time, without giving additional reason, students whose conduct or 
academic standing it judges to be unacceptable. Neither the College, nor the officers, nor the 
Trustees of the College will be under any liability for such dismissal. 


Undergraduates Enrolling In Graduate Courses 


Matriculated Saint Michael’s College undergraduate students with senior status with 
a minimum 3.0 GPA may, under very limited conditions, request permission to take 
graduate courses for undergraduate credit on a space available basis, with permission of 
the Advisor, Registrar and Graduate Director. Tuition is based on their undergraduate 
rate. Saint Michael’s College undergraduate students may take graduate courses for 
graduate credit if undergraduate requirements have been fulfilled and with Graduate 
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Director and Dean of Undergraduate College approval. The Graduate Director may 
require application to the program. 


PREVEL UNDERGRADUATE FINANCIAL AID 


Saint Michael’s College gives all students an equal opportunity for financial aid, 
regardless of race, color, religion, age, gender, sexual orientation, national or ethnic origin, 
or handicap. 

While Saint Michael’s College subscribes to the philosophy that the primary responsi- 
bility of meeting costs of a college education rests with the student, it also realizes that under 
present economic conditions there are students who do not have available means for a private 
college education. In recognition of this fact Saint Michael’s College uses every possible 
means to bridge the gap that may exist between student resources and college expenditures. 

Financial aid, consisting of grants, loans, and work opportunities, is offered to students 
who cannot provide the full cost of a college education through their own reasonable efforts. 
The primary purpose of financial aid is to provide assistance to students who, without such 
aid, would be unable to attend college. Financial Aid at Saint Michael’s College is offered on 
the basis of financial need. Some of the factors that are taken into consideration in deter- 
mining the student's financial strength are: income, number of dependents, other educational 
expenses, debt, retirement needs and unusual circumstances. 

All aid recipients must reapply for aid each year. A student may assume that Saint 
Michael’s College will provide comparable financial assistance in subsequent years. How- 
ever, aS circumstances and/or availability of Federal, State, and Institutional funding 
change, so may the amount or distribution of financial aid. 

There are three types of financial aid: (1) Grants - aid which does not have to be repaid; 
(2) Loans - money borrowed which must be repaid; (3) Student Employment - part-time em- 
ployment opportunity which covers a portion of college costs. 

In order to receive/retain College, Federal and State grants, loans and work-study 
assistance, the recipient must have at least a “C” average or its equivalent or academic 
requirements consistent with the requirements for graduation, as determined by Saint 
Michael’s College, at the end of the second year. 


Undergraduate Financial Aid Application Procedure 


1. The applicant should obtain a Free Application for Federal Student Aid from the 
Financial Aid Office; forms will be available mid December. This procedure 
must be followed each year you wish to be considered for aid. 

2. All applicants must mail complete, signed copies of their (and their spouse) 1997 
Federal Income Tax Returns to the Financial Aid Office. 

3. Complete the Saint Michael’s College Prevel School Application. 


Grants 


Grants are offered to students who, without such assistance would be unable to attend 
Saint Michael’s College. The basic requirement for consideration is financial need and 
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good academic standing. 

Saint Michael’s College Grants-in-Aid are offered to students who have financial need 
and a good academic record. 

Supplemental Educational Opportunity Grants are sponsored by the Federal 
Government and are administered by Saint Michael’s College. They are offered to students 
showing exceptional financial need. 

Pell Grant - You may apply for this grant if you are an undergraduate student enrolled 
on at least a half-time basis in a program of study which is six months in length or longer. 
Application is through the Free Application for Federal Aid. 

State Student Assistance Programs - Students are encouraged to apply for such 
assistance by contacting their State agency. In Vermont contact Vermont Student 
Assistance Corporation. 


Federal Work-Study Program 


The Federal Work-Study Program is sponsored by the federal government and is 
administered by Saint Michael’s College. The program provides part-time employment on 
campus for students who are in need of earnings from such employment to pursue a 
course of study at Saint Michael's College. 


Loans 


Perkins Loans (formerly known as National Direct Student Loans) are an important 
financial aid resource available to students who need assistance and who are willing to pay 
for part of their current education with their future earnings. Loans may be granted to 
provide supplementary assistance to students receiving other forms of aid, or to help 
students with genuine need where grant funds are not available. While a student is 
enrolled in at least one-half of the normal academic workload no interest is paid on 
his/her loan and no repayment is expected. 

Repayment begins nine months after graduation or when a student ceases to carry at 
least one-half the normal academic workload. 

Federal Stafford Loan Program, (formerly known as Guaranteed Student Loan 
Program (GSL) is available for students who demonstrate financial need. Loan limits 
under this program are $2,625 for first-year students, and increase significantly for second- 
, third- and fourth-year students. The federal government pays the interest on these loans 
while the student is enrolled. Repayment does not begin until six months after the student 
graduates or leaves school. The Financial Aid Staff will determine the student's eligibility. 

Federal Unsubsidized Stafford Loan Program is designed for all students, regardless of 
income. The Federal Unsubsidized Loan’s terms and conditions are the same as the 
Federal Stafford Loan with one exception. The student is responsible for paying the 
interest which accrues during in-school and deferment periods. Students who would like 
to apply for this loan will need to submit the FAFSA and complete signed copies of their 
federal income tax returns in order to have their eligibility determined. Eligibility for the 
Subsidized Stafford Loan is determined first. 


PREVEL UNDERGRADUATE CURRICULUM 


There are four ways to earn the necessary 124 credits hours, with a minimum of 34 
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different courses, toward undergraduate degree completion in the Prevel School: 
1) Take classes at Saint Michael’s College 
a) Transfer students must be enrolled at Saint Michael’s College at least one 
academic year preceding graduation, and must complete a minimum of 30 
credits at Saint Michael’s. 
b) A minimum of 24 of the last 30 credits must be completed at Saint 
Michael’s. 
2) Transfer credits from other accredited colleges/universities under the 
provisions of the Saint Michael’s College transfer of credit policy. 
3) Earn portfolio credits for prior learning through IN 102 Portfolio Development 
course. 
4) Transfer in other credits: Dantes, ACE credits, CLEP, etc. under the provisions of 
the Saint Michael’s College transfer of credit policy. 


For graduation, students must maintain a cumulative grade point average of 2.0 and a 
minimum of a 2.0 average in courses taken in the major. There will be a cap on the 
number of credits that a student may accumulate in the major. This is established at 52 
credits for courses in any one discipline. This holds for all majors unless there are 
compelling external reasons that do not allow the student to complete a specific major 
successfully without exceeding this cap. 


DEGREE REQUIREMENTS 


Each program of study has four required degree components as follows: 
1) Foundational Courses 
2) Liberal Studies Requirements 
3) Major Concentration Requirements 
4) Electives 


1) Foundational Courses 
*IN 104 Great Ideas 
*IN 106 American Experience 
*IN 108 Integrated Science 
*IN 110 Perennial Wisdom 
* Each of the Foundational Courses fulfills a Liberal Studies Requirement as listed 
below. 


2) Liberal Studies Requirements 
The following requirements apply to students who matriculate in 1998-1999, 
The specific minimum requirements of the Liberal Studies Curriculum (which include the 
Foundational Courses) are: 
2 courses in Religious Studies 
one 100-level and one 200-level 
2 courses in Philosophy 
IN 110 Perennial Wisdom 
one 200-level course 
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3 courses in Social Sciences and Organizational Studies 
(Courses meeting these requirements will be noted in semester schedules.) 
2 courses in Natural and Mathematical Science 
IN 108 Integrated Science 
one 100-level course from Biology, Chemistry, Computer Science, Mathematics, 
or Physics 
3 courses in Humanities (9-12 credits) 
IN 106 American Experience 
one course in Literary Studies 
one course in Culture and Civilization 
(Courses meeting these requirements will be noted in semester schedules.) 
1 course in Artistic Experience 
(Courses meeting this requirement will be noted in semester schedules.) 
2 writing intensive courses 
IN 104 Great Ideas 
one Writing Intensive Course within the major field 
Demonstration of Intermediate Level Language Proficiency 


A maximum of 8 credits in one’s major may be used to fulfill the Liberal Studies. 


3) Major Concentrations 


HUMAN DEVELOPMENT 


The goal of the Human Development Program is to help students develop their 
understanding of how human beings grow and mature throughout their lives. The 
department's orientation is interdisciplinary, incorporating insights into human behavior 
from the perspectives of psychology (individual level), sociology (group level) and 
anthropology (cultural level). 

The program is structured to meet the needs of three groups of people: 


1. Those who wish to pursue a helping career in social services through working at 
organizations such as community counseling agencies (e.g., Women Helping Battered 
Women, Spectrum Youth & Family Counseling Services, Social & Rehabilitative 
Services), residential facilities (e.g., Northeastern Family Institute), alternative 
education settings (e.g., Rockpoint, Baird Children’s Center), and rehabilitation centers 
(e.g., Howard Mental Health, Woodside Juvenile Rehabilitation Center). 


2. Individuals who desire to continue on into graduate training in a professional 
helping field (e.g., counseling psychology, clinical psychology, social work). The 
majority of graduate programs in psychology and social work, especially master’s level 
programs, do not require their applicants to possess a bachelor’s degree in a particular 
major. Instead, they require specific courses for eligibility. These courses, (e.g., 
General Psychology, Research Methods, Personality, Abnormal Psychology, 
Developmental Psychology) are either part of the Human Development Program's 
required courses or are available as program electives. Therefore, with attentive 
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planning a degree in Human Development can provide a student with the 
prerequisites to continue on to graduate training. 


3. Those who are seeking licensure in elementary education and will use the 
Human Development major to fulfill state requirements. 


Required Courses: 

PS 101 (3) General Psychology 

SO 101 (3) Introduction to Sociology 

SO 107 (3) Social Problems 

PS 205 (3) Psychological Development of Children 
PS 206 (3) Adolescent and Adult Development 

SO 309 (4) Research Methods 

SO 213 (3) Marriage and Family 

PS 450 (3) Interpersonal Skills 


In addition, students must take at least 3 other courses to fulfill the major’s 


requirements. Which courses students select as Human Development electives depends on 
their career intentions and should be discussed with their advisor. Courses currently 
available as electives are: 


SO 105 (3) Culture, Society, and the Person 
PS 220 (3) Social Psychology 
PS 225 (3) Abnormal Psychology 
PS 302 (3) Diversity and Contexts of Psychology 
PS 311 (3) Introduction to Clinical Psychology 
PS 313 (4) Personality Theories 
PS 416 (3) Advanced Topics: The Self 
Internship 
Independent Study 


MANAGEMENT AND LEADERSHIP 


The Management and Leadership Program is for students whose learning goals are 
to integrate their practical work experience with the theory of management and 
leadership in a college setting. The program builds on the students’ “real-life” 
experiences and provides the foundation for a whole system approach to understanding 
the operations of business, government, or other service organizations. The B.A. 
coursework is more qualitative, than quantitative, focusing on the human side of an 
organization. The strong liberal arts core of Saint Michael’s College combined with the 
Management and Leadership major will help students to acquire the skills needed to 
interact effectively in an organizational context. The program aims to develop in students 
the ability to apply theoretical frameworks, information technology and research skills to 
real-life situations. It also emphasizes the use of communication skills to enhance 
interactions in both organizational and cross-cultural settings. Drawing on the Saint 
Michael’s mission and tradition, the program incorporates a strong philosophical 
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commitment to socially responsible decision making. 


Required Courses: 
BU 132 (4) Fundamentals of Accounting 


BU 211 (3) Management Information Systems 

BU 303 (4) Management and Organizational Behavior 
BU 305 (4) Marketing 

BU 307 (3) Continuous Organizational Improvement 
BU 309 (3) Business Law 

BU 313 (3) Managerial Leadership 

BU 315 (3) Financial Policies of Corporations 

BU 461 (4) Business Policy and Strategic Management 
EC 101 (3) Macroeconomic Theory OR 

EC 103 (3) Microeconomic Theory 


THE DAYTIME MAJORS OF THE COLLEGE 


(Please see the Saint Michael’s College Catalogue for requirements for daytime majors. 
Some majors do require enrollment on a full-time basis.) 


Saint Michael’s offers the following majors for the Degree of Bachelor of Arts: 


American Studies English Literature Journalism 
Classics Fine Arts Philosophy 
Economics Art Political Science 
Elementary Education Drama Psychology 
Engineering Music Religious Studies 
3+2 with Clarkson French Sociology/ 
Dual Degree with the History Anthropology 
University of Vermont Spanish 


Saint Michael’s offers the following majors for the Degree of Bachelor of Science: 


Accounting Chemistry Mathematics 
Biochemistry Computer Science Physical Science 
Biology Envirommental Science Physics 


Business Administration 


4) Electives 


Elective credits can generally be taken in any area of study subject to a 52-credit cap 
for courses in any one specific discipline, including your major area of study. Elective 
courses must not have been used for other Liberal Studies Core and Major Concentration 
requirements. 


Minors 


A minor in a particular field of study may be satisfied by enrolling in approximately 
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18-21 credits, meeting department specifications. Formal declaration of a minor must be 
made in the Office of the Registrar. A minimum quality grade point average of 2.0 must 
be attained in a minor. 

Saint Michael’s offers the following minors: 


Accounting Fine Arts Modern Languages 
Biology Art French 

Business Administration Music Spanish 

Chemistry Theatre Russian 

Classics Gender Studies Philosophy 

Computer Science History Physics 

East Asian Studies International Business Political Science 
Economics Journalism Religious Studies 
English Mathematics Sociology/Anthropology 


Environmental Studies 


Portfolio Development (IN 102) 


The Prevel School of Saint Michael’s College recognizes that adults have had many 
opportunities for valuable learning experiences in their everyday lives and work. When 
this prior learning is college-level, it can be evaluated to determine whether it is worthy of 
college credit and, if so, captured in portfolio form for review by a credit-granting 
committee. 

Credit can be granted only for verifiable college-level learning acquired through life 
or work experience. For example, a student who has operated her own refinishing business 
for ten years might gain credit for her knowledge of marketing and accounting or for 
knowledge of certain historical periods. Commonplace, non-college-level learning such as 
how to buy a house or balance a checkbook would not be applicable to this process. 
Students must be matriculated into a degree program with the Prevel School, have been at 
Saint Michael’s for at least one semester, have successfully taken a writing intensive 
course, and have permission from their advisor in the Prevel School to enroll in the 
Portfolio class. 


College-level Learning 


Determining college-level learning is a very complex task. To aid in this, Prevel 
School students seeking credit for prior learning will enroll in a portfolio development 
course, where the following criteria will be applied: 

* — Credit will be granted only for courses offered at Saint Michael’s College or for 
courses deemed appropriate for Saint Michael’s programs. The four foundational 
courses (IN104, IN106, IN108, IN110) will not be considered for prior learning 
credit. 

* The learner should be able to identify the principles involved in the experience. 
The quality of the work should be that expected of college-level courses. 

* An expert in the field should be convinced that your demonstration of knowledge 
and competence is at the college-level. 

* The learning should be both theoretical and practical. For example, if you 
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traveled to Germany and noted the differences in governmental system from that 
in the United States, your report of this observation would not be sufficient to 
demonstrate your college-level learning. If you could relate your observations to 
the social, economic, and/or historical theories, such a report might demonstrate 
college-level work. 

* The committee has the right to award the number of credits it determines as 
being appropriate. 

* Students must apply for a minimum of six credit hours or two portfolios. 


Time Limit 


To enroll in the portfolio course, students must be matriculated into a degree 
program with the Prevel School, have been at Saint Michael’s for at least one semester, 
have successfully taken a writing intensive course, and have permission from their 
Prevel advisor. 

Students cannot apply for prior learning credit in the final year of their program or 
if they are inactive or on a leave of absence. The portfolio must be completed within 
the portfolio course. 

After submitting your portfolio, you may expect an evaluation within the next 
regular semester: Fall semester portfolio - Spring semester evaluation. 


Credit Limit 


A maximum of 40 credits may be granted for prior learning. The average award is 
approximately 15 credits. 


COURSE DESCRIPTIONS: UNDERGRADUATE 


1) FOUNDATIONAL COURSES 


IN 104 Great Ideas 4 credits 
This course is a multi-dimensional exploration of the kinds of processes, strategies, and 
questions that are necessary for inquiry in the major areas of study. Students explore 
fundamental and transformational “Great Ideas” through readings and other media drawn 
from a wide range of sources, disciplines, and historical periods. Students read and write 
regularly in various modes, and experiment with alternative forms of expressions. The 
central question of the course is “What does it mean to be human?” Previously: Integrated 
Learning [LSR: INTERDISCIPLINARY/WRITING INTENSIVE] 


IN 106 American Experience 4 credits 
The course is a social and cultural history of the United States since the end of the Civil 
War. Topics include the family, youth culture, consumer culture, the struggle for racial and 
gender equality, immigration, and the role of technology. Sources include analytical 
history, memoirs, reportage, fiction, movies, and period polemics. 

[LSR: HUMANITIES/HISTORICAL STUDIES] 
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IN 108 Integrated Science 3 credits 
Integrated Science provides students with the opportunity to develop a systematic way 
to look at the interaction among the various content areas in science. Relationships 
among the disciplines will be explored through a thematic approach of a number of 
content areas, including environmental. Case studies will be used as part of the teaching 
methodology. 

[LSR: NATURAL/MATHEMATICAL SCIENCES] 


IN 110 Perennial Wisdom 4 credits 
In this course, participants are invited to enter the “Great Conversation,” the perennial 
search for meaning and wisdom in human lives within communities and as an essential 
piece of individual existence. Readings are drawn from modern and contemporary sources 
as well as classical, from Eastern thinkers as well as Western. Through writing, discussion, 
dialogue, and other expressions, participants will engage the great questions with each 
other and in terms of their own lives. 

[LSR: PHILOSOPHY] 


2) LIBERAL STUDIES 


See current course schedule for course descriptions in this area. 


3) MAJOR CONCENTRATIONS 
HUMAN DEVELOPMENT 


PS 101 General Psychology 3 credits 
An introduction to the field of psychology, with emphasis on the normal adult human 
being, and on the diversity of views represented in the field. 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


PS 205 Psychological Development of Children 3 credits 
An introduction to the basic principles of human growth and development covering the 
period from conception through middle childhood. Topics include a history of the field, 
research methods, genetic and environmental contributions to development, development 
of language, intelligence, and personality. 

Prerequisite: PS 101 [LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


PS 206 Adolescent and Adult Development 3 credits 
A survey of human development from adolescence through old age. Topics will include 
changes associated with puberty, identity formation, marital and occupational stresses in 
adulthood, theories of adult personality development, age-related changes in intellectual 
functioning, and current research on death and dying. Prerequisite: PS 10L PS 205 or ED 
251 recommended but not required. 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 
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PS 220 Social Psychology 3 credits 
A survey of the methods and concepts used in the study of individuals in groups. Topics 
include attitude and attitude change, prejudice, social conflict, aggression, helping behavior, 
group dynamics, and organizations. Prerequisite: PS 101 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


PS 225 Abnormal Psychology 3 credits 
The origin, characteristics and treatment of the behavior disorders, including minor 
adjustment problems, substance abuse disorders, and major disorders like schizophrenia. 
Prerequisite: PS 101 [LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


PS 302 Diversity and Contexts of Psychology 3 credits 
This course presents a social-ecological framework for understanding human 
development. Through lectures and discussion we explore individual, interpersonal, and 
community influences on development, and the conditions that facilitate or impede it. 
Prerequisite: PSIO0] and any 200-level Psychology course. 


PS 311 Introduction to Clinical Psychology 3 credits 
Introduces the student to clinical psychology as an area of applied psychological theory 
and research as well as a profession devoted to the assessment, amelioration and prevention 
of psychological and behavioral disorders. The role of the profession in national mental 
health law, policy and programs, the relationship to other mental health care providers, 
professional ethics, and alternative models of professional training are also reviewed. 
Prerequisites: PS 225 or permission of the instructor 


PS 313 Personality Theories 4 credits 
Offers an in-depth critical analysis of those theories in psychology that attempt a 
comprehensive understanding of the personally relevant and meaningful aspects of human 
behavior. An emphasis is placed on the study of primary source material from such 
theorists as Freud, Adler, Jung, Sullivan, Horney, Rogers, May, Allport, and Murray. 
Prerequisite: PS 10] and one 200-level course in Human Development. 


PS 416 Advanced Topics: The Self 3 credits 
This course applies the concept of “self” to explore problems and processes of adult 
development. “The self” can be defined as a psychological agent who is shaped by the 
interaction of inner, biological forces (genetic and physiological) and outer, environmental 
forces (social and cultural). How “the self” evolves in social context will be the focus of 
the course. By examining the relationship between personality development and 
psychopathology as a developmental process, we will strive toward an understanding of 
how one’s life experiences transform a person across different life stages. Prerequisite: 
Permission of instructor 


PS 450 Interpersonal Skills 3 credits 
Each person examines ways to use his/herself to the fullest capacity in the “helping” 
relationship with others. An experiential approach with didactic components will be 
provided. Group participation is a requirement for this course. Prerequisite: PS 101 and 2 
other 200-level courses in Human Development. 
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SO 101 Introductory Sociology 3 credits 
An introduction to sociological analysis. It will include an examination of population, 
social stratification, community organization, economic, political and religious 
institutions. 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


SO 105 Culture, Society, and the Person 3 credits 
The comparative study of culture throughout the world leads to an understanding of the 
nature of human culture, cultural differences, multiculturalism, cultural change, values in 
contemporary society, culture in relation to the person, to moral behavior, and to Chris- 
tianity. The course provides an introduction to cultural anthropology, utilizing also the 
perspectives of sociology, psychology and religious studies. 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


SO 107 Social Problems 3 credits 
An investigation of the complex nature of many contemporary social issues. 
[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


SO 213 The Family 3 credits 

The family as a social institution; its internal organization and formation in the past and in 

the present. Special emphasis will be placed on problems affecting the American family. 
[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


$0309 Research Methods 4 credits 
Provides an awareness of the techniques that are used to gather the data on which 
sociological generalizations rest. This course is intended primarily for sociology majors, 
but it is not reserved for them. 


MANAGEMENT AND LEADERSHIP 


BU 132 Fundamentals of Accounting 4 credits 
Introduces accounting principles and practices applicable to the preparation and analysis 
of financial statements of a business organization as well as the preparation and use of 
accounting information in the management process. Major topics include the accounting 
cycle, preparation and analysis of financial statement items, budgeting and decision sup- 
port systems, cost and control systems, time value of money, and capital investment 
decisions. 


BU 211 Management Information Systems 3 credits 
Students will be introduced to computer applications (word processing, database, and 
spreadsheets) and to current concerns in managing information systems including net- 
working, systems design, and the impact of technology on organizations. Students will 
become proficient in using the applications on the computer through assignments and will 
also understand information systems from a management perspective through 

readings, discussion and cases. 
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BU 303 Management and Organizational Behavior 4 credits 
Examines and encourages the development of useful managerial skills by familiarizing the 
student with the field of management as it exists today. Topics include goal setting, 
planning, organizational behavior, human factors in the organization, decision-making, and 
controlling activities. 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


BU 305 Marketing 4 credits 
Reviews the role of marketing in the firm, the identification and selection of target 
markets, and the design of the marketing mix to best meet the requirements of the target 
market. Examines the impact that the economic, legal, social and competitive 
environments have on the market mix. 


BU 307 Continuous Organizational Improvement 3 credits 
This course reviews the basic philosophy, concepts, approaches, and tools to continuous 
improvement (CI). Organizations and their members must be continually learning to 
compete in the global marketplace. The production of quality products is essential. 
Students will learn forecasting, manufacturing and service processes, and control tools to 
maintain continuous improvement in an organization. Readings, cases, discussion, and a 
project will be required of the student. Prerequisites: Completion or near completion of all 
previous coursework and permission of Director 


BU 309 Business Law 3 credits 
Introduces the fundamental principles of business law and the legal environment which 
governs business transactions. Major topics include legal systems and issues, contract law, 
laws governing sales, commercial paper, partnerships and corporations. 


BU 313 Managerial Leadership 3 credits 
This course is an experiential course reviewing application of leadership and leader 
behaviors and assessing one’s own leadership style and behavior in a group setting. The 
fundamental goal of this course is to develop an understanding of leadership skills and 
behaviors as applied by others and oneself. This goal will be achieved through a review 
and analysis of the literature discussion, and exercise on what a leader is and does; 
leadership styles, leadership and envisioning, empowerment and followership; 
measurement of a leader’s performance and success; and special circumstances. 


BU 315 Financial Policies of Corporations 3 credits 
Surveys financial decision-making in a business enterprise with respect to acquisition and 
allocation of funds. Compounding and discounting, estimating cash flows on investment 
proposals, capital budgeting, cost of capital, analyzing risk return trade off, valuing 
securities, capital asset pricing model, effects of operating and financial leverage, financial 
ratios, working capital management, and corporation expansion and contraction are 
considered. Prerequisite: BU 132. 


BU 461 Business Policy and Strategic Management 4 credits 
Examines how an organization resolves complex problems within the constraints of the 
real world. Develops an ability to view the organization as a whole and understand how 
and why the various functions are interdependent. Topics include setting realistic 
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objectives, policies, and plans; corporate and business strategies; translating strategies into 
pro forma statements; organizational structure; and resource allocation. Case studies and 
simulated business decision-making identify the role of the general manager in a variety of 
domestic and international situations. Prerequisites: Completion or near completion of all 
previous coursework and permission of Director 


EC 101 Macroeconomic Theory 3 credits 

An introduction to the methodology and analytical tools used by economists. Economic 

theory, policy and history are examined with major emphasis placed on macroeconomics. 
[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


EC 103 Microeconomic Theory 3 credits 
An introduction to the methodology and analytical tools used by economists. 
Economic theory, policy and history are examined with major emphasis placed on 
microeconomics. 

[LSR: SOCIAL SCIENCE/ORGANIZATIONAL STUDIES] 


THE GRADUATE PROGRAMS 


HISTORY 


From 1926 to 1959, a variety of master’s level programs were offered including a 
Master of Education degree; Master’s of Arts degrees in English, French, History, Latin 
and Sociology; and Master's of Science degrees in Biology, Chemistry, and Mathematics. 
These early programs were offered only in the summer and generally were directed to 
training religious and other teachers serving in Catholic schools. 

By the mid-1960s, most of these early programs were phased out. However, the 
Graduate Programs in Education were continued, and the 1960s saw the initiation of the 
Graduate Program in Theology (1962) and the Graduate Program in Teaching English as 
a Second Language (1963). 

In 1979, the Graduate Program in Administration and Management was added to 
Saint Michael’s graduate offerings. During this time, graduate courses were also offered 
on a year-round basis in order to meet the needs and interests of the growing numbers of 
students who wished to pursue advanced studies at the College. In addition, a number of 
educational options such as certificate programs, summer institutes and special 
workshops were developed to broaden opportunities for specialized study. In the 1970s, 
the Graduate Program in Counseling was developed and in 1983 evolved into the 
Graduate Program in Clinical Psychology. 

At present, over 750 students are enrolled on a part- or full-time basis in the five 
programs. In general, the Graduate Programs focus on the development of practical as 
well as theoretical skills and the preparation of professionals whose interests lie in 
community, education, or public service. 
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CONTINUING TRADITIONS 


In 1994, the Graduate Programs at Saint Michael’s College became part of the Prevel 
School in order to coordinate and further develop academic programs that are designed 
for the adult learner. The Graduate Programs continue to exemplify the Saint Michael’s 
tradition of quality education that prepares students to contribute to both a chosen field 
of study and the social community. These programs respond to educational needs in 
Vermont, in the nation, and beyond, by providing practitioner-oriented programs in a 
variety of fields. In these professional fields of study, students are expected to achieve a 
level of competence and scholarship that will mark them as leaders. The Graduate 
Programs provide opportunities for lifelong learning, giving students and faculty the 
chance to share a process of educational and social growth meant to enrich both 
professional and personal experiences, and the academic environment. It is hoped that 
graduate students, faculty and staff will also strive to reflect the moral values of the 
College in all aspects of their professional and personal lives, not only on the campus 
and in the work-place, but in church and service affiliations, in political participation, in 
family and neighborhood interactions, and in contacts with people from different 
countries and cultures. 


ADMISSION TO GRADUATE STUDY 


The Graduate Programs seek students who possess qualities of intellect and character 
that will enable them to benefit from and contribute to a rigorous program of advanced 
studies. Each applicant is judged on individual merit without regard for race, color, creed, 
sex, age, religion, sexual orientation, and national or ethnic origin. An otherwise qualified 
individual will not be excluded from admission solely by reason of his/her handicap. 

All persons applying for graduate study, including advanced certificate programs, 
must complete the entire admissions process. An admissions packet containing all the 
necessary instructions and forms is available upon request from the Prevel School Office 
or from the respective graduate program. 

The decision to admit a student to graduate study is made within individual 
departments by program directors in consultation with other key people. All persons 
seeking admission to graduate study should confer with the program director or faculty 
advisor before a final admissions decision is made. 


Application Procedures 


Please see individual departments for application procedures. 


Admission Procedures for International Students 


International students are invited to apply for admission to graduate study with Saint 
Michael’s College. In addition to all admissions procedures and requirements described 
previously and listed under the program areas, international students must also submit: 

1. A statement verifying that the applicant has sufficient financial resources to 
provide for academic and personal expenses while attending Saint 
Michael’s College. 

2. Applicants for whom English is not a native language may be required to 
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submit an official copy of the test results of the Test of English as a Foreign 
Language (TOEFL). See appropriate program for minimum TOEFL 
requirements. 


ae Students who are not citizens of the United States must enter the United 
States on a Student Visa (F-1). In order to obtain a Student Visa, student 
must have an I-20 form issued by Saint Michael’s College. 
Student Status 


Students are classified in one of the categories listed below. 


1. 


An auditor is a student who receives no credit, but must complete the 
normal registration procedures. Fees are reduced for auditors. (May include 
degree and non-degree students) 

An unclassified student or non-degree student is one who is registered for 
credit, but is not formally admitted to a degree program. (May include 
degree and non-degree students) 

A special student is tentatively admitted to a degree program but still 
fulfilling early course or area requirements and not yet admitted as a full 
candidate. 

A degree student is no longer an unclassified student but has been formally 
admitted to a program of study through the application process. 

A certificate student is admitted on either a pre-degree or post-degree 
level. Information on the certificate programs is available in the program 
area descriptions. 


GRADUATE GRADING SYSTEM 


In the graduate programs, grades are reported and recorded by letters that have 
numerical equivalents and the following grade point values: 


Grade 


Numerical Qualitative Point 

Equivalent Equivalent Equivalent 

96-100 Above aver. grad.-level work 40 

90-95 Above aver. grad.-level work 37 

85-89 Above aver. grad.-level work 3.3 

80-84 Average grad.-level work 3.0 

75-79 Average grad.-level work 2.7 

70-74 Below aver. grad.-level work 2.0 

0-69 Failure 0.0 
Withdrew 0.0 


The cumulative grade point average (CUM GPA) is computed by dividing the total 
number of grade points earned by the total number of credits attempted, based upon 


- course work at 


Saint Michael’s College. 


A “B” or 3.0 average must be maintained to continue work in a graduate program and 
to receive a master’s degree or certificate. Students whose grade point average falls below 
3.0 will be subject to review by the Graduate Academic Review Board. The Review Board 


will determine 


whether or not the student will be allowed to continue in the program. 


Only two (2) “C” grades are allowed. 
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Incomplete Grades 


A grade of “I” (Incomplete) is assigned only in the case of a student who, for illness or 
circumstances beyond his/her control, has missed a final examination or major assignment. 
A student must gain approval from the program director and course instructor and submit 
a signed form to the Registrar. If an “I” grade is not made up within six weeks of the 
beginning of the semester following the assignment of the notation (not counting summer 
session) an “F” grade is assigned. 


Extensions 


A grade of “XT” (Extended for Thesis Work) is given at the end of the semester to a 
student enrolled in a thesis course when work on the thesis will continue in the following 
semester. In addition to the semester following enrollment in the course, the student and 
the instructor may request that the “XT” be continued for one more semester, after which, 
if the thesis is not completed, a grade of “F” is assigned. The student will be charged the 
equivalent of one credit for each semester the “XT” grade is carried. Please see the 
program director for requesting thesis extensions. 


Audit 


A student may audit a course with the approval of the instructor and program director. 
The student receives no credit or grade and does not complete assignments or take 
examinations. The student may not claim credit at a later date. The charges for auditing 
are listed in the course schedule with tuition fees. 


Academic Disqualification 


Graduate students will be academically disqualified and not permitted to continue 
their graduate studies if a third “C” or an “F” is earned. 


TRANSFER OF CREDIT 


Students may request the transfer of credits for graduate study completed at another 
accredited institution. With the approval of the program director, a maximum of six (6) 
graduate credits may be accepted. 

The only course credits considered for transfer will be those that are applicable to the 
student’s program in which a grade of “B” or better was attained and which were 
completed within five (5) years of the application for transfer. Credits that have been 
applied to complete a degree are not transferable. Transfer credits will be recorded only 
after completion of at least twelve (12) credits, or upon the granting of Candidacy. 
Students will be charged $5.00 per credit for requested transfer credits. 


MODIFICATION OR WAIVER OF REQUIREMENTS 


Students who wish waiver or modification of a course or academic requirement must 
gain the approval of the program director. Waiving a course does not grant credit, but 
means that the student does not have to enroll in the course and may substitute an elective 
course if needed. Students should review individual program requirements and policies. 
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SPECIAL ARRANGEMENTS 


The courses Independent Study, Directed Readings, Practicum or Internship are 
special areas of graduate study provided for matriculated students to undertake a project, 
study or reading effort in an area usually not covered through any existing courses in the 
regular curriculum. Students must meet with the appropriate program director for planning 
and approval before registering for one of these special arrangements. 


TIME LIMIT 


There is a seven (7) year Statute of Limitations requirement. The student must 
complete the Master's degree program within seven (7) years from the start of the first 
semester of course work. Certificate programs may have different requirements, and 
students should consult individual program information. Only under special 
circumstances may students petition for an extension. 


CONTINUOUS ENROLLMENT 


Part-time graduate studies are encouraged at the Prevel School. Nevertheless, once 
admitted into a degree or certificate program, it is important that the student show regular 
and continuous progress toward the degree (or certificate). In general, this is taken to 
mean not less than six (6) graduate credits in a given academic year, fall/spring/summer, 
though individual programs may have their own criteria. 

Students who do not enroll continuously should meet with the program director prior 
to subsequent enrollments to determine if changes in the program have occurred. 

Students who do not enroll continuously may be subject to new program requirements and 
a review of course recency and transfer credit. 


COMPLETION OF A DEGREE PROGRAM 


A student is eligible to graduate upon completion of all degree requirements (refer to 
individual program areas) and with an overall 3.0 grade point average. 

Students may graduate at any one of four times during the year: May, June, August or 
December. Graduation ceremonies are held once each year in May. Students who complete 
degree requirements in June, August or December are invited to participate in ceremonies 
the following May. Upon completion of all degree requirements, students are sent an 
unofficial copy of their transcript. This normally is sent within one month after the 
semester ends. Diplomas are usually available within eight to twelve weeks after the end 
of the semester. 

At the beginning of the academic year in which a candidate plans to complete a 
master’s degree program, s/he should: 

L. Meet with the program director to review course-work and student file to 
date, and to review requirements remaining for completion of the degree; 
and 

KA Submit an “Intent to Graduate” form to the Registrar’s Office, indicating 
intended graduation date. The following deadlines for filing this form 
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during the 1998-99 academic year are: 
August graduation: deadline is July 1 
December graduation: deadline is October 30 
May graduation*: deadline is February 1 
June graduation: deadline is May 15 

* Ceremony conducted 


GRADUATE FINANCIAL AID 


Saint Michael’s College gives all students an equal opportunity for financial aid, 
regardless of race, color, religion, age, sex, national or ethic origin, or handicap. 

While Saint Michael’s College subscribes to the philosophy that the primary 
responsibility of meeting costs of continuing an education rests with the students, it also 
realizes that under present economic conditions, there are students who do not have 
available means. 

Financial Aid consisting of grants, loans, and work at Saint Michael's College is 
offered on the basis of financial need. Some of the factors that are taken into 
consideration in determining the student's financial strength are: income, assets, number 
of dependents, other educational expenses, debt, retirement needs and unusual 
circumstances. 

All aid recipients must apply for financial aid each year. As student circumstances 
and/or availability of funding change, so may the amount of distribution of financial aid. 

There are three types of graduate financial aid at Saint Michael's: 

(1) Grants - funds which do not have to be repaid; 

(2) Loans - money borrowed which must be repaid, at a lower interest rate; 

(3) Workstudy - funds which the student earns. 

In order to receive/retain college grants and federal loans, and workstudy, the graduate 
recipient must have at least a “B” average or its equivalent, or academic requirements 
consistent with the requirements for graduation, as determined by Saint Michael’s College. 
A graduate student must also be enrolled at least 1/2 time per semester; i.e. 6 credits, to be 
considered for these aid programs. 


GRANTS 
Saint Michael’s College Graduate Grants 


Offered to students who are in good academic standing and have financial need as 
determined by the financial aid administrator. Amounts vary depending on need. Graduate 
Financial Aid Applications are available in the Financial Aid Office, Klein Building. Students 
must also submit a signed copy of their Federal Income Tax Return to the Financial Aid Office 
and complete a Free Application for Federal Student Aid (FAFSA). 


Graduate Assistantships 


Graduate assistantships provide a limited stipend for service to an academic or 
administrative department. Typically, an assistant’s responsibility may include carrying out 
research for a professor or administrator, editing, assisting in instruction or administrative 


GRADUATE FINANCIAL AID / 42 


duties, producing written reports or documents, or carrying out other appropriate duties as 
assigned by a professor or administrator. Normally, a graduate assistantship will consist on 
the average of fifteen to twenty hours of work per week. Tuition reimbursement is 
normally provided to the recipient for up to 9 credits of course-work each semester. 
An applicant for a graduate assistantship must meet all admission requirements for the 
graduate program one plans to pursue. Additionally, assistants should present exemplary 
personal and professional records. For some assistantships, evidence of special skills may 
be required. To apply for a graduate assistantship, persons should: 

a. Submit all materials for admission to graduate program; 

b. Submit letter of application for the Assistantship to Program Director; 

c. Interview with personnel of the program in which the assistantship is proposed. 


LOANS 


Federal Perkins Loan Program 


The Perkins Loan is an important financial aid resource available to graduate students 
based on financial need. The federal government pays the interest while the student is 
enrolled at least half-time. Repayment begins nine months after graduation or when a 
student ceases to be enrolled at least half-time. The Perkins Loan bears interest at five 
percent per year on the unpaid balance. Eligibility for the Perkins Loan is determined by 
the aid administrator. 


Federal Stafford Loan Program (subsidized) 


A Stafford Loan is a low interest loan made to a student borrower by a bank or credit 
union. The interest rate varies between six and ten percent. Loans for new Stafford 
borrowers with academic periods beginning on or after July 1, 1988 will be subject to 
different interest rates. Graduate students may borrow up to a maximum of $8,500 per 
year depending on financial need as determined by the Financial Aid Administrator. 
Students applying for the loan must file a Free Application for Federal Student Aid 
(FAFSA), which is available in the Financial Aid Office, to establish eligibility for the loan. 

Students must also submit to the Financial Aid Office a signed copy of their Federal 
Income Tax Return. In some cases, the amount of a student’s need may limit the size of the 
loan. Interest is paid by the federal government while the student is attending college full- 
time (half-time if you are a new borrower) and the principal is deferred while the student 
remains in school. Students should contact their lender or state higher education agency 
for applications and deferment information. 


Federal Stafford Loan Program (unsubsidized) 


The Higher Education Amendments of 1992 established an unsubsidized Federal 
Stafford Loan Program that takes effect for periods of enrollment beginning on or after 
October 1, 1992. 

The terms and conditions of the subsidized Federal Stafford Loan are similar to those 
of the subsidized Federal Stafford Loan (see the Vermont Stafford Loan Application and 
Promissory Note) with one major difference: an unsubsidized Federal Stafford Loan does 
not qualify for Federal interest subsidy. The student is responsible for the payment of all 
interest that accrues on the loan from the date of disbursement. Payment of principal is 
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not required during your in-school, grace or authorized deferment periods. 


NOTE: Most federal, state, and college aid for post-secondary education is available 
primarily to undergraduate students. Graduate students often need to look outside of 
traditional sources to foundations, special grants, employer education funds, etc., to find 
financial assistance. 


College Workstudy Program 


The College Work Program is sponsored by the federal government and is 
administered by Saint Michael’s College. The program provides part-time employment, on 
campus, for students who are eligible to participate. Students offered workstudy will 
receive a bi-weekly paycheck based on the number of hours worked. 


Publications 


The following publications are available at many libraries. We recommend that you 
take the time to look into them: 


Financial Aids for Higher Education. Oreon Keeslar, Editor. William C. Brown 
Company, Publishers, Dubuque, Iowa. 


Need a Lift? Published by The American Legion Education and Scholarship 
program Americanism and Children & Youth Division, Indianapolis, Indiana 
46206. 


Chronicle Student Aid Manual. Published by Chronicle Guidance Publications, 
Inc., Moravia, New York 13118. 


Dont Miss Out - The Ambitious Students Guide to Scholarships & Loans. Robert 
Leider, Octameron Associates, P. O. Box 3937, Alexandria, Virginia 22302. 


A Selected List of Major Fellowship Opportunities and Aid to Advanced 
Education for U. S. Citizens. National Science Foundation, Publications, Room 
234, 1800 G Street N.W., Washington, DC 20550. 


Paying for Your Education: A Guide for Adult Learners. College Board 
Publication Orders, Department C-88, Box 3815, Princeton, New Jersey 08541. 


Directory of Financial Aids for Women. Gail Ann Schlachter. 1978. Available from 
Reference Service Press, 9023 Alcott Street, Suite 201, Los Angeles, California 
90036. 


Women and Fellowships. Judith Nies. 1979. Available from Women’s Equity 

Action League, 805 15th Street, N.W., Suite 822, Washington, DC 20005. 
Also: The College Blue Book: Scholarships, Fellowships and Grants 

Graduate and Professional School Opportunities for Minority Students 

The Foundation Directory 

The Grant Register 


Handbook of Aid to Higher Education by Corporations, Major Foundations, and 
the Federal Government. 
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GRADUATE PROGRAMS IN 
ADMINISTRATION AND MANAGEMENT 


HISTORY AND PHILOSOPHY 


Graduate Programs in Administration and Management at Saint Michael’s College 
include a 37- to 43-credit Master of Science in Administration degree (M.S.A.) and an 18- 
credit post-master’s Certificate of Advanced Management Study (C.A.M.S.). The M.S.A. 
degree was established in 1979 and currently enrolls approximately 300 students from a 
variety of backgrounds in private, public, and nonprofit organizations. The C.A.M.S. was 
established in 1985 and is enjoying popularity with students interested in pursuing their 
education beyond the Master’s degree, although not necessarily in a doctoral program. 

Both programs are unique in their blend of traditional approaches that characterize 
M.B.A. or M.P.A. degrees. The programs enable students to bring together fundamental 
concerns of both business management and public administration. The integration of the 
social and management sciences exposes the student to the complex issues of 
administration and management in the nonprofit, public, and private sectors. 

The curriculum is theory-based but course work is complemented by the student's 
ongoing work experience, upon which many class projects are based. The student body is 
diverse, and most students have considerable full-time work experience. This encourages a 
practical orientation throughout much of the program. Faculty are drawn from various 
disciplines and work settings. Designed specifically for working professionals, classes are 
scheduled on evenings and weekends or in intensive summer sessions. 


OBJECTIVES 


The Saint Michael’s Graduate Studies in Administration (G.S.A.) seeks to fulfill the 
mission of the College through a concentrated study of the nature, function, societal and 
ethical role of organizations. The program emphasizes that administration is both an art 
and a science. Administrators and managers need a multitude of skills and abilities to be 
effective. It is the goal of the G.S.A. to prepare students to make sound decisions in 
business, government, and other service organizations influenced by diverse attitudes, 
values, philosophies, and environments. 

G.S.A. students are provided an opportunity to develop necessary administrative and 
management skills through course work and through the activities and assignments in the 
courses. In the context of class assignments, the students should demonstrate an ability to: 

¢ Research, write, present, and defend reports on issues in administration and 
management; 

¢ Present administrative topics to diverse audiences using effective delivery skills 
and use of appropriate visual aids; 

¢ Show proficient application of information technology; 

¢ Examine the theory and application of various models to support management 
decision making; 

¢ Analyze the structure, leadership style, group processes and power relationships of 
given organizations; 
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¢ Select and apply appropriate and workable management techniques to cases or 
current situations; 

¢ Understand how external factors, such as the global economy, international 
politics, sociological, technological, and ecological trends impact an organization; 

¢  Synthesize the theories and applications learned throughout the student's 
experiences in a comprehensive evaluation of a current situation; 

¢ Use effective interpersonal communication skills; 

¢ Consider ethical issues in their cultural context; and 

¢ Understand and appreciate diversity. 


MASTER OF SCIENCE IN ADMINISTRATION (M.S.A) 
M.S.A. ADMISSION PROCEDURE AND REQUIREMENTS 


Students must submit the following for admission into the M.S.A. program: 

1. AG.S.A. Admissions Application; 

2. An official bachelor’s degree transcript from an accredited institution, normally with a 
minimum B- (2.8) G.P.A. This should be sent directly to the Prevel School Office; 

3. An indication of full-time relevant work experience: usually at least three years; 

4. Two letters of recommendation indicating evidence of academic and/or professional 
competence. Submit the two names for reference with your application, and the Prevel 
School Office will send out reference forms; 

5. Arésumé; 

6. Asingle page essay describing your educational and career background and reasons for 
acquiring an M.S.A. The essay should also include four to seven personal, specific 
goals which will be achieved as a result of matriculation in the program; 

7. ATOEFL score of 550 or higher for all applicants whose native language is not 
English; and 

8. An application fee. 


While Saint Michael’s College periodically notifies applicants regarding the completeness of 
their files, it is the applicant's responsibility to ensure that all necessary documents are 
received. 


M.S.A. DEGREE REQUIREMENTS 


The M.S.A. program requires the successful completion of a minimum of 37 credits or a 
maximum of 43 credits of course work with a grade point average of 3.0 or higher. It is the 
student’s responsibility to meet all of the degree requirements and follow the policies 
governing the M.S.A. Program. The degree is granted upon the student successfully 
completing the following degree requirements: 


1. Qualifying Courses 


Students must take or have previously taken the following five courses at an accredited 
graduate or undergraduate institution or successfully complete an assessment in the 
following five courses: 
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GSA 491 Applying the Behavioral Sciences to Management 
GSA 492 Application of Economic Theory 

GSA 494 Accounting for Managers 

GSA 495 Marketing Management 

GSA 496 Business Quantitative Tools and Statistics 


The qualifying course requirements of Economics, Accounting, Management and 
Marketing may be waived by applying for Advanced Standing in any of these four 
courses in recognition of previous graduate or undergraduate course work completed 
with a minimum of B- (2.8), not older than five years. Advanced Standing may also be 
granted if a student demonstrates competency by successfully completing a relevant 
CLEP Subject Examination. Only College-Level Examination Program (CLEP) scores 
comparable to a B- (2.8), not older than five years, may be used for Advanced Standing. 
Business Quantitative Tools and Statistics may be taken or waived based upon successful 
completion of a skills assessment. (See further information on this under #4 Candidacy 
Requirements section.) 

If possible, the qualifying courses should be taken as beginning courses in the 
M.S.A. Students who waive two (2), three (3), four (4), or five (5) qualifying courses 
must still complete 37 credits to graduate, but may take the credits in elective courses. 
If a student waives one qualifying course, that student’s degree requirements are for 40 
credits; and if no qualifying courses are waived, 43 credits are required for the M.S.A. 


2. Core Courses - Students must complete the following 13 credits: 


GSA 511 Managerial Presentations (2cr.) 

GSA 513 Financial Management I 

GSA 515 Effective Written Communication (2cr.) 
GSA 595 Leadership Seminar I 

GSA 596 Leadership Seminar II 


GSA 511 Managerial Presentations and GSA 515 Effective Written Communication 
should be taken near the beginning of the M.S.A. program. GSA 595 and GSA 596 
Leadership Seminar I & II are designed to be taken as capstone courses at the end of the 
M.S.A. 


3. Elective Courses 
Students must complete a minimum of five (5) 3 credit electives, or as many courses 
as necessary to complete the degree requirements of 37 to 43 credits. It is 
recommended, but not required, that nine (9) credits be taken in one of the areas of 
specialization toward the M.S.A., with an additional six (6) credits taken outside the 
selected area of specialization. Current areas of specialization include: 
Organizational Behavior/Management, Planning & Control, Human Resource 
Management, International Management, Marketing, Management Information 
Systems, and Nonprofit Management. Please note that areas of specialization 
represent a concentration and will not appear on the student’s degree. Elective 
courses by area of specialization are: 


GSA 559 
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Organizational Behavior/Management 


GSA 520 Topics in Organizational Behavior 
GSA 521 Change and Innovation in Organizations 
GSA 522 Power and Politics in Organizations 
GSA 523 Interpersonal Communications 
GSA 525 Future Shock: Management in the 21st Century 
GSA 526 Entrepreneurship and Innovation 
GSA 527 Legal Issues in Administration 
GSA 528 Executive Decision Making 
GSA 529 Managing Conflict in Organizations 
GSA 540 Total Quality Management 
GSA 542 Business and Nonprofit Organizations: A Comparative Analysis 
GSA 545 Management and Ethics 
GSA 546 Comparative Management and International Business 
GSA 547 The New Business Paradigm 
GSA 549 The Learning Organization 
GSA 597 Organizational Policy 
GSA 598 Thesis Seminar 
GSA 635 Women in Leadership (Icr.) 
GSA 641 Team Development (Icr.) 
Planning and Control 
GSA 532 Computers for Managers: The Information Toolbox 
GSA 533 Strategic Management 
GSA 534 Financial Management II 
GSA 535 Production and Operations Management 
GSA 536 Investment Analysis and Portfolio Management 
GSA 537 Planning and Control Systems 
GSA 538 Systems Thinking: A Management Perspective 
GSA 540 Total Quality Management 
GSA 549 The Learning Organization 
GSA 603 Data Communications and Computer Networks (1cr.) 
GSA 617 Preparing a Small Business Plan (1cr,) 
Human Resource Management 
GSA 527 Legal Issues in Administration 
GSA 551 Human Resource Management 
GSA 552 Labor Management Relations 
GSA 554 Professional Effectiveness 
GSA 556 Benefits 
GSA 633 Multiculturalism in the Workplace (1cr.) 
GSA 650 Conflict Resolution (1cr.) 
International Management 
GSA 546 Comparative Management and International Business 


International Finance 


GSA 561 
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International Marketing 


* GSL courses with Director's approval 


Marketing 
GSA 561 International Marketing 
GSA 562 Sales and Sales Management 
GSA 563 Sales Promotion and Advertising 
GSA 564 New Product Development 


Management Information Systems 


GSA 532 Computers for Managers: The Information Toolbox 
GSA 541 Managing Information Systems 

GSA 550 Digital Futures 

GSA 604 The Internet (1 cr.) 

GSA 624 Multimedia (1 cr.) 


*GED courses with Director's approval 


Nonprofit Management 
GSA 540 Total Quality Management 
GSA 542 Business and Nonprofit Organizations: A Comparative Analysis 
GSA 551 Human Resource Management 
GSA 605 The Nonprofit Organization (1cr.) 
GSA 606 Volunteer Management (Icr.) 
GSA 607 Issues in Nonprofit Management Seminar (Icr.) 
GSA 609 Financial Management Issues for Nonprofits (1cr.) 
GSA 626 Marketing for Nonprofit Organizations (1cr.) 
GSA 628 Strategic Planning for Nonprofits (1cr.) 
GSA 629 Public Policy and the Nonprofit Sector (1cr.) 
GSA 640 The Nonprofit Board (1cr.) 
GSA 641 Team Development (1cr.) 
GSA 681 Resource Planning and Grant Writing (1cr.) 


Often new electives are offered under GSA 591 Special Topics. Some electives are 


offered every other year depending on enrollments. You may check with the Director 
or Assistant Director about the specific schedule. 

Up to six (6) transfer credits from another accredited graduate institution with a 
“B” grade or better and not older than five (5) years old may be used as elective 
credits. Students may take up to six (6) elective credits in the Saint Michael's College 
Masters’ programs in Education, Clinical Psychology, Teaching English as a Second 
Language, or Theology. See the course descriptions and prerequisites for the courses in 
each program. A total of three (3) 1-credit electives (600 course number series) may be 
taken to equal one (1) 3-credit course. Unless a student chooses the Nonprofit 
Management area of specialization, no more than three (3) I- credit electives may be 
taken for the degree. 


Candidacy Requirements 
In order to develop students to their fullest potential in an academic setting and in their 
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work and community organizations, students must show proficiency in writing and 
quantitative skills to achieve candidacy. After admission to the M.S.A. program, but 
prior to the completion of twelve (12) credits, students must complete the candidacy 
requirements and apply for candidacy. The Candidacy requirements include the 
following: 
a. Students may show proficiency in writing by satisfactorily completing: 
¢ the skills assessment in writing as part of GSA 515 Effective Written 
Communication; or 
¢ the non-credit writing workshop offered by Saint Michael’s College; or 
* a writing course at another accredited institution with prior approval by the 
program Director. 
b. Students may show proficiency in quantitative skills by satisfactorily completing: 
¢ a skills assessment in Business Quantitative Tools and Statistics; or 
¢ GSA 496 Business Quantitative Tools and Statistics. 
The quantitative skills assessment should be scheduled with the program Director. 
c. Students must submit personal goals from Section A of the Portfolio Requirement 
along with evidence of progress made on their portfolio to date. 


5. Portfolio Requirement 
Each student must prepare a portfolio to indicate how the student achieved their 
personal learning goals while acquiring the degree and the program's objectives. 
Students should begin the portfolio at the start of their program and must have it 
completed and approved prior to graduation. Portfolio development workshops are 
held annually. Students are encouraged to attend a workshop early in the program. 


Portfolio Development: The purpose of the portfolio is to provide students an 
opportunity to present a record of accomplishment of personal and program goals. 
The following are sections that must be included in the completed portfolio: 
a. In this section, personal goals should be articulated followed by statements of how 
these goals were achieved. Evidence of achievement includes courses taken and 
application of theories to the work setting. These statements should be both 
descriptive and reflective. Papers, reports, video presentations and case analyses 
should be included in appendices. 
b. Evidence demonstrating the achievement of the goals of the M.S.A. should be 
presented in this section. Students should demonstrate an ability to: 

¢ Research, write, present, and defend reports on issues in administration and 

management; 

¢ Present administrative topics to diverse audiences using effective delivery skills 

and use of appropriate visual aids; 

¢ Show proficient application of information technology; 

¢ Examine the theory and application of various models to support management 

decision making; 

¢ Analyze the structure, leadership style, group processes and power relationships 
of given organizations; 

¢ Select and apply appropriate and workable management techniques to cases or 

current situations; 
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¢ Understand how external factors, such as the global economy, international 
politics, sociological, technological, and ecological trends impact an 
organization; 

¢ Synthesize the theories and applications learned throughout the student's 
experiences in a comprehensive evaluation of a current situation, 

¢ Use effective interpersonal communication skills; 

¢ Consider ethical issues in their cultural context; and 

¢ Understand and appreciate diversity. 

In this section, the student presents a field research comprehensive paper on a topic 

elected by the student and approved by the faculty. The paper will be 20-25 pages 

in length and demonstrate research skills, writing ability and computer 

competence. 


. The student will present in this section, a team case selected by the faculty which 


must be individually written, but mutually presented. It must integrate the fields of 
business and include evidence of the ability to apply decision-making techniques 
and models. Evidence of computer usage must be demonstrated. Computer usage 
requires demonstration of spreadsheet, word processing, and data base use. 

It is in this section that the student will present a self-assessment of leadership 
style based upon instruments, feedback from Leadership Seminar instructors, and 
work experience. A critical analysis of individual strengths and areas in need of 
improvement must be included. 

In this section, the student should present a summary statement of the knowledge 
and skills gained as a result of matriculation in the M.S.A. 


Portfolio Process: 


a. 


b. 


M.S.A. 


Students must submit personal goals from Section A with the Candidacy form 
within the first 12 credits. 

Students must submit a preliminary portfolio of sections A and B at the time 
of candidacy application. 

In the final semester, the portfolio must be submitted for final review and 
examination before a faculty committee. 


GRADUATION REQUIREMENTS 


Graduation is contingent upon successful completion of all degree requirements. A 
student must file an “Intent to Graduate Form” at the beginning of the semester in which 
the student anticipates completing all degree requirements. The form should be approved 
by the Director and sent directly to the Registrar’s office by October 30 for December 
graduation, by February | for May graduation, and by the first Friday in July for August 
graduation. A diploma fee is paid when an “Intent to Graduate Form” is filed. 


CERTIFICATE OF ADVANCED MANAGEMENT STUDY (C.A.MLS,) 


This program is designed for working professionals who have completed their master’s 
degree and are interested in further developing knowledge and skill areas in management 
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and administration in private, public, and nonprofit administration. 

The C.A.M.S. allows the individual the opportunity to follow a self-designed program of 
study and requires the successful completion of eighteen (18) credit hours or six (6) 3-credit 
courses in the fields of Management and Administration, drawing upon graduate-level 
courses offered as part of the Graduate Studies Master of Science in Administration 
program. The program enjoys a practical and applied orientation led by an experienced 
interdisciplinary faculty team. 

Individuals who have master’s degrees in the fields of Administration and Management 
(M.S.A.), Business Administration (M.B.A.), Public Administration (M.P.A.), Economics 
(M.A. or M.S.), Computer Science (M.S.), Education Administration (M.Ed.) or other related 
areas are invited to apply for admission to the C.A.M.S. 


C.A.M.S. ADMISSION REQUIREMENTS 


Students must submit the following for admission into the C.A.M.S.: 

1. AG.S.A. Admissions Application; 

2. An official Master's degree transcript from an accredited graduate degree program 
with a minimum 30 G.P.A. This should be sent directly to the Prevel School Office; 

3. A one-page essay describing your educational background, personal and career 
goals, and reasons for applying to the C.A.M.S. program; 

4. Two letters of recommendation providing evidence of professional and academic 
competence (recommendations are not necessary for Saint Michael’s M.S.A. 
graduates). Submit the two names for reference with your application and the 
Prevel School Office will send out the reference forms; 

5. TOEFL score of 550 or higher for all applicants whose native language is not 
English; and 

6. An application fee. 


The C.A.M.S. Admissions packet may be requested through the Prevel School Office. It 
is recommended that the student meet with the Director or Assistant Director to discuss the 
proposed C.A.M.S. course of study. 


C.A.M.S. ADMISSION PROCEDURE 


1. Application - A G.S.A. Admissions Application should be completed and 
forwarded to the attention of the Prevel School Office with supporting 
documents (including names and addresses of two individuals whom the 
student believes will be willing to recommend him/her to the program). 

2. Transfer of Credit - lf an applicant has successfully completed graduate course 
work beyond the Master’s at another institution (but the degree was not 
conferred), a student may request that up to six (6) credit hours be transferred 
toward the C.A.M.S. program. A “Transfer of Credit Form” must be completed 
and submitted with the application. 

3. Individual Program of Study Form - The student should complete an 
“Individual Program of Study Form,” preferably with input from the Director. 
Students cannot register for courses in this program until an individual 
program of study has been approved. 
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Upon completion of the required eighteen (18) credits in the C.A.M.S., students 
will receive a certificate of completion from the Prevel School. 


SPECIAL NOTES 


Advising - The program Director and Assistant Director serve as academic advisors for all 
M.S.A. and C.A.M.S. students. Students are encouraged to seek advice or assistance with 
questions or concerns. The Directors work with each student in planning individual 
programs of study upon admission and then candidacy. Students are encouraged to plan a 
course of study with the Directors beginning with the first course. 


Student Advisory Board - Students are encouraged to participate in the program through the 
Student Advisory Board. The Board has been active in suggesting curriculum updates, 
admissions revisions and student resource needs. If a student is interested in participating, 
the Director should be contacted for further information. 


NONPROFIT MANAGEMENT SERIES 


The Saint Michael’s College G.S.A. offers a post-bachelor’s Nonprofit Management 
Series designed to meet the educational needs of nonprofit professionals who want a wider 
range of experience in management. To complete the series, students are required to 
complete a minimum of nine (9) credits within the Nonprofit Management courses, which 
are listed under the areas of specialization in this catalogue. At least six (6) of these nine 
(9) credits must be Il-credit Nonprofit Management courses. These courses may be audited 
or taken for graduate credit. The Nonprofit Management courses may also serve as an area 
of specialization for students admitted to the M.S.A. degree program. When registering for 
the last course in the series, a student should notify the GSA program staff. Then, upon 
completion of the required nine (9) credits in the Nonprofit Management series, students 
will receive documentation of completion from the Prevel School. 


INFORMATION TECHNOLOGY CERTIFICATE 


The Certificate in Information Technology (18 credits) is designed for professionals 
in public, private, and non-profit organizations who strive to increase their knowledge 
and skills in information technology. This Certificate offers an opportunity for 
participants who want a program that will help them apply information technology to 
their fields. 

Participants take six required credits and twelve elective credits. Courses may be 
taken singly or applied as part of the Information Technology Certificate. In addition, 
the participant may apply most of these credits towards the Graduate Programs in 
Education or Administration and Management. For more information on the 
Information Technology Certificate, please refer to the Graduate Programs in Education 
section of this catalogue. 


Special Note: Participation in the Nonprofit Management Series or Information 
Technology Certificate does not constitute admission to a graduate degree program at 
Saint Michael’s College. Applicants who wish to follow a degree program at the College 
must apply to the Prevel School. 


> 
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COURSE DESCRIPTIONS: ADMINISTRATION 
AND MANAGEMENT 


(The semester the course is offered is subject to change.) 
Qualifying Courses 


GSA 491 Applying the Behavioral Sciences to Management 3 credits 
The focus of this course is at the micro level in organizations: issues concerning 
individuals, interpersonal relations and groups. The primary method of learning is 
experiential in which we attempt to create conditions for understanding concepts through 
direct classroom experience and through readings and discussions. This course seeks to 
foster an understanding of the basic social processes and theories of management and 
organizational behavior and to promote a self-awareness of the student/manager as a 
participant in these processes. Previously: Management/ Organizational Behavior. (Fall) 


GSA 492 Application of Economic Theory 3 credits 
This course is designed to increase one’s economic literacy through a study of national and 
international economic institutions and principles. The role of the private, public and not- 
for-profit sector in producing the nation’s output in a rapidly changing global economy is 
examined. Students further acquire skills in the use of economist’s “tools,” “analytical 
techniques,” and how to interpret the myriad of economic indicators designed to measure 
economic well-being. Previously: Introductory Economic Theory. (Summer) 


GSA 494 Accounting for Managers 3 credits 
This course provides a basic understanding of financial and managerial concepts for users 
of accounting information. Case studies are the basis for understanding what accounting 
information is, what it means, and how it is used in the management of organizations. The 
cases lead students through basic financial statements and financial analyses, and provide 
the basis for class discussions regarding the use of accounting data for evaluation, planning, 
and control. Previously: Financial Accounting (Fall) 


GSA 495 Marketing Management 3 credits 
This course focuses on the strategic decisions that must be made to achieve an 
organization’s marketing objectives. Particular emphasis is placed on the elements of the 
marketing mix, the impact of external environmental factors on marketing mix decisions, 
and ethical considerations in marketing. (Spring) 


GSA 496 Business Quantitative Tools and Statistics 3 credits 
This course is designed as an introduction to the information in business quantitative 

tools and how managers use them. The information gained is intended to help students in 
subsequent courses. Some topics included are averages, standard deviation, sampling 
techniques, linear regression, probability, and managerial forecasting techniques. 

Note: Based on the results of an assessment given on the first night of class, individual students 
may be required to attend an additional non-credit math skills workshop. Prerequisite: College 
Algebra. (Fall/Spring) 
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Core Courses 


GSA 511 Managerial Presentations 2 credits 
Effective managerial communication gets the desired results. This course is designed to 
enhance these managerial communication skills by learning ways to be more effective in 
oral expression. Students learn ways to get results through the development of a 
communication strategy, an audience analysis, and a credibility check. Participants will 
demonstrate skill in making oral presentations. Presentations are taped and critiqued. 
Previously: Managerial Communications. (Spring) 


GSA 513 Financial Management I 3 credits 
This course introduces the beginning student of finance to the basic principles and 
practices of financial management. The emphasis is on application and theory. Five major 
areas will be covered: fundamental concepts, financial statements and forecasting, capital 
budgeting, long-term financing decisions, and working capital. Special situations in 
finance, i.e., mergers, bankruptcy, international finance, leasing, and small business finance, 
will be accessible to students in the assigned text, but are not be covered in this basic 
course. Prerequisite: GSA 494 Accounting for Managers or Financial Accounting or equivalent. 
(Spring) 


GSA 515 Effective Written Communication 2 credits 
This course teaches students to communicate effectively in writing. Students learn how 
using the writing process-goal setting, planning, organizing, writing, revising, editing, and 
finishing-clearly communicates their message and obtains the desired results. Students 
practice by writing a variety of technical papers including e-mail and memos. They also 
gain an understanding of their audience, topic sentences, sentence structure, connotation, 
and writing without gender bias. Note: Based on the results of an assessment given on the 
first night of class, individual students may be required to attend a non-credit writing 
workshop. Previously: Technical Writing. (Fall/Spring) 


GSA 595 Leadership Seminar I 3 credits 
This is part one of a two-part capstone course where students can synthesize and apply 
knowledge from a variety of MSA course offerings. The focus of the course is on the group 
during the first semester and on the individual during the second semester. Leadership style 
and abilities are assessed through a variety of inventories and through such activities as 
simulations, team projects, cases, lectures, and discussion. Leadership is examined from both 
a theoretical and personal perspective. Prerequisite: All course work in GSA must be done, or 
permission of Director (Fall) 


GSA 596 Leadership Seminar II 3 credits 
This is a continuation of GSA 595. During the Spring semester the focus is on the 
individual. Prerequisite: GSA 595 Leadership Seminar L (Spring) 


Note: Qualifying and Core courses are usually offered each year in the designated 
semester; however, electives may be offered in every-other-year sequencing. 
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Elective Courses 
(Please refer to M.S.A. Degree Requirements #3 for a listing of electives by Area of 
Specialization) 


GSA 520 Topics in Organizational Behavior 3 credits 
This course introduces students to the study of human behavior, attitudes and performance 
within an organizational setting. Students learn how individual perceptions, values and 
actions influence work in groups, and how to lead individuals and groups to enhance 
individual and organizational productivity. Theoretical consideration is followed by 
application exercises. Previously: GSA 5/2 


GSA 521 Change and Innovation in Organizations 3 credits 
Change and Innovation prepares students to be internal and/or external change agents in 
organizations. Organizations can no longer be static, but must constantly adapt to new 
environments and customer needs. Organizational members must learn to create and 
manage change. In this course students learn how to identify the changing environmental 
needs, identify the key players for organizational change, and how to plan, implement, and 
manage organizational change. 


GSA 522 Power and Politics in Organizations 3 credits 
This course reviews methods on how to exercise the power and influence needed to get 
things done through others, especially when responsibility exceeds authority. Through the 
use of case studies and class simulations, students begin to learn how to develop a sufficient 
resource of “unofficial” power to achieve goals, deal with conflict and foster creative team 
behavior. Finally, students learn how to avoid naiveté and cynicism, and how to deal with 
power in relationships without abusing it. 


GSA 523 Interpersonal Communications 3 credits 
This course provides students an opportunity to examine informal and formal interpersonal 
communication in the work environment. Topics include effective and ineffective 
communication patterns, models of communication, developing listening skills, perception, 
and responding styles. Theoretical considerations are complemented with practical 
applications utilizing role playing, simulations, and case analyses. 


GSA 525 Future Shock: Management in the 21st Century 3 credits 
This course analyzes the emerging trends that will impact the “private” and “not-for-profit” 
sectors in the future. Through readings, lectures, and simulations, students become familiar 
with the technology, knowledge and skills that will be required of managers to work in 
organizations of the future. 


GSA 526 Entrepreneurship and Innovation 3 credits 
The processes of opportunity assessment and resource management are examined in this 
course, as well as the entrepreneurial characteristics of founders and the required skills to 
successfully start and manage new ventures. Business planning and technology-based 
entrepreneurship and innovation receive special attention. 
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GSA 527 Legal Issues in Administration 3 credits 
This course focuses on several areas of the law that are of interest to administrators in both 
the private and public sectors. Throughout the course, theoretical concepts are examined in 
an administrative context to enable the student to understand the processes by which law is 
made, interpreted and applied. A case approach is used, with attention given to rulings in 
agency, contract, taxation, and employment law. Some other major topics include state and 
federal government regulation, business organizations, individual rights and products 
liability. 


GSA 528 Executive Decision Making 3 credits 
This course is based on a series of class simulations, which provide students with the 
opportunity to make decisions in a variety of organizational settings. Each student practices 
decision-making skills that will assist them in making critical individual, group and 
organizational decisions. 


GSA 529 Managing Conflict in Organizations 3 credits 
This course introduces students to the study of human behavior, attitudes and performance 
within an organizational setting. Students learn how individual perceptions, values and 
actions influence work in groups, and how to lead individuals and groups to enhance 
individual and organizational productivity. Theoretical consideration is followed by 
application exercises. 


GSA 532 Computers for Managers: The Information Toolbox 3 credits 
The information age has its tools no less than the manufacturing age before it. This class 
introduces the programs most frequently used to retrieve, analyze, and display data on 
personal computers. The class consists of extensive “hands-on” sessions with evaluation 
based on assigned and selected projects. 


GSA 533 Strategic Management 3 credits 
This course reviews the major skills, trends and processes that public/private sector 
managers will need to prepare their organizations for the future. Strategic planning models, 
forecasting tools, environmental scanning, portfolio analysis and business modeling 
techniques are reviewed. 


GSA 534 Financial Management II 3 credits 
This course introduces the advanced student of finance to the theory and application of 
decisions required of the chief financial officer. Advanced topics of study include capital 
structure and the cost of capital, capital budgeting, financing techniques, leverage, mergers 
and acquisitions. The use of case analysis, readings, and class discussion enable the student 
to assume the role of the financial manager in addressing the questions and issues raised in 
the course. Prerequisite: GSA 5/3 Financial Management I or permission of instructor 


GSA 535 Production and Operations Management 3 credits 
This course introduces the intermediate student of management to the basic principles and 
practices of production and operations management. The emphasis is on application and 
theory. Five major areas are covered: Decision-Making, Forecasting, Work System Design, 
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Facilities Planning and Design, Inventory Control and Quality Assurance. Prerequisites: GSA 
494 Financial Accounting or Accounting for Managers and GSA 496 Business Quantitative 
Tools and Statistics, or permission of instructor 


GSA 536 Investment Analysis and Portfolio Management 3 credits 
This course provides comprehensive coverage of both fundamental investment analysis and 
modern portfolio theory. The students examine the organization and functions of securities 
markets, the modern development in investment theory, the valuation of debt and equity 
securities, and the latest work on two increasingly important investment instruments, 
options and financial futures. The material is intended to be rigorous and empirical, but 
advanced topics are presented without overly mathematical treatment. Students undertake a 
portfolio project, the result of which is submitted in written form and presented in class. 
Prerequisite: GSA 5]3 Financial Management I or equivalent. 


GSA 537 Planning and Control Systems 3 credits 
This course examines the major administrative techniques that managers and planners use 
in managing organizations. The following techniques are employed: operational analysis, 
program analysis, network analysis (PE.R.T), program budgeting (P.P.B.S.), management 
information systems (M.I1.S.), management by objectives (M.B.O), and others. 


GSA 538 Systems Thinking: A Management Perspective 3 credits 
“Systems Thinking” is one of the most important advancements in how to think and how to 
effectively communicate complex organizational problems. Systems Thinking focuses 
managements attention from dealing with symptoms to addressing the root causes of 
problems. Students will have an opportunity to use system tools to identify, analyze, and 
resolve problems in their organizations. 


GSA 540 Total Quality Management 3 credits 
This course is designed to help the students understand the basic philosophy, concepts, 
approaches, and tools of Total Quality Management (TQM). This is accomplished by 
presenting information on the three major components of TQM: Continuous Quality 
Improvement, Statistical Quality Control, and Strategic Quality Planning; examining how a 
variety of organizations have adopted TQM; and enabling the students to apply the course 
material by evaluating a simple process and developing recommendations for improvement. 


GSA 541 Management Information Systems 3 credits 
This course presents concepts that managers need for effective use and management of 
information systems. Topics include basic technological and managerial aspects of system 
and implementation, strategic uses of information technology, and management and control 
of information systems. 


GSA 542 Business and Nonprofit Organizations - 3 credits 
A Comparative Analysis 

This course focuses on what business can learn from nonprofits, since according to Peter 

Drucker, “The best management practices and most innovative methods now come from 

what is called the third sector.” Through a series of management simulations, students have 
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an opportunity to compare and contrast the similarities and differences between for-profit 
and nonprofit organizations. 


GSA 545 Management and Ethics 3 credits 
This course explores the effects of personal, corporate, and societal values on decision 
making in the marketplace. It assists students in the development of reasoning skills for 
application of ethical principles to management. 


GSA 546 Comparative Management and International Business 3 credits 
This course focuses on management approaches and practices in different cultural settings, 
with the heaviest emphasis placed on Japan and selected European countries. The goal is to 
increase each student’s understanding of the global business environment and thereby 
enhance her/his ability to function effectively in it. 


GSA 547 The New Business Paradigm 3 credits 
This “special topics” seminar assesses how emerging paradigm shifts are restructuring the 
way organizations are doing business. (Paradigm shift is a distinctly new way of thinking 
about old problems and is usually received with coolness, mockery, and hostility.) 
Specifically the course analyzes these paradigm shifts and assesses their impact on 
Organizational Behavior. 


GSA 549 The Learning Organization 3 credits 
To ensure the survival of organizations, managers must be able to learn from their 
environment and create new strategies that capitalize on their knowledge. This course 
reviews the 6 disciplines (Personal Mastery, Mental Models, Shared Visions, Team Learning, 
Systems Thinking and Creativity) that form the foundation of the learning organization. 
Through a balance blend of theory and applications, students obtain the tools to “navigate 
the psychological frontiers” of the learning organization. 


GSA 550 Digital Futures 3 credits 
Almost all information can be converted into a digital form. This technology is exerting 
major changes in telecommunications, health care, education, and other knowledge-based 
industries, as well as entire political and social structures. The impact on commerce, 
business relationships, marketing strategies, and the global economy will be particularly 
significant. While no one can predict the future, billions of dollars are riding on the 
outcome. This course explores the implications of these digital futures by covering 
technical, business, social, legal, and ethical implications of this new world. As this course 
combines activities in real space (i.e. occasional on-campus class meetings) and in 
cyberspace (i.e. regular on-line discussions and e-mail), weekly class meetings are not held. 
Students have assigned readings and a research paper, and are expected to lead all or part of 
at least one on-line presentation (via e-mail). Access to e-mail and the World Wide Web are 
essential for this course. Students without Internet access for this course will be provided 
with a computer account through the College. 


GSA 551 Human Resource Management 3 credits 
This course is designed to cover a broad spectrum of human resource management areas: 
job design and analysis, human resource planning, recruitment and selection, training and 
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development, performance appraisal, wage and salary systems, health and safety, and 
employee and union relations. Consideration is also given to government regulations, legal 
requirements, and contemporary issues in human resource management. 


GSA 552 Labor Management Relations 3 credits 
This is a broad survey course. Topics include the history of the American Labor Movement, the 
development of labor law in the United States, and analysis of the techniques and strategies of 
collective bargaining both for management and labor in the private and public sectors. Cases 
and extensive classroom participation allow exploration of various methods of dispute 
settlement including mediation, arbitration, and negotiation. 


GSA 554 Professional Effectiveness 3 credits 
This course is designed to help participants develop personal and professional skills that will 
enhance their managerial effectiveness. Participants learn to work more effectively with others 
by developing a better understanding of behavioral styles: learn ways to work more effectively 
with difficult behavior styles; learn ways to communicate more assertively; refine listening 
skills; assess time-management style; learn time management techniques; learn techniques for 
conducting effective meetings; develop an understanding of stress; identify signs and sources of 
stress; recognize stress overload; and learn stress-management techniques. 


GSA 556 Benefits 3 credits 
This course provides the student with an overview of the increasingly complex field of em- 
ployee benefits from a human resources perspective. Topics include group health, dental, 
disability and life insurance, qualified retirement plans, leave policies, flexible benefit plans 
and social insurance programs. Current issues around a range of benefits and future 
directions are explored. 


GSA 559 International Finance 3 credits 
The student is introduced to the unique issues and opportunities facing the international 
financial manager. Students develop an understanding of the foreign exchange risk manage- 
ment, multinational funds flow mechanisms, international financial markets, foreign trade 
transactions and global investment management. Teaching methodology assumes application of 
concepts is the most effective way to learn, and, therefore, requires the students to make 
decisions regarding foreign exchange exposure positions, management of a global equity port- 
folio, and international finance cases as well as to keep up to date with current developments in 
the international financial markets. Prerequisite: GSA 513 or permission of instructor 


GSA 561 International Marketing 3 credits 
International Marketing exposes the student to the application of marketing techniques to 
the global marketplace. The course addresses the changing economic, social, and political 
variables that a firm must deal with when it begins marketing its product or service outside 
the United States. The course also focuses on how the various elements of the marketing 
mix can be adapted in response to these variables in order to penetrate foreign markets. 
Prerequisite: GSA 495 Marketing Management or equivalent. 


GSA 562 Sales and Sales Management 3 credits 
This course gives the student an overview of the sales function in a marketing-oriented 
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organization. The course addresses what makes an effective sales strategy and presentation, 
and how the sales operation and sales people are managed within a marketing-oriented 
organization. Prerequisite: GSA 495 Marketing Management or equivalent. 


GSA 563 Sales Promotion and Advertising 3 credits 
Advertising and Sales Promotion focuses on the management of the entire sales promotion 
function. The course consists of an in- depth analysis of the uses of advertising, public 
relations, and non-advertising promotional techniques. Through a variety of readings and 
case analyses students gain familiarity with the issues which organizations must deal with to 
attain various financial and non-financial promotional goals. The main emphasis is on 
selecting the most appropriate vehicles for transmitting the firm’s message in order to 
increase sales. Prerequisite: GSA 495 Marketing Management or equivalent 


GSA 564 New Product Development 3 credits 
This course focuses on the process of creating and marketing new products (or services). The 
course runs through the entire cycle of new product development, from identification of oppor- 
tunities, design, testing and improvement, and introduction in the marketplace, to management 
of the product life cycle. Prerequisite: GSA 495 Marketing Management or equivalent. 


GSA 570 Health Policy: Issues and Trends 3 credits 
This course focuses on the application of administrative theory and practice to the health 
services, medical care, and public health environments including hospitals and other 
institutions, as well as non-institutional programs and organizations. Current health policy 
issues are presented and discussed. Emphasis is given to analysis and discussion of case 
studies. Previously: GSA 543 Health Policy and Administration. 


GSA 571 Ethical Issues in Health Care Management 3 credits 
Ethical dilemmas are unavoidable in the workplace. This course explores a variety of 
management ethical issues commonly faced by people in the health care field. The course 
first offers a framework for resolving difficult ethical dilemmas and challenges in the 
workplace. Then, through additional readings and case studies focused on the health care 
field, participants are challenged to analyze dilemmas in light of their own experience and 
the material discussed earlier in the course. 


GSA 572 Health Administration 3 credits 
This course focuses on the complex job of the health administrator in the dynamic health 
care industry. Topics include quality of care, risk management, planning and forecasting, 
utilization management, employee and labor relations, health care marketing and 
management information systems. 


GSA 591 Special Topics 3 credits 
This course is offered on current topics when the need arises. This enables the curriculum 
to adapt to changes quickly. 


GSA 597 Organizational Policy 3 credits 
The focus of this applications-oriented seminar is the integration of the theories and skills 
learned at the various functional levels of an organization. The course is approached from a 
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general management point of view and emphasizes strategy formulation and 
implementation in the context of the conflicting goals and interrelationships which exist 
among the functional areas of marketing, finance, production and human resources. 
Pedagogy centers on class discussion and team work and utilizes teaching methods which 
can include case analyses, computer simulations and group projects: therefore, additional 
out-of-class time is expected. Prerequisite: Near completion of previous course work. 


GSA 598 Thesis 3 credits 
The thesis is an elective choice for students who wish to do primary research on a topic of 
the student's choice in Administration/Management. This should be done toward the end of 
the G.S.A. program. Permission to enroll is granted by the Director. Students not 
completing the course in one semester will receive an “XT” (Extended for Thesis Work) 
grade and will have the two following semesters to complete the course. The student is 
charged the equivalent of one credit for each semester the “XT” grade is carried. After three 
semesters the thesis and defense must be completed or a grade of “F” is assigned. 
Therefore, the student registers only when ready to write their thesis. Prerequisites: 
Completion of or near completion of all previous course work. Must have an approved 
hypothesis or problem statement to register 


GSA 603 Data Communications and Computer Networks 1 credit 
This course introduces managers to important terms and concepts related to general 
computer communications. It covers a broad range of topics pertaining to this field, 
emphasizing conceptual understanding rather than technical details. In addition to 
learning definitions, participants obtain sufficient background to read communications 
literature, understand current trends in the technology, and realize the variety of data 
communications options available for their own work environment. Case studies are 
utilized to examine and discuss participants’ specific data communications and 
networking applications. 


GSA 604 The Internet 1 credit 
The Internet provides business and nonprofits with access to a wealth of information for 
business, education, leisure, and other purposes. In this course, students use commonly 
available Internet tools, including the File Transfer protocol (FTP), Gopher, Telnet, and 
the World Wide Web (www), to “surf” the Internet in search of information. Course 
discussions focus on what the Internet is, how an individual or organization gets 
connected to the Internet, uses of the Internet and the application of Internet technology 
in the workplace, with a particular emphasis on business and commercial applications. 


GSA 605 The Nonprofit Organization 1 credit 
This course consists of an introduction and exploration of the key aspects of nonprofit 
management: mission and goal setting, structure, policies, funding, and planning. The 
course is augmented with special topics such as: the history of nonprofit trends, 
concerns in the ‘90s, staff and board relationships, meeting financial and organizational 
needs, and working under the pressures of the nonprofit sector. It is designed to offer 
novice nonprofit managers a grasp of the challenges while offering experienced 
professionals an opportunity to delve into some provocative issues. The course includes 
interactive experiences and focused case studies. 
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GSA 606 Volunteer Management 1 credit 
Current trends shaping our country now and into the year 2000 will significantly affect 
volunteer based agencies, requiring them to become more creative and open-minded in 
developing programs and the policies that govern them. This course helps to better 
position volunteer programs for the 21st century by including discussions on volunteer 
policy and procedures; identification of ways to utilize volunteers to develop a good 
volunteer-staff relationship; and the volunteer manager as change agent. 


GSA 607 Issues in Nonprofit Management Seminar 1 credit 
This seminar examines key issues in managing nonprofit organizations in today’s rapidly 
changing environment. Current developments in government policy, funding streams, 
accountability and regulations guide discussion and problem solving sessions. The 
course is designed to give participants both a theoretical and practical overview of the 
issues and approaches to managing and leading dynamic and successful organizations. 


GSA 609 Financial Management Issues for Nonprofits 1 credit 
This course takes an integrated systems approach to the topic. It assumes that both 
internal and external needs can be met within a single financial management system. In 
order to accomplish this, those who provide the input to the system, and direct the output 
from the system must understand the basic workings of the entire system. They must 
also participate in the ongoing development and maintenance of the system. The goal of 
this course is to provide the participant with the knowledge and tools to fully participate 
in the development, maintenance and use of an effective accounting/ financial 
management system within a nonprofit organization. 


GSA 617 Preparing a Small Business Plan 1 credit 
To achieve best results, a small business manager must understand the significance of 
planning in developing a small business. Planning reduces the risk of failure, permits 
development of growth objectives, and establishes a timetable for pulling together the 
major areas of responsibility in small business management including production, 
marketing, finance, personal, and legal requirements. This seminar focuses on the small 
business planning process. 


GSA 624 Multimedia 1 credit 
Multimedia technology focuses on the development of visual presentations and learning 
tools that incorporate text, video, sound and slides. In this course, students are 
introduced to multimedia technologies including: PowerPoint, computer projection 
devices, and CD-ROM software. Discussion and application focus on the effective use of 
multimedia in business presentations. 


GSA 626 Marketing for Nonprofit Organizations 1 credit 
This course focuses on applying marketing concepts in a nonprofit setting. Designed 
for those actively involved in administration and service delivery, this course enables 
students to identify and begin work on marketing challenges facing their 
organizations. Key topics include: knowing customers, publics, and competition; 
developing marketing strategies to meet long-term goals; communications and public 
relations; attracting resources; and introducing marketing into the organization. 
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GSA 628 Strategic Planning For Nonprofits 1 credit 
This course is designed for the nonprofit professional who has never participated in a 
long-range planning process or who is interested in a review of the process. It is an 
excellent opportunity to kick off a planning process for your organization or to provide 
training and support to those responsible for training. The course explains the decisions 
and processes that enable a nonprofit to define and grow into its ideal state. Topics 
include planning and organizational conflict; establishing the nonprofit’s “bottom-line”; 
and program strategies versus organizational strategies. 


GSA 629 Public Policy and the Nonprofit Sector 1 credit 
In this course students examine the interrelationship between the nonprofit and the 
public sectors regarding areas such as policy, funding and regulations. The course 
addresses the process of public policy, financing and the people who make public policy 
work. Included is a panel presentation by people skilled in shaping policy. 


GSA 633 Multiculturalism in the Workplace 1 credit 
Traditional management methods and models of organization behavior often assume an 
homogenous white male workforce. However, dramatic and permanent changes are 
occurring within American organizations. This course explores the ideals and realities 
of multiculturalism in the workplace. Major areas of focus include equal opportunity 
laws and non-discrimination regulations, the leadership skills required to manage a 
diverse workplace effectively and to help employees reach full potential, and ways 
managers can create a work environment which capitalizes on the creativity and richness 
that diversity offers. 


GSA 635 Women in Leadership 1 credit 
People in leadership roles need to develop the same leadership skills. However, women 
face unique challenges based on the socialization process. This course is designed to 
assist participants in developing a better understanding of these challenges. Discussions 
include: the socialization process; historical perspectives; gender stereotypes; role 
constraints; collusion; risk taking; competition and collaboration; empowerment. The 
course assists participants in cultivating the qualities and competencies that will 
enhance their leadership roles within organizations. 


GSA 640 The Nonprofit Board 1 credit 
This course looks at the unique contribution a board makes to a nonprofit organization 
and what is needed to ensure its success. The class explores the structure, composition, 
and functions of a Board. This course also discusses the difference between board and 
staff roles. Through this course, students determine what it takes to build a better Board. 


GSA 641 Team Development 1 credit 
This course is designed to help participants develop their own effectiveness as a team 
member/leader by developing an understanding of the components of team 
development. Each participant has the opportunity to identify her/his own style by 
taking the DISC Behavior Style Inventory. They develop an understanding of other 
styles; learn ways to work more effectively with different styles; and learn ways to cover 
a team’s blind spot; discuss ways to identify team strengths and weaknesses; identify 
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ways to develop team commitment; increase recognition and cooperation; and manage 
and resolve conflicts. This course is experiential and highly interactive. 


GSA 650 Conflict Resolution 1 credit 
This course focuses on conflict resolution in the workplace. Students examine sources of 
conflict, communication styles, problem-solving skills, opportunities that conflict 
presents, and responses to conflict. Students gain an understanding of behaviors in 
conflict and apply a number of methods for addressing conflict including negotiation 
and mediation. 


GSA 681 Resource Planning and Grant Writing 1 credit 
This course covers the basics of developing a comprehensive fundraising plan for a 
nonprofit organization, as well as the skills needed to implement some key aspects of the 
plan: grant writing and research, fund solicitation, fundraising letter writing and 
distribution, and capital campaign planning. Some crucial underlying work is also 
covered, such as the nature of philanthropy, mission refinement, board involvement, 
generation of non-fundraised income, and partnerships with business. Grantwriting and 
letter writing aspects are spread over the two classes to allow time for completion of a 
writing assignment and in-class analysis. Course includes interactive participation. 
Previously: Grant Writing. 


GSA 686 Independent Study 1 to 3 credits 
GSA 687 Directed Readings 1 to 3 credits 
These options are provided for matriculated students to undertake a study, project or 
readings effort in an area not covered through any existing courses in the regular 
curriculum. Students may request a faculty member with whom they have taken a course 
to advise them during the Independent Study or Directed Readings. With the advisor, 
students must complete an Independent Study or Directed Readings proposal form 
(available at the Prevel School Office) that outlines the course purpose, objectives, 
topics, evaluation mechanisms and outside source material. The form must be signed by 
both student and advisor and submitted to the Director for approval prior to beginning 
work. The Independent Study or Directed Readings should be completed in one 
semester and registration must be completed by the third week of the semester. 


GSA 600 Series 1 credit 
A student may select up to three (3) I-credit courses to replace one (1) 3-credit elective in 
their M.S.A. Unless a student chooses the Nonprofit Management Area of specialization, 
no more than three (3) l-credit electives will be accepted as part of the degree. 


ove 
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CLINICAL PSYCHOLOGY 


HISTORY AND PHILOSOPHY 


The (M.A.) Program in Clinical Psychology is a 60-credit degree program focused 
on the preparation of students for entry level professional positions in the mental health 
services of hospitals, clinics, colleges, schools, and human service agencies. The 
program's goal is to promote the integration of theory, research, and practice in the field 
of clinical psychology. This means providing the student with the opportunity for the in- 
depth study and analysis of both the research tradition of academic psychology, and the 
theoretical and case study tradition of professional psychology. The program is eclectic 
in orientation and might be described as offering a broad psycho-social perspective in 
which the faculty offer a diversity of interest and views within the framework of the 
curriculum. Most heavily emphasized are the psychodynamic, humanistic, and socio- 
cultural perspectives. 

Equal in importance to the content of the curriculum is the educational atmosphere 
of the program. The program strives to provide a milieu that respects the individual 
educational goals of the graduate student, and fosters intellectual, personal and 
professional growth. The faculty are committed to this goal, and to providing graduate 
education and training in a personal and non-bureaucratic learning environment. All 
clinical courses are taught by highly experienced clinical practitioners, while the full- 
time college faculty teach the core courses in experimental psychology, social 
psychology, and research. 

All classes are held in the evening, thus permitting either full-or part-time study 
towards the master’s degree. Many of the students accepted by the M.A. program in 
Clinical Psychology are returning to school after spending a number of years working in 
a variety of settings; however, the program also welcomes recent graduates interested in 
pursuing a master’s degree immediately after college. 

Courses are offered in the fall, spring, and summer terms. However, those wishing to 
pursue graduate work on a full-time basis will find it necessary to begin their studies in 
the fall, since most of the clinical core courses are two semesters and begin in the fall 
term. Graduate students in clinical psychology who have a strong interest in working in 
the schools with children with severe emotional disturbance may wish to pursue the 
Klein Certificate (available through the Graduate Program in Education) in conjunction 
with their M.A. degree. See page 89 for a description of this program. The clinical 
psychology director can be consulted for the details of how this certificate can be 
integrated with the Master’s degree in Clinical Psychology. 


OBJECTIVES 


¢ To provide students with a solid theoretical and empirical foundation in 
experimental psychology. 

¢ To provide students with a theoretical, empirical, and practical foundation 
in clinical assessment and intervention. 
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¢ To provide students with an understanding of the social, ethical, and 
professional context of clinical psychology. 

To prepare students for entry level positions in the mental health systems as 

professional psychologists. 

To provide students with a firm foundation for doctoral level study. 


ADMISSION PROCEDURES AND REQUIREMENTS 


ry 


5. 
6. 


A G.P.S. Admissions Application 
Bachelor's degree with a concentration in psychology or related discipline. 
For those lacking a psychology concentration the following psychology 
courses are required: 

a. General Psychology 

b. Developmental Psychology (or Child Psychology) 

c. Abnormal Psychology 

d. Statistics or Experimental Psychology 
Physiological Psychology and Social Psychology are not required but are 
highly recommended. 
Undergraduate G.P.A. of 3.0 or greater (and a 3.25 G.P.A. on any post- 
graduate courses taken). 
Graduate Record Examination Aptitude test, as well as the subject test in 
psychology for those with psychology concentrations. GRE’s may be waived 
for those who completed their last degree more than five years ago. 
Autobiographical sketch and statement of goals. 
Two personal references that can address the student's academic and 
professional potential. 


Applications are handled on a rolling admissions basis. However, students wishing 
admission for the fall term are encouraged to apply at least six months prior, and 
certainly no later than June | of the year in question. After June 1, applicants may be 
accepted on a space-available basis. 

In order to provide personalized and high quality graduate training in clinical 
psychology, it is necessary to keep the size of the program small. Therefore, the 
number of openings each year is limited, and the admissions process is competitive. 


DEGREE REQUIREMENTS 


1. General Psychology Core - 15 credits 

2. Clinical Core - 21 credits 

3. Practicum and Professional Seminar - 12 credits (see Practicum and 
Internship note below) 

4. Research Seminar - 3 credits (Thesis is three credits in addition to 
Research Seminar) 

5. Electives - 6 or 9 credits depending on No. 4 above 


67 / GRADUATE CLINICAL PSYCHOLOGY 


Practicum 


GPS 608-609 First Year Practicum courses provide supervision, clinical training and 
support for students participating in their first year practicum experience. It is required 
of all first year, full-time students. Part-time students without prior work experience in 
a mental health setting must take this course prior to internship. 


Internship 


Internships are provided in the second year of study. Students earn three or six 
credits per semester (for two semesters), and work 15-20 hours per week in a clinical 
setting. It is taken as a three (3) credit course by students who have taken the First Year 
Practicum (GPS 609 and GPS 610). Their work as a psychology trainee is under the 
direct supervision of a licensed psychologist, and additional group supervision is 
provided once a week in the Practicum course on campus. Internship sites have included 
the Vermont State Hospital, community mental health centers, college and university 
counseling services, public school systems, and the Fletcher Allen Health Care Center. 


Special Note 


Students interested in the M.A. in Clinical Psychology should also request the 
Handbook for a more detailed program outline. 


Course Sequences 


Students have a good deal of flexibility in planning the sequence of their courses. 
The following guidelines should be followed in designing a personally satisfactory 
sequence: 

1. The clinical core courses should be completed prior to doing the 
internship. 

2. Of the three clinical core courses, Psychological Assessment I and II 
demand the greatest background understanding of personality and 
psychopathology, and so should probably be taken last unless the student 
has a very strong prior preparation in these areas. 

3. Electives cannot be taken until after completion of the relevant clinical 
core course(s). Exceptions only with permission of the instructor. 

4. Finally, the major paper or thesis should not be undertaken until Research 
Methods I and II have been completed. Those students undertaking the 
major paper or thesis should register for Research Seminar in the fall of 
the year they plan to do their project. 
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COURSE DESCRIPTIONS: CLINICAL PSYCHOLOGY 


General Psychology Core 


GPS 505 Physiological Basis of Behavior 3 credits 
A broad survey of the field of psychology with an emphasis on the physiological 
correlates of behavior and learning theory. Previously: Advanced General Psychology. 
(Fall) Prerequisites: A Bachelor’ degree or its equivalent. Introduction to Psychology (PS 
101), and Physiological Psychology (PS 309). 


GPS 510 Research Methods I 3 credits 
This course begins with a short review of basic undergraduate statistics and research 
methods. The rest of the semester will include an advanced treatment of 2- and 3-way 
between and within groups factorial designs, analyses of variance, contract procedures, 
post-hoc comparisons, and trend analysis. Each class will involve both a lecture and a 
work session along with a limited amount of laboratory work. (Fall) Prerequisites: 
Bachelor’ degree and an undergraduate statistics course. 


GPS 511 Research Methods II 3 credits 
This semester builds on the information acquired in Research Methods I. The 
emphasis, however, will be on simple and multiple correlation and regression, factor 
analysis, critical path analysis and multiple analysis of variance techniques. The 
research designs appropriate to each of these analytical techniques will be presented in 
detail. The same lecture-exercise format will be used as in Research Methods I. 
(Spring) Prerequisite: Research Methods L 


GPS 513 Advanced Developmental Psychology 3 credits 
A review of contemporary research in developmental psychology with emphasis on 
personality and social development. (Spring) Prerequisites: Bachelor’ degree and 
Developmental Psychology (PS 205). 


GPS 520 Advanced Social Psychology 3 credits 
An in-depth look at selected topics from the field of social psychology. Theory and 
research from areas such as the self, social cognition and social learning theory will be 
emphasized. (Summer) Prerequisites: Bachelor’ degree and PS 220 Social Psychology or 
its equivalent. 


Clinical Core 


GPS 507 Psychological Assessment I 4 credits 
An introduction to the construction, administration, and interpretation of 
psychological tests. Emphasis during the first semester will be on the assessment of 
intellectual functions and abilities. Extensive practice in the administration of 
individual intelligence tests will be provided. Course includes testing skills lab one 
hour per week. (Fall) Prerequisites: Undergraduate Statistics and admission into the 
program or permission of the Clinical Director 
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GPS 508 Psychological Assessment II 4 credits 
A continuation of GPS 507 with an emphasis on personality assessment, objective and 
projective. Course includes testing skills lab 1 1/2 hours per week. (Spring) 
Prerequisites: GPS 507 and degree student status or permission of the Director. 


GPS 515 Advanced Abnormal Psychology 3 credits 
An in-depth review of the DSM IV, alternative diagnostic approaches, and the major 
categories of psychological disturbance with a special emphasis on clinical diagnosis 
and treatment planning with children and adolescents. (Fall) Prerequisite: Open to 
degree students only, or by permission of the Director. 


GPS 516 Advanced Abnormal Psychology II 3 credits 
A continuation of GPS 515 in adult disorders. An in-depth review of the DSM IV, 
alternative diagnostic approaches, and the major categories of psychological 
disturbance, with a special emphasis on clinical diagnosis and treatment planning. 
(Spring) Prerequisite: Course open to degree students only, or permission of the Director 


GPS 525 Introduction to Clinical Intervention 4 credits 
An examination of the therapeutic relationship as a basis for clinical assessment and 
intervention. Also covered will be crisis intervention, short-term therapy, milieu 
therapy and the interface with medicine. Previously: GPS 518 Introduction to Clinical 
Intervention II. (Fall) Prerequisite: Course open to degree students only, or permission 
of the Director 


GPS 526 Theories of Psychotherapy 3 credits 
A critical review and comparison of the major theories of psychotherapy including: 
psychodynamic, cognitive-behavioral, medical, humanistic, and family systems. 
Theories will be evaluated in terms of their philosophical, theoretical, empirical and 
clinical implications. Formerly GPS 517 Introduction to Clinical Intervention. (Spring) 
Prerequisite: Course open to degree students only, or permission of the Director 


Selected Elective Courses 


GPS 601 Group Psychotherapy 3 credits 
This seminar provides an overview of theory and research and a basic appreciation for 
group therapy. Selected topics include: contrasting approaches; group development; 
the role of the therapist; organizational and ethical concerns. Didactic and 
experiential learning activities are part of the student’s experience. Prerequisites: GPS 
525-526 or permission of the instructor 


GPS 605 Play Therapy 3 credits 
This course involves an experiential approach to the therapeutic understanding for 
children and adolescents. Humanistic play therapy will be the primary orientation. 
Prerequisite: GPS 507-508, 525-526. 
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GPS 612 Marital and Family Therapy 3 credits 
A foundation course dealing with fundamental theoretical concepts, assessment 
techniques, and therapeutic strategies in general areas of family therapy and systems 
theory. Emphasis will be on understanding the concepts in real families; a mixture of 
case studies, family visits, videotapes, films, role-playing, and active exploration of 
one’s own family will be utilized throughout the course. Prerequisites: GPS 525-526 or 
permission of the instructor. 


GPS 649 Cognitive Behavioral Psychotherapy 3 credits 
Over the past thirty years, clinical research into depressive and anxiety disorders has 
documented positive behavior change affected by cognitive-behavioral strategies. 
Similarly, equal effectiveness has been noted for psychodynamically oriented 
interpersonal therapies grounded in Sullivan’s techniques. The purpose of this course 
will be to help the student learn to integrate both therapy approaches in the treatment 
of a wide range of emotional difficulties. Each student will be required to develop the 
skill and confidence to know when, and how, to use these therapies effectively. 
Prerequisites: GPS 525-526. 


GPS 686 Independent Study - Elective 3 credits 
This option provides the student an opportunity to undertake a study in a specific area 
not covered in the regular course offerings. The student, with the supervisor, would 
outline in proposal form the purpose of the study, as well as an outline of the 
evaluation instrument and method of evaluation. A bibliography should also be 
included. 


GPS 687 Directed Readings - Elective 3 credits 
This option provides the student with an opportunity for greater in-depth study of a 
topic already addressed in the curriculum. 


Practicum and Internship 


GPS 608 First Year Practicum I 3 credits 
This course provides supervision, clinical training and support for students 
participating in their first practicum experience. It is required of all first year full-time 
students. Part-time students without prior work experience in a mental health setting 
must take this course prior to internship. Course continues in Spring as GPS 609. 


GPS 609 First Year Practicum II 3 credits 
Continuation of GPS 608. 


GPS 610 Internship and Professional Seminar I 3-4 credits 
This seminar is for students doing their internship. It provides a forum for the discus- 
sion of professional ethics and affairs, legal and policy issues in psychology, and 
specific clinical issues arising in the internship settings. Prerequisites: GPS 507-508, 
515-516, 525-526. 
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GPS 611 Internship and Professional Seminar II 3-4 credits 
A continuation of GPS 610. This seminar is for students doing their internship. 
Prerequisite: GPS 610. 


Major Paper/Thesis/Case Study 


GPS 689 Research Seminar 3 credits 
This is a year-long seminar for all students beginning work on their major paper or 
thesis. It allows students to share their research and receive feedback and supervision 
on a continuous basis. The major paper is an in-depth analysis of the theoretical, 
clinical, and experimental literature in a specific area of clinical psychology. It 
demonstrates the student's ability to synthesize, integrate, and critique the knowledge 
base of professional psychology, and contribute to the growth of that knowledge. 
Prerequisites: GPS 510, SIL See below for description of the thesis. 


GPS 690 Thesis 3 credits 
The thesis is an empirical study of a particular hypothesis in the field of clinical 
psychology conducted up to the standards of the profession and contributing to the 
empirical knowledge base of professional psychology. It may be quantitative or 
qualitative in method. 


GPS 691 Case Study 3 credits 
An in-depth case study of a sustained clinical service provided by the students during 
her/his training. The case study may be of an assessment, consultation, psychothera- 
peutic intervention, therapeutic milieu, or mental health program. The case study 
includes a detailed description of the case, an analysis of the psychological processes 
and principles operating in the case, a literature review of similar cases and of 
research related to those processes and principles identified as central to 
understanding the case. In addition, the student will consider the benefits or 
limitations of conceptualizing the case from at least one alternative theoretical 
perspective substantially different from the primary theoretical perspective taken in 
the actual work. Every effort should be made to elicit the clinical supervisor's 
participation in the committee. Three credits (in addition to the Research Seminar). 
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GRADUATE PROGRAMS IN EDUCATION 


THEME: MAKING CONNECTIONS AND CREATING MEANING 


Our graduate education programs encourage educators to explore connections and meaning 
in our lives as we work towards compassion, caring, justice, and joy in schools and society. 
We encourage educators to critically explore the purpose of school as embedded in natural 
and social contexts, from the local to the global. An understanding of human development 
and learning is essential to our efforts to support and enhance the intellectual, emotional, 
social, moral, aesthetic, and spiritual dimensions of all learners. Educators must have the 
tools and strategies that empower them to teach diverse students in inclusive classrooms, 
while maintaining a balance between challenge and support, individual and community. 
We believe that our integrative approach to education and teacher preparation holds the 
potential for transformational change in our current educational system. 


Graduate Programs in Education offers courses of graduate study leading to: 
¢ Initial Teacher Licensure 
¢ Endorsements for Licensed Teachers 
¢ Master of Education (M.Ed.) 
¢ Certificate of Advanced Graduate Study (C.A.G.S,) 
Several Graduate Education Certificate programs (15-24 credits) are also offered. 


HISTORY AND DESCRIPTION 


Graduate Programs in Education began in the summer session of 1940. This was the 
first program of graduate studies at Saint Michael’s College. Then, as now, professional 
courses of study for educators were viewed as an extension of the liberal arts tradition 
upon which the College was founded. Entrance requirements have always sought to 
identify candidates who were and are potential leaders and scholars in their disciplines. 
Throughout the years, the graduate education program has grown and diversified, but the 
connection to the liberal arts tradition remains. 

Saint Michael’s Graduate Programs in Education offers a Master of Education degree 
(M.Ed.) and a Certificate for Advanced Graduate Study (C.A.G.S.), Teacher Licensure, and 
several certificate programs. 

Graduate education programs are designed for adults who already have a 
baccalaureate degree. Classes are scheduled throughout the year. Students may begin 
their program during any semester, although a specific sequence of courses may be 
recommended in some concentrations. During the fall and spring semesters, classes meet 
evenings and on weekends. During the summer, classes meet both during the day and in 
the evening. 

In planning an M.Ed. or C.A.G.S. program, students may choose one of the 
concentrations listed below, which are described in detail later in this catalogue: 
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Self-Designed * Administration * Adult Education * Arts in Education 
Curriculum ¢ Information Technology * Reading * Special Education 


Within Graduate Programs in Education students may follow Vermont Department 
of Education approved programs to obtain initial licensure as an Elementary, Middle 
Level, or Secondary Educator (K-12 licensure in Art, Music, Theater Arts and English as 
a Second Language are also available). Approved content areas for Secondary Teachers 
are: Computer Science, English, Modern and Classical Languages, Mathematics, Science, 
Social Studies, and Theater Arts. Students may also design a program with an advisor to 
obtain initial licensure with a Special Education Endorsement. A maximum of 18 credits 
earned towards initial licensure can be applied towards an M.Ed. degree. 

Licensed teachers can earn an additional endorsement in areas such as Adminis- 
tration (School Principal), Computer Science, Reading Teacher, Consulting Teacher/ 
Learning Specialist and Resource Room Teacher. These programs are designed so 
that a student can complete an M.Ed. degree and a license endorsement concurrently. 
However, requirements for the completion of the degree and the license are not 
exactly the same, and such a program must be carefully planned with the appropriate 
academic advisor. 


ADMISSION TO GRADUATE PROGRAMS IN EDUCATION 

¢ Teacher Licensure 

¢ Certificate Programs 

« M.Ed. Degrees 
Students may apply to matriculate into Graduate Programs in Education at any time of 
the year. It is recommended that they earn no more than six graduate credits prior to 


applying. 


1. Qualifications: A bachelor’s degree with at least a 2.80 GPA is required for the M.Ed. 
degree and all certificate programs, with the exception of the C.A.G.S. program, 
that requires a Master’s Degree. If seeking initial teacher licensure, a 30-credit 
major in a liberal arts or science area (with supporting liberal arts course work) is 
also required. 

2. Application Materials: An “Application for Admission,” which includes two 
recommendations and official transcripts from all undergraduate and graduate 
course work, must be submitted for matriculation into all Graduate Education 
Programs. 

3. Interview: An interview with a representative of Graduate Programs in Education is 
conducted when the application is complete. 

4. Admissions Committee: The interviewer presents the student’s completed application 
to the Admissions Committee, and the student is informed of the decision. 


REQUIREMENTS FOR M.Ed. COMPLETION 


1. Writing Assessment. In order for students to develop to their fullest potential in an 
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academic setting, in their work, in the community, and to achieve Candidacy, students must 
show proficiency in writing by satisfactorily completing a writing skills assessment. The 
Graduate Education Writing Assessment is offered several times each year. Based on the 
results of the Writing Assessment, students may be required to attend a Writing Workshop or 
a degree or non-degree writing course. Writing proficiency must be demonstrated before 
acceptance to Candidacy and student teaching. 

2. Candidacy. After taking six credits, but prior to the completion of 12 credits, the 
student must achieve Candidacy. With an advisor, the student fills out a Candidacy form 
which reflects the area of Concentration within the M.Ed. program. It includes a list of 
courses taken, courses proposed and a “Statement of Goals.” Up to six graduate credits may 
be transferred from another institution with the Academic Advisor’s approval. 

3. Completion: Course and Credit Requirements. Required courses and electives for 
each license, certificate and degree program follow in this catalogue. When all program 
requirements have been completed, the Academic Advisor and Program Director inform the 
registrar that the student may graduate. All M.Ed. students who have not taken an approved 
educational research class are required to take GED 558 Introduction to Educational 
Research. To waive this requirement, a written request including course syllabus or other 
documentation should be submitted to the Director of Graduate Programs in Education. 
GED 699 Capstone Seminar in Graduate Education or GED 562 Thesis Research is 
required of all students. 


ADMISSION TO ADVANCED GRADUATE PROGRAMS IN 
EDUCATION 

¢ Certificate of Advanced Graduate Study (C.A.G.S.) 
The Certificate of Advanced Graduate Study in Education is a post-Master’s level certificate 
that allows a graduate student to pursue an additional field of study within Graduate 
Programs in Education. It is comprised of 30 graduate credits beyond the Master’s degree, 
nine of which may be transferred from another institution if they are post-Master’s credits. 
It is an individually designed program of graduate study based on the educational goals and 
needs of the student and planned with an Academic Advisor. Students may specialize in an 
already existing concentration or design an original concentration using elements from the 
programs described on the following pages. 


1. Qualifications: A Master's degree. 

2. Application Materials: An “Application for Admission,’ which includes two 
recommendations and official transcripts. 

3. Interview: An interview with a representative of Graduate Programs in Education is 
conducted when the application is complete. 

4. Admissions Committee: The interviewer presents the student's completed application 
to the Admissions Committee, and the student is informed of the decision. 


REQUIREMENTS FOR C.A.G.S. COMPLETION 


1. Plan for Advanced Graduate Study. With an Academic Advisor, the student plans a 
program of study of at least 30 credits which are consonant with the individual’s 
educational needs and goals. This “Plan for Advanced Graduate Study” is submitted to the 
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Director of Graduate Programs of Education for approval. 

2. Candidacy. After taking six credits, but prior to the completion of 12 credits, the 
student must achieve Candidacy. With an advisor, the student fills out a Candidacy form. It 
includes a list of courses taken, courses proposed and a “Statement of Goals.” Up to nine 
post master’s-level credits may be transferred from another institution with the Academic 
Advisor’s approval 

3. Completion. When the student has completed 30 credits, a Certificate of Advanced 
Graduate Study is granted. 


INITIAL TEACHER LICENSURE 


As addressed in the Graduate Programs in Education theme, at Saint Michael’s College 
future educators are encouraged to explore connections and meanings in their lives and 
those of their students as they work towards compassion, caring, justice, and joy. Each 
required course in the licensure program addresses the program theme as appropriate in 
terms of course objectives, and this is evident through the prospective teacher's portfolio, 
which is complete at the end of the student teaching experience. The teacher preparation 
courses encourage prospective teachers to consider and emphasize knowledge and skills 
directly related to the Standards for Vermont Educators: Learning, Professional Knowledge, 
Colleagueship, Advocacy, and Accountability, and to demonstrate proficiency according to 
Vermont's Framework of Standards and Learning Opportunities. 

In addition to the course work and practicum, each licensure student must also 
complete a Teacher Licensure Portfolio. Successful completion of required courses usually 
indicates readiness for student teaching, however, occasionally additional work may be 
necessary to become recommended for licensure. 


IMPORTANT NOTE REGARDING ALL TEACHER LICENSURE PROGRAMS: 
Only 18 credits of the course work towards Teacher Licensure may be applied to the 
requirements for the M.Ed. degree, and certain courses in the licensure programs (such 
as GED 688 PRACTICUM) cannot be applied towards the M.Ed. degree. Students 
should work closely with an Academic Advisor when planning their course of study 
towards Teacher Licensure and the M.Ed. degree. 


LICENSURE: ELEMENTARY EDUCATION (GRADES K-6) 


Saint Michael’s College Graduate Programs in Education has an approved program that 
leads to licensing as an elementary school teacher in grades K-6. 


Prerequisites for Admission to Elementary Licensure Program 

1. A Bachelor's Degree with mastery level evident in content areas appropriate for grade 
levels and with successful completion of a Liberal Arts and Science major. 

2. Cumulative Grade Point Average (GPA) of 2.8, and a GPA of 2.8 in the major. 
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3. Successful completion of the entrance interview. 
4. Evidence of successful work experience with children. 


Elementary Licensure - Required Courses: 
GED 516 Teacher as a Decision Maker 
GED 521 Language Arts and Social Studies in the Multi-age Classroom 
OR GED 528 Practical Management and Curriculum in the Multiage/Multilevel 
Classroom 
GED 641A Instruction of Students with Learning Problems: Elementary Level 
GED 531 Approaches to Reading Instruction 
OR GED 560 The Reading Process 
GED 612 Math: Instruction for Understanding 
OR GED 613 Mathematics in the K-8 Classroom 
OR GED 620 Science and Mathematics in the Elementary Classroom (4 credits) 
GED 597 Integrating Technology into the Curriculum 
OR an approved course 
GED 695 Investigating Science and Loving It: Constructivist Science and Curriculum 
Connections 
OR GED 620 Science and Mathematics in the Elementary Classroom (4 credits) 
GED 519 Child Development 
OR GED 658 Developmentally Appropriate Practice: The Child as Curriculum 
(P/K-4) (when appropriate) 
GED 509 Integrative Curriculum 
OR approved curriculum course 
GED 677 Social Foundations of Education 
OR an approved foundations of education course 
GED 689 Student Teaching Seminar (Formerly GED 515 Seminar in Classroom 
Management) 
GED 688A Elementary Practicum (6 credits) These 6 credits may NOT be used toward 
the M.Ed. degree. 


LICENSURE: MIDDLE LEVEL EDUCATION (GRADES 5-8) 


Saint Michael’s College Graduate Programs in Education has an approved program 
that leads to licensing as a middle school teacher, grades 5-8. 


Prerequisites for Admission to Middle Level Licensure Program 

1. A Bachelor’s Degree with a major in the Liberal Arts and Sciences, with appropriate 
liberal arts general education courses. 

2. Two 18-credit “minors” in different content areas appropriate to middle grades 

curriculum, and as defined in Vermont regulations, with evidence of completion of 

three (3) credits in each content area within the last nine years, and at least six (6) 

credits in each at the advanced undergraduate or graduate level. 

Cumulative Grade Point Average (GPA) of 2.8, and a GPA of 2.8 in the content areas. 

Successful completion of the entrance interview. 

5. Evidence of successful work experience with children. 


~ 
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Middle Level Licensure - Required Courses: 
GED 516 Teacher as a Decision Maker 
GED 518 Adolescent Development 
GED 635 Middle Grades Summer Institute 
OR other middle level organization course 
GED 597 Integrating Technology into the Curriculum 
OR an approved technology course 
GED 641B Instruction of Students with Learning Problems: Middle & Secondary Level 
OR an approved special education course 
GED 530 Reading, Writing, and Literacy in the Content Area 
OR GED 560 The Reading Process for Teachers 
OR an approved reading methods course 
GED 624 Visual Approaches to Teaching Mathematics 
OR an approved mathematics methodology course 
GED 524 Middle Level Curriculum 
OR GED 547 Middle and Secondary Curriculum Planning 
OR an approved curriculum course 
GED 677 Social Foundations of Education 
OR GED 696 Philosophy of Education 
OR an approved foundations of education course 
GED 689 Student Teaching Seminar (Formerly GED 503 Middle and Secondary Teaching 
Methods) 
GED 688B Middle Level Practicum (6 credits) These 6 credits may NOT be applied 
towards the M.Ed. degree. 


LICENSURE: SECONDARY EDUCATION (GRADES 7-12) 


Saint Michael's College has approved Secondary Education Licensure programs that 
lead to licensure in the following subject areas: English, Modern and Classical Languages 
(French, Spanish, Latin), Mathematics, Science (Biology and Chemistry), Social Studies, 
Theater Arts, and Computer Science. 


Prerequisites for Admission to Secondary Licensure Program 

1. A Bachelor's Degree with a major (or equivalent) in the subject area and/or the 
appropriate content of a “major” in the Liberal Arts and Sciences, matching the Saint 
Michael’s College concentration, and with appropriate supporting liberal arts general 
education courses. 

Evidence of enrollment or audit of subject area course within last five (5) years. 
Cumulative Grade Point Average (GPA) of 2.8, and a GPA of 2.8 in the content area. 
Successful completion of the entrance interview. 

Evidence of successful work experience with children. 
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Secondary Licensure - Required Courses: 

GED 516 Teacher as a Decision Maker 

GED 518 Adolescent Development 

GED 530 Reading, Writing, and Literacy in the Content Area 
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OR GED 560 Reading Process for Teachers 
OR an approved reading methods course 
GED 547 Middle and Secondary Curriculum Planning 
OR an approved curriculum course 
GED 677 Social Foundations of Education 
OR GED 696 Philosophy of Education 
OR an approved foundations of education course 
GED 641B Instruction of Students with Learning Problems: Middle and Secondary Level 
OR an approved special education course 
GED 597 Integrating Technology into the Curriculum 
OR GED 512 Educational Technology for Math & Science in the Secondary School (7-12) 
GED 689 Student Teaching Seminar (Formerly GED 503 Middle and Secondary Methods) 
GED 688B Secondary Education Practicum (6 credits) These 6 credits may NOT be applied 
towards the M.Ed. degree. 


LICENSURE: ENGLISH AS A SECOND LANGUAGE (GRADES K-12) 


A K-12 Graduate Teacher License with an ESL Endorsement is available in conjunction 
with the MATESL program in the School of International Studies. Please see the TESL 
section of this catalog for a description of the program of study. 


LICENSURE: ART, MUSIC (GRADES K-12) AND THEATER ARTS 
(GRADES 7-12) 


Saint Michael’s College Graduate Programs in Education has an approved program that 
leads to teacher licensing in art or music (K-12) and for theater arts (grades 7-12). 


Prerequisites for admission to Arts Licensure program: 

1. A Bachelor’s Degree with a major in visual art, music, theater, or dance, supporting 
liberal arts general education courses, and fulfillment of the Vermont Department of 
Education guidelines for endorsement in the arts. 

Evidence of enrollment or audit of subject area within the last five years. 

Cumulative Grade Point Average (GPA) of 2.8, and GPA of 2.8 in subject area. 
Successful completion of the entrance interview with Coordinator of Arts in Education. 
Evidence of successful work experience with children. 
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Arts Licensure for K-12 Art and K-12 Music (for Theater Arts Endorsement see Secondary 
Licensure Program) - Required Courses (3 credits each unless otherwise noted): 
GED 516 Teacher as Decision Maker 
GED 518 Adolescent Development 

OR GED 519 Child Development 

OR GED 545 Human Development: Child and Adolescent 
GED 560 Reading Process for Teachers 
GED 683 Multimedia Design and Development 

OR GED 597 Integrating Technology in the Classroom 

OR GED 596 Multimedia Technology 

OR and approved course 
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GED 641 Instruction of Students with Learning Problems 
OR GED 640 Language and Learning 
GED 677 Social Foundations of Education 
OR approved foundations course 
GED 678 Aesthetics Perspectives on Culture and Education 
GED 648 Integrating Arts into the Curriculum or an approved integrated arts curriculum 
course 
GED 689 Student Teaching Seminar (formerly 503 Middle and Secondary Methods 
or GED 515 Seminar in Classroom Management) 
GED 688 Practicum. All students will need to have student teaching experience at all levels. 


Arts Electives (3 credits each unless otherwise noted): 
The following courses may be used to complete prerequisites, enhance skills, and/or 
apply to the Masters of Education, Arts in Education degree. 
GED 649 Arts: The Creative Process 
GED 667 Drama as a Teaching Tool 
GED 679 Summer Arts Institute 
GED 673 Special Topics in Arts Education- Multicultural Art Education (1-3 credits) 
GED 509 Integrative Curriculum 
GED 635 Middle Grades Summer Institute 
GED 569 The Art of Bookmaking 


PROGRAMS OF STUDY 


SELF-DESIGNED CONCENTRATION 

¢ M.Ed. Degree 

¢ Certificate of Advanced Graduate Study 

A graduate education student may design a 36-credit M.Ed. plan based on individual 
educational goals. The “Self-Designed” M.Ed. concentration is developed by selecting an 
array of courses with an Academic Advisor using the general procedures and course and 
credit requirements as described previously in “ADMISSION TO GRADUATE PROGRAMS 
IN EDUCATION.” Students may select courses from other Saint Michael’s College graduate 
programs, such as Administration and Management, Theology, and Teaching English as a 
Second Language, but at least 24 credits must be GED credits. All M.Ed. self-designed 
programs must include GED 558 Introduction to Educational Research, and GED 699 
Capstone Seminar in Graduate Education. All C.A.G.S. programs are self-designed. 


ADMINISTRATION CONCENTRATION 

¢ School Principal Endorsement 

« M.Ed. Degree 

¢ Certificate of Advanced Graduate Study 

The goal of the programs in Educational Administration is to prepare educators to 
become effective school principals, leaders who are centered on children, collaborative in 
their relationships with multiple constituencies, and able to process and integrate a variety 
of information and perspectives. Today’s building principal is called upon to manage, to 
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lead, and most of all, to make connections. Throughout their program, administration 
students have opportunities to work singly and with colleagues, in the classroom and in the 
field, exploring concepts and acquiring and applying skills. Through a blend of required 
and optional courses, each student is provided with a meaningful and lasting educational 
experience upon which s/he can draw when actively engaged in the science and art of 
leading a school. 


Program Requirements 


The candidate for the M.Ed. degree in Administration must successfully complete 36 
credits. Twenty-seven of these credits must be earned in the nine required core courses. 
The remaining nine credits may be acquired through the completion of an individualized 
program that meets the learning needs and interests of the student. It is possible to obtain 
the Vermont School Principal Endorsement through this program. 


Required Courses (27 credits): 
GED 511 Fundamentals of Curriculum 
GED 563 School Law 
GED 564 School Finance 
GED 572 Leadership and Supervision in School Administration 
GED 653 Adult Development and Learning 
GED 684 School and Community 
GED 558 Introduction to Educational Research 
GED 688C Administrative/Principal Practicum and Portfolio 
GED 699 Capstone Seminar in Graduate Education 
OR GED 562 Thesis Research (formerly Educational Research) 
Electives (9 Credits): Students may choose nine hours from among other graduate course 
offerings. It is highly recommended that students select courses in the areas of assessment, 
ethics and technology. 


ADULT EDUCATION CONCENTRATION 

¢ Certificate 

« M.Ed. Degree 

¢ Certificate of Advanced Graduate Study 

The goal of the Adult Education certificate program and degree concentration is to 
prepare educators to be active participants in transformative learning for adults in a 
variety of settings. Educators critically explore the purposes of adult education, 
particularly in social and psychological contexts, and increase their understanding of 
adult learning and development while gaining strategies and methods to enact their 
knowledge. The focus of the program is on the possibilities and potential inherent in the 
education of adults. 


ADULT EDUCATION CERTIFICATE 
Program Requirements 


A Certificate in Adult Education can be achieved by taking at least 18 credits as described 
below. Upon successful completion of the required courses, electives, and portfolio, the 
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candidate will receive a Certificate in Adult Education, which attests to his/her knowledge 
and competence as an educator of adult learners. 

All the graduate credits earned in the certificate program by a matriculated Graduate 
Education student may be used towards the 36-credit M.Ed. in Adult Education. For the 
M.Ed. degree with a concentration in Adult Education, students should select additional 
electives from the “Related Electives” list, and the Graduate Education course list. 
Guidance from the Academic Advisor should be sought when planning the M.Ed. degree 
with a concentration in Adult Education. 


Required Courses (12 credits): 
GED 654 Teaching Adults: Critical Education Praxis 
GED 653 Adult Development and Learning 
GED 677 Social Foundations of Education 
OR similar foundations course 
GED 688F Adult Education Practicum and Portfolio Preparation (special arrangement) 
In addition, students must choose at least TWO of the following (6 credits): 
GED 511 Fundamentals of Curriculum 
OR similar curriculum course 
GSA 591 The Learning Organization 
OR similar organizational course 
GED 634 Consultation and Collaboration in the Schools 
OR similar course 
GED Technology course appropriate to student’s particular focus 
GED Learning and Collaboration in the Educational Setting 
Related Electives - Examples: 
GED 597 Integrating Technology into the Classroom 
OR other technology course 
GED 678 Aesthetic Perspectives on Culture and Education 
GSA 591 Special Topics: Training for the Trainer 
GED 631 Development, Learning, and Individual Differences 
GED 696 Philosophy of Education 
GED 544 Moral Dimensions of Education 
GSA 591 Special Topics: Implementing Self-Directed Work Teams 
GED Human Development: Lifespan 


M.Ed. IN ADULT EDUCATION 


Required courses (18 credits): 
GED 654 Teaching Adults: Critical Education Praxis 
GED 653 Adult Development and Learning 
GED 677 Social Foundations of Education 
OR similar foundations course 
GED 558 Introduction to Educational Research 
GED 699 Capstone Seminar in Graduate Education 
OR GED 562 Thesis Research (formerly Educational Research) 
GED 688F Adult Education Practicum and Portfolio Preparation (if appropriate) 
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In addition, students must choose at least TWO of the following (6 credits): 
GED 511 Fundamentals of Curriculum 
OR similar curriculum course 
GSA 591 Special Topics: The Learning Organization 
OR similar organizational course 
GED 634 Consultation and Collaboration in the Schools or similar course 
GED Technology course, appropriate to student’s particular focus 
GED Learning and Collaboration in the Educational Setting 
Electives (12 credits): The student takes 12 credits of electives drawn from the “Related 
Electives” list (above) and/or other graduate education courses. 


ARTS IN EDUCATION CONCENTRATION 

¢ Certificate 

« M.Ed. Degree 

¢ Certificate of Advanced Graduate Study 
The Arts in Education programs are designed to help participants affirm the indispensable 
role the arts have in schools and society. Classroom teachers, art teachers, artists, 
administrators, and other educators join together to explore creativity, curriculum theory, 
instructional strategies, and aesthetic perspectives. Courses include creative activities and 
critiques that promote experience in one’s own artistic process, practice in designing 
curriculum, and reflection on state-wide initiatives such as the Vermont’ Framework of 
Standards and Learning Opportunities and the Arts Assessment Project. A partnership with 
the Flynn Theatre for the Performing Arts and use of community resources enrich the Arts 
in Education program. 

In supportive and creative forums, participants exchange ideas about curricula, practice 
imaginative and effective learning strategies, and promote and inspire each other's creativity 
and art making. The willingness to expand creative boundaries is more critical than experi- 
ence as artist. Students will explore visual art, drama, music, and dance; work collaboratively 
developing and practicing innovative teaching strategies; enhance skills and confidence 
responding to diverse learning styles; and challenge our cultural and aesthetic sensibilities. 


ARTS IN EDUCATION CERTIFICATE 


The 15-credit Arts in Education Certificate responds to increased attention across 
Vermont toward collaboration of local artists, school educators, and arts administrators to 
create lasting and meaningful arts programs within school communities. All participants 
will become familiar with the complexities of schools and explore ways to link the 
Vermont Framework, Arts Assessment Project, and the WEB project to classroom 
activities. School district teams are encouraged to enroll. 

To meet the Certificate’s requirements, participants work with an Academic Advisor 
to develop an individualized program that addresses professional and personal needs. 


Required Courses (6 credits): 
Select TWO of the following: 
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GED 648 
GED 649 
GED 678 


Integrating the Arts into the Curriculum 
Arts: The Creative Process 
Aesthetic Perspectives on Culture and Education 


Electives (at least 9 credits) 
Select at least THREE of the following: 


GED 552 
GED 667 
GED 679 
GED 673 
GED 516 
GED 524 


Teaching and Assessing through the Multiple Intelligences 

Drama as a Teaching Tool 

Summer Arts Institute 

Special Topics in Arts Education (such as Dance and Multicultural Arts) 
Teacher as a Decision Maker 

Middle Level Curriculum 


OR other courses as approved by the Academic Advisor 


M.Ed. ARTS IN EDUCATION 


Program Requirements 


The candidate for the M.Ed. Arts in Education must successfully complete 36 credits. 
Fifteen credits must be earned in the five required core courses. The remaining 21 credits 
are chosen from a variety of electives to meet the needs and interests of the student, which 
must include one elective in technology. The student completes the program requirement 
by enrolling in a capstone class where both an action research plan for the classroom and an 
individual expressive performance or exhibit are developed. 


Required Courses (15 credits): 


GED 648 
GED 649 
GED 678 
GED 558 
GED 699 


Integrating the Arts into the Curriculum 

Arts: The Creative Process 

Aesthetic Perspectives on Culture and Education 
Introduction to Educational Research 

Capstone Seminar in Graduate Education 


OR GED 562 Thesis Research (formerly Educational Research) 
Elective Courses (21 credits) - Examples: 


GED 552 
GED 673 


GED 669 
GED 679 
GED 667 
GED 597 
GED 569 


Teaching and Assessing through the Multiple Intelligences 

Special Topics in Arts Education (such as Dance, Multicultural Arts, and Your 
Singing Voice) 

Storytelling and Folklore 

Summer Arts Institute 

Drama as a Teaching Tool 

Integrating Technology into the Curriculum 

The Art of Bookmaking 


CURRICULUM CONCENTRATION 
« M.Ed. Degree 
* Certificate of Advanced Graduate Study 
The Curriculum specialization in Graduate Programs in Education combines the theoretical 
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with the practical and applied. A thorough knowledge of modern curricula in a historical 
context is provided with a focus on whole systems, and integrative understanding as well as 
specific skills applicable to all levels of curriculum design. The program is planned to give 
teachers and administrators the necessary tools and strategies to develop and evaluate all 
aspects of school curricula. From a broad base, teachers will be able to delve more deeply 
into areas of their choice. This concentration does not correspond to a State of Vermont 
licensure program. 


M.Ed. Curriculum Program Requirements 


Prerequisites (in addition to the usual M.Ed. requirements): 
Evidence of/knowledge of Child/Adolescent Development. 
Evidence of/experience in Teaching Methods and Management. 
Evidence of/experience in technology including the use of computers. 


Required Courses (27 credits): 
GED 509 Integrative Curriculum 
GED 510 Curriculum Development 
OR GED 616 New Directions in Assessment of Student Learning 
OR GED 655 Using Standards in the Classroom 
GED S511 Fundamentals of Curriculum 
GED 558 Introduction to Educational Research 
GED 699 Capstone Seminar in Graduate Education 
OR GED 562 Thesis Research (formerly Educational Research) 
Students will select the remainder of their courses with a focus which fits their own 
interests and needs. Possible formats include: 
1. Specific content area focus (reading/language arts, science, math, etc.). 
2. Adevelopmental level focus (early childhood, elementary, middle school, 
secondary school, higher education). 
3. An integrative education specialist. 


INFORMATION TECHNOLOGY CONCENTRATION 

* Certificate 

¢ Computer Science Endorsement (Grades 7-12) 

¢« M.Ed. Degree 

* Certificate of Advanced Graduate Study 
The goal of the Information Technology programs is to prepare students to become skilled 
teachers in the field of information technology. The growing use of technology in the 
schools has created a need for educators to provide appropriate support and challenge to a 
wide range of student needs. Throughout the program, students are exposed to a wide 
variety of up-to-date technologies and are asked to create meaningful learning 
opportunities. This, combined with theory, research, and methods of instruction, provide the 
educator with a broad range of experiences with information technology. 


INFORMATION TECHNOLOGY CERTIFICATE 


The 18-credit Certificate in Information Technology is designed for professionals in 
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public, private, and non-profit organizations who strive to increase their knowledge and 
skills in information technology. This Certificate offers participants a program that will 
help them apply information technology to their fields. 


Program Requirements 


Participants take six required credits and 12 elective credits. The participant may apply 
most of these credits towards an M.Ed. or an MSA degree. 


Required Courses (6 credits): 
GED 589 Information Technology: Influences on Learning 

OR GSA 550 Digital Futures 
GSA 541 Management Information Systems 

OR GSA 532 Computers for Managers: The Information Toolbox 
Elective Courses (12 credits): Students may choose 12 credit hours from among other 
graduate technology course offerings. It is highly recommended that students select courses 
in consultation with their Academic Advisor. 


VERMONT TEACHING LICENSURE AND ENDORSEMENT: 
COMPUTER SCIENCE TEACHER (GRADES 7-12) 


Initial Licensure Candidates: The candidate for initial Secondary Education Licensure 
with a subject area of Computer Science as his/her initial endorsement takes the required 
secondary licensure courses as detailed in the section of this catalogue describing Initial 
Teacher Licensure. In addition, the candidate takes a minimum of 15 credits in graduate 
technology courses. 


Licensure Endorsement Candidates: The candidate who has already obtained Secondary 
Education Licensure and is seeking Computer Science as an additional endorsement, works 
with an advisor to plan an appropriate course of study. 


M.Ed. IN INFORMATION TECHNOLOGY 
Program Requirements 


Candidates must successfully complete 36 credits. Twenty-four of these credits are 
earned through the eight required courses. The remaining 12 credits are acquired through 
electives. 


Required Courses (25 credits): 
GED 589 Information Technology: Influences on Learning 
GED 584 Technology Planning for Vermont's K-12 Schools 
GED 598 LOGO (or other programming language) 
GED 597 Integrating Technology into the Curriculum 
OR GED 512 Educational Technology for Math and Science 
in the Secondary School (Grades 7-12) 
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GED 556 Telecommunications and the Vermont Standards 
GED 596 Multimedia 
OR GED 683 Multimedia Design and Development 
GED 588 Hard Disk Management for Windows 
GED 558 Introduction to Educational Research 
GED 699 Capstone Seminar in Graduate Education 
OR GED 562 Thesis Research (formerly Educational Research) 
Electives (12 credits): Students may choose 12 credit hours from among other graduate 
course offerings. It is highly recommended that students select courses in consultation with 
their Academic Advisor. 


READING CONCENTRATION 

* Reading Teacher Endorsement 

* M.Ed. Degree 

* Certificate of Advanced Graduate Study 
The goal of the Reading Concentration is to prepare classroom teachers to be more effective 
teachers of reading and the language arts. Though the program is designed for elementary 
teachers, it is conceivable that secondary teachers would benefit from an in-depth study of 
the reading and language arts field as well. Courses in reading methodology, and diagnosis, 
as well as clinical experiences provide the framework which allows the graduate student to 
develop competence as a reading teacher. 

While the program rests on an eclectic theoretical base, there is a slight orientation to 
the “reading as a language-based process” school of thought. To be a proficient reading 
teacher, one must know how children learn and use language in their speaking and listening 
activities. Oral language provides the structure and the motivation for the child to succeed at 
the most difficult task of all — that of learning the written language. A constant focus of the 
reading program is that the integration of the language arts — listening, speaking, writing, 
and reading — makes this task easier for the learner. 


Program Requirements 


St. Michael’s Graduate Reading Concentration requires that candidates successfully 
integrate and balance course and field work. The reading teacher licensure program 
combines both course work and field experience in the following manner: An 18-credit 
block within the 36-credit master’s degree at Saint Michael’s College has been divided into 
15 credits of course work and three credits of field experience. Additional information 
about the course work and field work is available upon request. 


READING TEACHER ENDORSEMENT 


In consultation with an advisor, the student selects five courses (15 credits) in the areas 
of reading and/or language arts. When this course work is complete, the student takes GED 
688D Reading Teacher Practicum. 
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Requirements (18 credits): 

Select 15 credits. Examples: 

GED 521 Language Arts and Social Studies in the Multi-age Classroom 

GED 522 Teaching Literacy in the Elementary School 

GED 530 Reading, Writing and Literacy in the Content Areas [secondary emphasis] 
GED 531 Approaches to Reading Instruction 

GED 534 Assessment and Instruction in Reading 

GED 539 Reading and Making Connections: A Survey of Children’s Literature 
GED 536 Reading and Making Connections with Adolescent Literature 

GED 560 The Reading Process for Teachers 

GED 676 Perspectives in Children’s Literature 

AND GED 688D Reading Teacher Practicum (Required for licensure) 


M.ED. READING 


The 18 credits taken for the Reading Teacher Endorsement may be applied toward an 
M.Ed. degree in Reading. However, graduate students may work toward and M.Ed. in 
Reading and not apply for licensure. In that case, a course in reading may be substituted for 
the Practicum. In addition, M.Ed. degree candidates must fulfill the following 
requirements: 


Required Courses (6 credits): 
GED 558 Introduction to Educational Research 
GED 699 Capstone Seminar in Graduate Education 

OR GED 562 Thesis Research (formerly Educational Research) 
Electives (12 credits): Students may choose 12 credits from among other graduate course 
offerings. It is highly recommended that students select courses in consultation with their 
Academic Advisor. 


peewee EDUCATION CONCENTRATION 
Licensure with Resource Room or Consulting Teacher/Learning Specialist 
Endorsement 
¢ Resource Room or Consulting Teacher/Learning Specialist Endorsement 
« M.Ed. Degree 
¢ Certificate of Advanced Graduate Study 
The goal of the Graduate Program in Special Education is to prepare competent and caring 
professionals who are able to make connections and create meaning in all aspects of their 
work. Students become familiar with the contexts and systems within which children and 
youth with disabilities are educated. They gain knowledge of learning and development 
throughout the life span. They acquire the broad and varied content knowledge that anyone 
working in Special Education must possess and they learn to build and maintain collabora- 
tive relationships with families, students and others. Practicum experiences within the 
special education courses require diagnostic teaching of individual students, working with 
families of students with disabilities, collaborating with other adults and taking on the 
responsibilities of a special educator for a school year. Hallmarks of the program are the 
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case study approach, the strong emphasis on practicum experiences, and the training in 
collaboration. 


Program Requirements 


Master of Education or Certificate of Advanced Graduate Studies programs are 
designed to lead to Vermont teacher licensure or endorsement as either Teacher of the 
Handicapped: Resource Room Teacher or Consulting Teacher/Learning Specialist. Students 
may also design an M.Ed. or a C.A.G.S. program with a concentration in general special 
education, language learning disabilities, the Klein program for working with children and 
youth with challenging behaviors or the Mainstream Resource Teacher program. The last 
two concentrations are also offered as certificate programs. 


RESOURCE ROOM AND CONSULTING TEACHER LICENSE 
OR ENDORSEMENT 


Students working towards either Resource Room or Consulting Teacher license/ 
endorsement take the following courses. An approved educational research class is required 
of all special education candidates. 


Required Courses (21 credits): 
GED 631 Development, Learning and Individual Differences 
GED 632 Diagnosis of Learning Problems 
GED 633 Legal and Professional Issues 
GED 640 Language and Learning 
GED 641A Instruction of Students with Learning Problems: Elementary Level 
OR 661B Instruction of Students with Learning Problems: Middle and Secondary Level 
GED 661 Designing Instructional Programs (school-based Practicum) 
GED 662 Implementing and Evaluating Instructional Programs (school-based Practicum) 
In addition, Consulting Teacher candidates take the following courses (15 credits) 
GED 581 Management of Emotional/Behavioral Problems in the Mainstream Classroom 
GED 612 Math: Instruction for Understanding (formerly Math Disabilities) 
GED 634 Consultation and Collaboration in the Schools 
GED 664 Implementing a Consulting Program 
GED 699 Capstone Seminar in Graduate Education 
OR GED 562 Thesis Research (formerly Educational Research) 
If a student does not currently hold a teaching license, a program can be developed that 
leads to an initial teaching license with a special education endorsement. 


MAINSTREAM RESOURCE TEACHER 


This is a 21-credit program for experienced classroom teachers who wish to remain in 
the regular classroom and provide the best learning environment for mainstreamed students. 
It can be either a concentration within an M.Ed. program or a non-degree certificate. It is a 
modified version of the Resource Room Teacher Licensure program. Candidates follow the 
sequence of courses for Resource Room Teacher endorsement. However, course work and 
practica are modified to reflect the teacher's intention to continue teaching in the regular 
classroom. Upon completion, the teacher is recommended for Resource Room Teacher 
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endorsement. 

Required Courses (21 credits): 

GED 641A or B Instruction of Students with Learning Problems 

GED 632 Diagnosis of Learning Problems 

GED 633 Legal and Professional Issues 

GED 631 Development, Learning and Individual Differences 

GED 640 Language and Learning 

GED 661 Designing Instructional Programs Practicum (school-based Practicum) 

GED 662 Implementing and Evaluating Instructional Program Practicum 
(school-based Practicum) 


KLEIN PROGRAM 


The Klein Program offers an M.Ed. or C.A.G.S. concentration in working with children 
and youth with challenging behaviors. It is designed for qualified teachers and mental 
health professionals. It can also be taken as a non-degree certificate program. This program 
does not lead to a teaching license/endorsement. 


Required Courses: 

GED 581 Management of Emotional/Behavioral Problems in the Mainstream Classroom 

GED 601 Understanding Students with Emotional-Behavioral Disabilities 

GED 602 Relationship in the Classroom for the Child with a Severe Emotional 
Disturbance 

GED 603 The Service Delivery System for Children with Severe Emotional Disturbance 

GED 641A or GED 641B Instruction of Students with Learning Problems 

GED 634 Consultation and Collaboration in the Schools 

GED 688E Klein Practicum (6 cr.) 

Note: GED 641, GED 581 and GED 634 will be waived for students who have completed the 

graduate program in Special Education at Saint Michael's College. 


LANGUAGE/LEARNING DISABILITIES 


This concentration allows students to develop an in depth understanding of language 
learning disabilities and approaches to assessment and remediation. It is designed 
individually as part of a C.A.G.S. program. 
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GED 501 Teaching Writing 3 credits 
This course is designed for graduate students, teachers, education majors, and others who 
would like to learn more about writing and about teaching writing to all age groups. 
Students focus on the three main strands of contemporary pedagogy: teaching writing as a 
process, teaching writing through conferences, and teaching writing across the curriculum. 
Students also have an opportunity to pursue individualized study in their areas of special 
interest. The course itself is writing-intensive. 
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GED 505 Curriculum Development: Developing Units of Study 3 credits 
Using The Vermont Standards 
The focus of this course is Vermont’ Framework of Standards and Learning Opportunities 
and linking this to participants’ individual classroom curriculum and assessment. Although 
any discipline, grade, or skills area may be utilized, the instructor puts particular focus on 
aligning math and writing portfolio tasks with the standards. This includes scoring pieces 
of students’ work with the new Vermont Math Rubric and Writing Rubric, and creating 
rubrics for self-assessment. There are opportunities to explore the new IBM Electronic 
Portfolio software and to apply PIVIT software for developing a standards-based unit. 
Participants should bring examples of student work, tasks they have created, and resources 
to develop their units of study. 


GED 507 Integrated Social Studies: Breathing Life into 3 credits 
Vermont’s Standards 
Vermont’ Framework of Standards and Learning Opportunities (VFSLO) provides a structure 
for Social Studies curriculum development at all grade levels. This course offers educators 
the opportunity to explore important social and historical themes, to use primary and 
secondary sources, artifacts, and literature to make connections among history, language 
arts, science, and the arts. The goals of the course are: to reinvigorate the educator’s 
knowledge of history and the social sciences; to create a collection of interdisciplinary, 
standards-based lessons and materials; and to develop strategies for successful curriculum 
development using VFSLO. 


GED 509 Integrative Curriculum 3 credits 
This course is designed to offer a theoretical and historical overview of the concept of 
integrative curriculum as well as many practical applications, including designing a 
curriculum unit based on the Vermont standards. Specific topics studied include: multiple 
intelligences, learning styles, brain based learning, interdisciplinary thematic curriculum, 
and curriculum integration models. 


GED 511 Fundamentals of Curriculum 3 credits 
This course explores a variety of perspectives on the meaning of curriculum. It examines 
the psychological, philosophical, historical, and sociological roots of curriculum frameworks 
that underlie contemporary educational systems. Theory is linked to contrasting practical 
models for curriculum planning, design, implementation, and evaluation. 


GED 512 Educational Technology for Math and Science in the 3 credits 
Secondary School (7 - 12) 
This course focuses on the pedagogical and practical issues surrounding implementing 
educational technology in secondary math and science classrooms. Participants receive 
hands-on experience with a broad variety of hardware and software using specific 
classroom applications including: graphing calculators, data collections devices, graphing 
software and spreadsheets, databases and system modeling software, and software to capture 
and analyze digital images, audio, and video. This course is appropriate for novices or 
advanced users; however, word processing experience is a must. 
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GED 516 Teacher as a Decision Maker 3 credits 
This course provides an analysis of the role of teacher in contemporary education that 
includes at least 30 hours of focused observation. Students explore and challenge 
assumptions about education and society, and examine decision making in relation to 
management, curriculum, motivation, instruction, and Vermont’ Framework of Standards 
and Learning Opportunities. Reflective and critical practice are emphasized. Assignments 
include readings, observations, essays, and in-class teaching experiences and activities. 


GED 518 Adolescent Development 3 credits 
This course provides an analysis of early, middle, and late adolescence through an 
exploration of cognitive, social, emotional, moral, physical, and language development. 
Students explore disturbances and stresses common to the period of adolescence especially 
as these affect middle and secondary school students. Critical aspects of adolescent culture 
are examined. Assignments include: readings, observations, essays, and small group 
discussions. 


GED 519 Child Development 3 credits 
This course acquaints students with the processes involved in the development of children. 
Students follow the physical, cognitive, language, social, and emotional development of 
children from infancy through school age and develop strategies for applying theoretical 
principles to the development of curriculum. 


GED 521 Language Arts and Social Studies in the Multiage Classroom 3 credits 
The primary purpose of this course is to provide participants with an understanding of the 
language arts and social studies programs within a multi-age/multi-level classroom. What is 
taught? How is it managed? What are some methods that teachers use? What are some 
issues that arise over the teaching of these areas? What research is helpful for planning 
such a program? How might it be integrated with other subject areas? These and many 
other questions are addressed throughout the semester. Emphasis is on exploring Vermonts 
Framework of Standards and Learning Opportunities, designing activities/lessons, and 
developing strategies that incorporate “best practices” of teaching. Assessment and 
evaluation are an integral part of the planning process. 


GED 522 Teaching Literacy in the Elementary School 3 credits 
Current research related to literacy acquisition and instruction is presented with a focus on 
the close relationship between reading and writing. Information about how to select and 
use children’s literature as a vehicle for teaching these literacy skills at the elementary level 
is a primary emphasis. 


GED 524 Middle Level Curriculum 3 credits 
Curriculum, instruction, and assessment strategies developed to meet the unique needs of 
middle level students form the basis of this course. Participants explore a variety of 
interdisciplinary and integrated approaches to curriculum planning and classroom 
instruction. Content, concepts, and skills of the disciplines can be addressed through 
integrated themes that merge local school curricula and state standards with topics that 
come directly from students’ questions and concerns. Through independent projects and 
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collaborative teamwork, participants gain both conceptual and logistical understanding 
about meeting the learning needs of middle grades students. This course may be applied to 
requirements for the middle level endorsement. Previously: Thematic Integrated Curriculum 


GED 527 Multicultural Education: Foundations, Issues, and Practices 3 credits 
In this course we examine the foundations of multicultural education in terms of the 
tensions which exist between diversity and unity, individualism and community, tolerance 
and respect, and high expectations and full inclusion. We explore policy issues and 
practices through the use of case studies, drama, and readings drawn from a wide range of 
disciplines, sources, and perspectives. Emphasis is placed on multiple modes of expression 
and understanding, and we attempt to broaden definitions of communication towards 
inclusion, connection, and justice. 


GED 528 Practical Management and Curriculum in the Multiage/ 3 credits 
Multilevel Classroom 
This course provides participants an opportunity to review and synthesize philosophies, 
research, and approaches into a manageable plan for the multiage/multilevel classroom. 
Questions addressed include: How do educators find the time and/or space to teach process 
writing, math, social studies, science, etc., include the multiple intelligences, and take into 
consideration varying learning styles? How does one teach to the students rather than to a 
graded curriculum? How does the teacher integrate special needs students on a day-to-day 
basis, and share technology with 25 children at a time? What are the practical behavioral 
and classroom management procedures that enhance and support the philosophical 
perspectives of the teacher? Participants create individual professional plans with self- 
defined directions for use in their professional portfolios and careers. Previously: Multiage 
Classrooms 


GED 529 Student Directed Learning 3 credits 
Citing demands for the 21st century, educators, parents, community, and business leaders 
emphasize the need for skills and understandings of life long learning yet few people 
understand what this really means or how it translates into current teaching/ learning 
models. This course introduces participants to the historical traditions that paved the way 
for student directed learning, offers a context in which to discuss the advantages of student 
directed learning, and offers access to classrooms that model student directed learning. 
Through readings, discussion, and field study, participants design their “next steps” for 
moving toward a more student directed learning environment. Participants are actively 
involved in designing and assessing their projects related to this topic. 


GED 530 Reading, Writing, and Literacy in the Content Area 3 credits 
In this course students examine applications of reading and writing, and literacy 
development through theory and resource analysis, problem solving, and curriculum 
planning. Cognitive aspects of reading and writing development are emphasized. Students 
explore and design approaches for the concurrent instruction of reading, writing, and 
literacy skills within their content areas, as demanded by today’s classrooms. Vermont’ 
Framework of Standards and Learning Opportunities is reviewed and integrated throughout 
the course, and students create ways to address the standards in the secondary classroom 
and curriculum. 
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GED 531 Approaches to Reading Instruction 3 credits 
This course explores structural and holistic approaches to reading instruction in the 
elementary school classroom. Practical teaching strategies are demonstrated, and students 
learn how to implement each approach in the classroom. Students are expected to become 
familiar with pertinent research, and the strengths and weaknesses of each approach 
studied, including analytic and synthetic methodologies. 


GED 532 Awards in Children’s Literature 1 credit 
This course surveys national and international awards in children’s literature through 
readings and discussions of award winning books for students in grades | through 8. 
Designed to broaden practitioners’ knowledge of children’s literature and to be of use to 
teachers using trade books in classroom reading programs, the course features book 
discussions, evaluation criteria, award purposes and histories, author and illustrator profiles, 
and classroom applications. 


GED 533 Words and Pictures: Exploring Children’s Books 3 credits 
This course primarily addresses the process of children’s picture books from story 
concept, through visual layout, to final illustrated form. Emphasis is placed on the 
relationship of text and illustration and how both are affected by the process of 
publishing. Students explore the history and current trends in picture books, as well as 
favorite authors and illustrators. Students create picture books from their own concepts. 


GED 534 Assessment and Instruction in Reading 3 credits 
The emphasis is on the use of informal language-related tests to analyze the needs of 
children with reading difficulties. A diagnostic scheme is presented using the 
information from information tests and some standardized tests, then a remedial 
program is created to follow the diagnosis. The diagnosis should be implemented using 
the time and materials available to a classroom or special needs teacher. This course 
provides a model for the classroom teacher to use in analyzing a child’s reading problem 
and then doing something about it. Previously: Analysis and Correction of Reading 
Difficulties. 


GED 536 Reading and Making Connections with 3 credits 
Adolescent Literature 
This course is designed to promote interest in a wide range of children’s literature 
(grades K-9) by providing an opportunity to read and discuss recently published works. 
Participants will examine the major genres of children’s literature as exemplified in 
picture books, early chapter books, novels and works of non-fiction, and produce written 
responses to the literature. The culminating project is a class presentation based on 
various themes drawn from both class and outside reading. 


GED 539 Reading and Making Connections: 3 credits 
A Survey of Children’s Literature 

This course is designed to promote interest in a wide range of children’s literature 

(grades K-9) by providing an opportunity to read and discuss recently published works. 
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Participants examine the major genres of children’s literature as exemplified in picture 
books, early chapter books, novels, and works of non-fiction, and produce written 
responses to the literature. The culminating project is a class presentation based on 
various themes drawn from both class and outside reading. Previously: A Survey of 
Childrens Literature. 


GED 540 Organizational Behavior 3 credits 
In this course students are introduced to the study of human behavior, attitudes, and 
performance within an organizational setting. Students learn about individual 
perceptions, values and actions while working in groups, and how to lead individuals and 
groups to enhance individual and organizational productivity. In addition, students 
become familiar with the use of techniques such as behavior modification in changing 
human behavior. Theoretical consideration is followed by application exercised through 
role-playing and case analysis. 


GED 541 The Caring Classroom: Skills for Building Community 3 credits 
Educators know the frustration of blending a diverse student population into a 
harmonious and productive classroom and school environment. This course explores on a 
personal and professional level the impact of cultural and family conflict on the moral 
development of children and the resulting effect in our classrooms. Participants define 
and learn to promote the social and emotional skills that contribute to peaceful school 
and family environments. Conflict resolution, mediation strategies, and program 
implementation are integral to the course. 


GED 543 Integrating Science into the Elementary Curriculum 3 credits 
The course focuses on the teacher as a facilitator of scientific inquiry and problem solving 
in learning environments recognizing developmental and learning-style differences. The 
relationship between process learning and content is addressed together with current tech- 
nology tools and other practical applications for the classroom. Concept acquisition is 
illustrated through a range of topics such as: color, light, density, energy, machines, animal 
behavior, life cycles, rocks and minerals, change and evolution, and ecology. Participants 
research and develop curricula, themes, and projects for integration into classroom 
programs. 


GED 544 The Moral Dimensions of Education 3 credits 
This course addresses a number of educational policies and practices from the perspective 
of moral disclosure. The basic assumptions of the course are that education and schools, as 
social, political, and cultural institutions, are inherently and inevitably moral in nature and 
that educators are required not only to be critically aware of the moral character of their 
practice, but also to struggle with the quality of their moral affirmations. Students explore 
the following topics: grading, tracking, teacher evaluation, standardized curriculum and 
testing, the teacher as a moral agent, and historical perspectives of the schools’ role as 
transmitter of a moral order. 


GED 545 Human Development: Child and Adolescent 3 credits 
This course introduces students to major theoretical perspectives and theorists concerning 
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human development from birth through adolescence. Students explore perspectives which 
address physical, emotional, intellectual, linguistic, aesthetic, moral and spiritual dimensions 
of the developing person with a particular focus on how these relate to educational concerns. 


GED 547 Middle and Secondary Curriculum Planning 3 credits 
This course offers current and prospective secondary educators the opportunity to increase 
their knowledge of curriculum and lesson design in their particular content area(s) as well 
as in interdisciplinary approaches. The class becomes familiar with and draws upon 
Vermont’ Framework of Standards and Learning Opportunities and is encouraged to 
critically analyze the processes of content selection and lesson design. Students use 
reflective thinking, writing, and dialogue, as well as individual and collaborative projects to 
develop an understanding of curriculum and its relationship to instruction. 


GED 552 Teaching and Assessing through the Multiple Intelligences 3 credits 
Howard Gardner's theory of multiple intelligences is the basis for this course which shares 
diverse instructional models, assessment strategies, and curricular design approaches for 
kindergarten through college educators. Participants experience either an introductory or 
an advanced level depending on their previous familiarity with the theory. There are 
opportunities to pursue in-depth study of the various intelligences by participating in dance, 
drama, visual art, music, and creative writing experiences. This course is open to 
participants of previous years’ institutes and new participants. 


GED 553 Reading, Spelling, and Phonology 3 credits 
The course explores basic linguistic processes associated with reading, spelling, and writing 
acquisition. Designed for teachers of language and reading skills, this course a) familiarizes 
students with phonetics, phonology, and orthography, b) examines the development of 
decoding and spelling skills, and c) examines the relationships between lower level and 
higher level language functions in good and poor readers. 


GED 556 Telecommunications and the Vermont Standards 3 credits 
This course focuses on the Internet and Vermont’ Framework of Standards and Learning 
Opportunities. Educators learn the skills necessary for electronic communication and to 
access the wealth of resources on the “Information Highway.” These experiences are then 
transferred into classroom lessons and activities that support the knowledge and skills in 
Vermont’ Framework of Standards and Learning Opportunities. 


GED 558 Introduction to Educational Research 3 credits 
The purpose of this course is to introduce students to various kinds of educational research, 
including those normally described as quantitative, qualitative, and analytical. Case studies, 
action research, description, and other types of projects are explored. Students undertake a 
literature search on a chosen topic, write a brief review of the literature, and design a 
research study or project. Students become familiar with a variety of types of educational 
research, and with reading, interpreting, and using research to inform education decisions. 


GED 559 Advanced Applications of Multiple Intelligences 3 credits 
This course allows students with an introductory knowledge of multiple intelligences 
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theory and practice to move to a more advanced level. The focus will be on assuring not 
only that students are instructed and assessed in multiple ways, but also that they are able to 
acquire and apply in-depth knowledge. Advanced applications and successful programs will 
be featured. This course is open to those students who have taken a previous institute or 
course on multiple intelligences, or to those who have read one or both of Howard Gardner's 
two books on the subject: Frames of Mind: A Theory of Multiple Intelligences or Multiple 
Intelligences. 


GED 560 The Reading Process for Teachers 3 credits 
This course is designed for beginning teachers (pre-service) who are completing licensure 
requirements, and for current teachers who wish to update their knowledge and practice. 
Topics such as: the reading process, reading comprehension, diagnosis of reading 
difficulties, teaching reading and study skills, and readability are covered by the entire class. 
Other topics pertinent to specific age or grade levels are discussed in small group settings, 
with differentiated assignments for teachers of similar interests. Examples of these topics 
include: methodology in whole language instruction, phonics, a basal reading approach, 
integrating reading and writing, and developing study guides in content areas. 


GED 562 Thesis Research 3 credits 
This two-semester independent study course provides students with an overview of 
educational research and the skills necessary to conduct a comprehensive literature review. 
In addition, students complete an original research-related project on a topic of choice 
related to each participant’s degree focus. All students write a final thesis incorporating the 
literature review and describing their research or project. Previously: Educational Research 


GED 563 School Law 3 credits 
This course reviews federal and state laws applicable to public schools, including those 
regarding liability, labor relations, special education, discipline, content of curriculum, 
treatment of students with highly infectious diseases, and privacy. In addition to discussion 
of relevant law, the course introduces students to the legal process, including trial court 
proceedings, administrative hearings, the collective bargaining process, and the legislative 
process. Course materials include excerpts from selected federal and state statutes and 
copies of court decisions. 


GED 564 School Finance 3 credits 
The purpose of this course is to acquaint students with the national, state, and local practices 
in educational finance. Students examine four major areas: budgets, negotiations, construction, 
and operations. In-depth analysis of school accounting procedures are not included. 


GED 567 The Legal and Financial Management of Schools 3 credits 
This course familiarizes students with the essential legal and financial information needed 
to administer a school. The course focuses on the “business” end of schooling, with the 
goal of preparing the administrator to plan and manage the operation of the building and 
the relationships of those who are served by the school. Students acquire the necessary 
skills to manage the general financial and legal aspects of school operation and know when 
to seek the advice of experts. 


97 / COURSE DESCRIPTIONS: EDUCATION 


GED 569 The Art of Bookmaking 3 credits 
The book provides a unique means for verbal and visual expression, a home for thoughts 
and images. This course allows participants to interact with the materials of the 
bookmaking world, to explore craft traditions, and to give form to ideas. It accommodates 
both those new to bookmaking and those with previous experience. Participants in the 
introductory strand learn book structures that introduce the materials, techniques, and hand 
tools of the craft. Those in the second strand experiment with new structures, while having 
time and support for individual book projects. The emphasis on skill development serves as 
foundation and inspiration for further exploration in book arts, whether for personal 
creativity or integrating bookmaking into classroom settings. 


GED 570 Ethics and Education: Theory, Vision, and Practice 3 credits 
Educators and those who work in schools or other service organizations are constantly 
confronted with ethical issues that require problem solving, and often make decisions that 
affect the well-being of others. Students examine and explore systems of ethics that may be 
used in both their professional and personal lives, and read literary visions that allow them 
to experience perspectives outside of their day-to-day lives. In addition, students use case 
studies from the literature and from their experiences to further practice applications, and 
to search for the embedded implications of ethical situations. Classes are active, with 
dialogue and collaborative practice as the key forms of learning. 


GED 572 Leadership and Supervision in School Administration 3 credits 
In this course students explore images and models of leadership and their own beliefs about 
the complex and evolving role of administrators in today’s school. They examine the interplay 
of the leader, the led, and the context, with a focus on the role of the principal as the developer 
of people and organizations. Students reflect upon their own values and draw upon their own 
experiences as they explore the theories and practice the behaviors essential to good leader- 
ship. Topics include: leadership styles and contexts, supervision and evaluation of staff, 
creating vision and facilitating changes, and the ethical administration of schools. 


GED 573 The School Principal 3 credits 
This course addresses many of the components and issues found in the role of the school 
principal: management/leadership, finance, evaluation, community, etc. This course 
includes the most current administrative theories. Emphasis is placed upon the student's 
active participation and contribution to the course. 


GED 579 Information Literacy: Researching Electronically 3 credits 
This course equips students to be online researchers and evaluators of electronic 
information. Strategies for the effective use of search engines, subject specific sites, 
interactive media, Usenet Newsgroups, and Listserves are featured for Internet information 
resources. Search methods and understanding database design and system delivery are 
covered for multimedia CD-ROM, electronic indexes, and full-text databases. Methods of 
organization and dissemination of electronic information are covered in Web site design, 
PowerPoint, and email. The content, effectiveness, and documentation of electronic 
information is critically analyzed. The issues of copyright, privacy, and censorship in an 
electronic environment is examined as it relates to each participant’s area of study. 
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GED 581 Management of Emotional/Behavioral Problems in the 3 credits 
Mainstream Classroom 

This course examines behavioral, cognitive, social/interpersonal and environmental factors 

to consider in assessing and developing interventions for children and adolescents with 

emotional/behavioral disorders in the mainstream classroom, and throughout the school 

environment. Methods and strategies are stressed using specific case examples and 

classroom observations. Previously: Environmental Management of Behavioral Problems 


GED 582 Advanced Uses of the Internet 3 credits 
The Internet and World Wide Web provide opportunities to affect learning and promote 
process innovation. This is one of the most valuable resources of the new global digital 
economy. Using the Internet, you will develop web based resources to enhance learning 
opportunities and administrative innovation, to promote professional development and 
distance learning and to gain a thorough understanding of the technology and issues which 
drive the Internet. Prerequisite: Basic web page design, email and word processing or 
permission of instructor 


GED 584 Technology Planning for Vermont’s K-12 Schools 3 credits 
This course focuses on three main themes: the use of the computer as management tool; the 
planning, implementation and on-going support issues regarding the use of computers 
throughout the school; and an analysis of personnel, curriculum and service needs within 
the school, district and community. Students research and utilize PC-based software tools 
and administrative applications. 


GED 588 Hard Disk Management for Windows 3 credits 
This hands-on course is designed for the intermediate to advanced computer user. Topics 
covered include: formatting hard drives, becoming familiar with Windows 95, installing 
software, hard disk management, and utility programs. 


GED 589 Information Technology: Influences on Learning 3 credits 
This course investigates the impact and change information technology has on today’s 
society. Participants examine ways information technology enhances learning opportunities 
for all members of society. Students discuss and develop implementation strategies for 
infusing information technology into the school setting. Finally, participants understand 
how information technology can significantly enhance organizations that focus on 
continuous learning for all participants. 


GED 592 Global Distance Education 3 credits 
Current telecommunications technologies allow for schools to begin creating systems of 
global distance education. Technology can help educators create learning environments that 
utilize information gathered from around the world. Distance education not only promises 
to complement existing school programs, but also allows for multicultural experiences 
incorporating texts, literature, and the arts of many cultures. This course presents an 
overview of the technologies and global learning services available to schools in order to 
prepare teachers to make appropriate decisions relative to this emerging learning resource. 
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GED 596 Multimedia Technology 3 credits 
Multimedia, computer, and communication technologies are evolving into very powerful 
educational, training, and business tools. These technologies will change the way we view 
and present information. This course provides an introduction to at least the following: 
microcomputers, computer projection devices, CD-ROM, videodiscs, IBM InfoWindow, 
telecommunications, networking, electronic mail, and computer conferencing. Students 
develop and use some of these technologies in their course projects and presentations. 


GED 597 Integrating Technology into the Curriculum 3 credits 
This hands-on course provides an introduction to the use of technology in the schools. 
Students explore and evaluate software for the one computer and multi-computer setting, 
and learn how word processing, databases, spreadsheets, CD-Rom, laser disks, telecom- 
munications, and Integrated Learning Systems, as well as other hardware and software, are 
integrated into the curriculum and school environment. 


GED 598 LOGO 3 credits 
LOGO is a computer language that is widely used in schools to help students learn critical 
thinking and problem solving skills. This course offers a wide variety of LOGO activities 
centered around its use as a teaching tool. Most activities are directed toward elementary 
and middle school grades. The students use Lego Dacta Control Labs and LOGO Writer to 
write programs to run their Lego constructions. 


GED 600 Advanced Integrating Technology into the Curriculum 3 credits 
This hands-on course provides a follow-up to previous Integrating Technology into the Class- 
room courses, with special emphasis on applying concepts learned in Integrating Tech- 
nology to develop student uses for technology in the curriculum. Workshops, presentations, 
discussions, hands-on experiences, and research provide the framework within which stu- 
dents consider philosophical issues regarding technology’s role in education while develop- 
ing technology-based curricula. Using an individualized approach to learning, students 
assume responsibility for setting personal technology goals to direct their learning and 
assess their growth. Growth will be measured through student projects and portfolios. 
Additional time on computers (beyond class time) is required to complete course 
requirements. Prerequisite: GED 597 or permission of instructor 


GED 601 Understanding Students with Emotional-Behavioral Disabilities 3 credits 
This course provides an introduction to instructional and behavior strategies for students 
with emotional-behavioral disabilities. The course emphasizes understanding problem 
behavior, characteristics of students with this disability, and Vermont’s guidelines for the 
identification of students with emotional-behavioral disabilities. Recent initiatives toward 
maintaining students within a regular school setting are examined. 


GED 602 Relationship in the Classroom for the Child with a Severe 3 credits 
Emotional Disturbance 

This course primarily focuses on how to use yourself as a valuable resource in developing 

and maintaining relationships with the child having emotional disturbances. Some of the 
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areas covered include: ways to individualize for a child’s emotional needs; ways to listen, 
understand, and interact more productively with children; and ways to look at the individual 
as part of the group process. 


GED 603 The Service Delivery System for Children 3 credits 
with Severe Emotional Disturbances 
This course examines the overall service delivery system for children and adolescents, and 
their families, who are experiencing a severe emotional disturbance. We look at the 
network of service delivery from the federal government level to the state and community 
level. We cover state/federal legislation as well as social/public policy. Several Vermont 
systems that provide services for these youngsters are considered, such as, Education, 
Mental Health, Child Welfare, and Corrections. The focus is on how these different 
agencies interact with one another and how each function separately in the delivery of 
services to children and adolescents ages 0-21. Students leave this course with a thorough 
understanding of the mental health needs of children and the Vermont System of Care that 
addresses those needs. (Offered every other year.) 


GED 604 Teachers Writing, Writing Teachers: A Writing 3 credits 
Workshop For K-16 Teachers Across Disciplines 

One of the best ways to learn new methods for teaching and using writing across the 

curriculum is to experience those methods first-hand: by writing. In this course, students 

develop their own writing while experiencing various approaches to process, form, and 

style, as well as ways of responding to and assessing writing. Open to teachers at all levels 

and in all areas. 


GED 607 Computer Hardware: Installation and Repair 1 credit 
This course provides students with practical hands-on experience in trouble shooting and 
repairing IBM-PC’s and Apples. Installing software and hardware is also addressed. The 
course is geared to the student who will be a computer coordinator or responsible for 
hardware in a school. 


GED 612 Mathematics: Instruction for Understanding 3 credits 
This course describes the nature of math learning, considers characteristics and diagnosis of 
math learning problems, and introduces participants to a range of techniques for instruc- 
tion. This course is geared toward the K-8 curriculum, with a focus on the elementary level. 
Students design and implement assessment and instructional procedures as part of a two- 
week practicum. 


GED 613 Mathematics in a K-8 Classroom 3 credits 
This course provides the opportunity for students to learn mathematical content and 
processes using the NCTM Standards and Vermont's Framework of Standards and Learning 
Opportunities and the developmental guides. Participants design units with particular 
emphasis on “concrete” learning tasks, utilization of manipulatives, and connections to other 
content areas. Assessment and program evaluation are developed by answering the question, 
‘What evidence is there that students understand concepts and can apply their knowledge 
to life situations?” This course combines theory with practical application, developing 
materials to use in the classroom. 
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GED 614 Understanding the Basis of Learning Disorders: 3 credits 
A Neuropsychological Approach 
This introductory course is designed for educators and school psychologists. The focus is 
on the techniques used by neuroscientists to investigate brain-behavior relationships, 
particularly as they relate to verbal learning disabilities and dyslexia, nonverbal learning 
disabilities, disorders of attention and memory, neurological disorders and the effects of 
brain injury. The purpose of the course is to familiarize practitioners with neuropsycho- 
logical evaluation, the interpretation of test reports, and a framework for assessment and 
intervention. The class includes readings, discussion of current research, an overview of 
tests, and case study evaluation. 


GED 615 Affective Education in the Classroom 3 credits 
In this course the term “affective education” means understanding the role “feelings” play in 
the world of education and learning how to enhance one’s emotional awareness in order to 
encourage the emotional well-being of children and adolescents. The class includes experi- 
ential learning and an introspective approach to oneself and others. It is an intensive one- 
week course with an individualized project to allow for the application of class material. 


GED 616 New Directions in Assessment of Student Learning 3 credits 
This course explores new ways of assessing student learning, with particular emphasis 
on the Vermont’ Framework of Standards and Learning Opportunities and the new 
statewide comprehensive assessment systems. The course begins with a brief review of 
current assessment norms, and then turns to new directions in both authentic assessment 
and performance-based assessment. The focus is on both conceptual understanding and 
practical applications. Participants design, develop, implement, and evaluate authentic 
assessments, and explore issues involved in implementing these assessments in schools. 
The course concludes with a consideration of program assessment. 


GED 617 The Changing Content Within the K-8 Mathematics Classroom — 3 credits 
The Vermont Framework of Standards and Learning Opportunities and the state comprehen- 
sive assessment system are the context for this mathematics course for practicing teachers. It 
focuses on exploring and learning mathematical content specific to the K-8 classroom: 
problem solving, statistics, geometry and measurement, arithmetic and number concepts, 
statistics and probability, and discrete mathematics. Participants experience the modeling 
of instructional strategies and “best practices.” Exploration of assessment tools and current 
program evaluations answers the question: “How do you know that your students know?” 
Previously: Standards-Based Mathematics Curriculum, Instruction, and Assessment in the K-8 
Classroom 


GED 618 Partner Teaming Institute 3 credits 
Teachers in well-defined partnerships have been effective in developing successful team 
programs in elementary and middle level schools. This institute is designed to guide the 
planning process for a) newly constituted partner teams; b) teams already functioning 
successfully but desiring to elaborate or refine their programs. Teams are encouraged to 
participate in the institute together. 
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GED 620 Science and Mathematics in the Elementary Classroom 4 credits 
This course provides participants with process skills and content knowledge in the areas of 
science and mathematics in elementary classrooms. Vermonts Framework of Standards and 
Learning Opportunities offers a model for effective standard-based teaching. Participants 
explore the roles of “scientist” and “mathematician,” integrating the two content areas to 
provide authentic, hands-on learning experiences. Participants learn actively and are 
responsible for developing lessons and units that demonstrate an understanding of the 
relationship among curriculum, instruction, and assessment. In addition, participants reflect 
on their own learning experiences as student and teacher. All participants are required to 
create a developmentally appropriate standards-based unit integrating science and 
mathematics. 


GED 621 Block Scheduling: Curriculum and Teaching Strategies 1 credit 
As schools strive to increase rigor and decrease distractions in the student’s school 
experience, they are organizing the school day in longer blocks of time. Extended class 
periods challenge teachers to create classroom experiences that engage students in deep 
work. This course explores strategies for teaching effective lessons for 90-minute or longer 
classes. Teachers are encouraged to attend in teams from the same school. 


GED 624 Visual Approaches to Teaching Mathematics 3 credits 
Through the use of manipulatives, models, sketches and diagrams, students develop an 
understanding of mathematical concepts and processes. In doing the activities, students 
have the opportunity to experience mathematics in a rich and meaningful way by creating a 
conceptual basis for further study. At the same time, they become versed in a thinking style 
that is a hallmark for productive thinking in many areas. This course is appropriate for 
teachers of middle school students. 


GED 631 Development, Learning, and Individual Differences 3 credits 
This course examines cognitive and social development across the life span, considering 
how development impacts on learning at all stages. Students carry out observations to 
assess a student's developmental level and plan appropriate intervention or instruction. The 
developmental perspective is compared to other frameworks for understanding individual 
differences. Previously: Development and Education 


GED 632 Diagnosis of Learning Problems 3 credits 
This course is designed as an introduction to the differential diagnosis of learning 
disabilities and other mild learning handicaps. Basic principles of assessment and 
measurement are reviewed. Emphasis is placed upon analyzing the nature of tasks that 
assess academic achievement, learning style, and cognitive abilities so that the unsuccessful 
learner's strengths and weaknesses may be discerned. Actual cases are used to demonstrate 
these principles. Prerequisite: Special Education Degree or Concentration or permission of 
instructor 


GED 633 Legal and Professional Issues 3 credits 
This course provides background in the legal rights and requirements that affect learners 
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with disabilities and their families. Students explore models for providing services to 
individual students in a variety of settings. The interpersonal aspects of the special 
educator’s job and current issues in special education are discussed. 


GED 634 Consultation and Collaboration in the Schools 3 credits 
This course provides educators and special educators with the framework and skills 
necessary for cooperation and collaboration among students and adults in the elementary 
and secondary school. Participants must be able to work with groups of students in a school 
or similar setting. 


GED 635 Middle Grades Summer Institute 3 credits 
This institute is a highly participating, reflective, collaborative experience aimed at im- 
proving learning and teaching in the middle grades (5-8). The institute provides a number 
of options from which participants build personalized schedules around intensive strands 
designed to address individual goals. Those wishing to earn credit toward Vermont's Middle 
Grades Endorsement and need to address the area of middle level curriculum and instruc- 
tion or middle level organization may design a plan to do this. 


GED 636 Special Topics: The Parallel Between Individual 3 credits 
And Organizational Development 

In this seminar we explore change through an examination of the “learning” organization, 

its development, characteristics, and strategies. Part One develops concepts, tools, and 

strategies for observing, supporting, facilitating, and/or leading change. Part Two is a series 

of four once-a-month meetings during which participants use “learning organization” ideas 

to support or lead change in their own workplace. 


GED 637 Dancing Across the Curriculum 3 credits 
In this experience-based course, participants develop an understanding of the educational, 
artistic, social, physical, cognitive, and emotional benefits of kinesthetic learning. Open to 
all levels of dance experience, the instructor says, “If you can get yourself in the door, you 
can do the work!” The course provides a base of methods, technique, and rationale that 
enables educators to develop their own approach to using creative movement in the class- 
room. To expose them to different dance forms, participants attend performances at the 
Flynn Theatre. 


GED 638 Mainstreaming 1-3 credits 
One, two or three credit courses designed to help teachers meet the needs of mainstreamed 
students. Topics have included Mainstreaming: Phonological Awareness Assessment and 
Training, and Classroom Interventions for Children Diagnosed with Attention Deficit 
Hyperactive Disorder. 


GED 639 Special Topics in Science Education 3 credits 
Courses are based on topics of current interest and are offered on a rotating basis. Two 
recent examples are Integrated Investigations in Plant-Based Science, and Earth’s Web: 
Exploring the Interrelationships of Living and Nonliving Things. 


COURSE DESCRIPTIONS: EDUCATION / 104 


GED 640 Language and Learning 3 credits 
This course considers how deficits in language acquisition and usage affect a student's 
ability to learn in the classroom. Problems with vocabulary, sentences, and discourse are 
viewed from a framework that examines the structure of language, the ability to process 
verbal (oral and written) instruction, and the abilities necessary to use language for 
communication and for learning. 


GED 641A Instruction of Students with Learning Problems: 3 credits 
Elementary Level 

This course provides an in-depth study of sound instructional practices and materials to use 

with unsuccessful learners, based on an analysis of the learner’s strengths and weaknesses. 

Methods used to teach reading, spelling, study and writing skills are covered. The emphasis 

is on working with students in elementary school. This course includes a practicum. 


GED 641B Instruction of Students with Learning Problems: Middle 3 credits 
and Secondary Level 

This course provides an in-depth study of sound instructional practices and materials to use 

with unsuccessful learners, based on an analysis of the learner’s strengths and weaknesses. 

Methods used to teach reading, spelling, study and writing skills are covered. The emphasis 

is on working with students in middle and secondary schools. This course includes 

observation in schools. 


GED 648 Integrating the Arts into the Curriculum 3 credits 
This course is designed to give educators the knowledge and skills necessary to integrate 
and assess the arts in any area of the curriculum. Integrated curriculum theories, creative 
instructional strategies, specific links to other “subjects,” the Vermont’ Framework of 
Standards and Learning Opportunities, Arts Assessment Project, and model programs where 
the arts are central to learning are examined. Participants are expected to develop, 
implement, and evaluate their own arts curriculum. 


GED 649 Arts: The Creative Process 3 credits 
Participants are guided to explore the creative aspects (as opposed to advanced craft or 
technique) of many different art forms including: writing, drawing, mask-making, music 
composition, acting, storytelling, dance, and choreography, to awaken their imaginations, 
reflect on their personal histories with making art, and discover new avenues of self- 
expression. Through their intensive involvement in the arts, students deepen their 
understanding of the creative process and its inherent value in the education of the whole 
person and the whole child. This course is equally appropriate for those who identify as 
artists and those who do not. 


GED 650 Connecting History and Science 3 credits 
What is the relationship between the plodding water-powered mills of our forebears’ time 
and the high tech industries of today? Can scientific and historical concepts be successfully 
integrated in the curriculum? How can students learn history and science in a way that 
excites and challenges them? This course addresses these questions and others to develop a 
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hands-on interdisciplinary approach to teaching science and history. Participants explore a 
scientific principle, learn of historical uses of that principle, and then work on connecting 
curriculum projects for students. Topics addressed in the course include: heat and energy, 
geography and topography, chemistry, simple machines, and a follow-up focus on optics. 


GED 653 Adult Development and Learning 3 credits 
This course provides participants with an opportunity to examine adult learning through a 
developmental approach. Topics include life, age, and stage development theories, and 
approaches for fostering growth and change in various contexts. Students explore theories 
and experience through reflective thinking, writing, and dialogue in order to develop an 
understanding of how they may apply course learning to their professional settings, 
including educational institutions. Previously: Adult Development: Theory and Practice 


GED 654 Teaching Adults: Critical Education Praxis 3 credits 
Recent research indicates that an increasing number of adults are requesting education 
and/or training at every level, yet educators rarely focus on the possibilities and challenges 
presented specifically by adult learners. Paulo Freire defines praxis as the true union of 
reflection and action. Our praxis includes exploration of teaching methodology and skills in 
a wide variety of adult learning situations, including literacy programs, the workplace, and 
higher education. Students develop methods and models appropriate to the current and/or 
prospective setting of participants, and experiment with techniques together. In addition, 
there are guest presentations by adult education practitioners. 


GED 655 Using Standards in the Classroom: Integrating Curriculum, 3 credits 
Instruction and Assessment 
The relationship between assessment, instruction, and curriculum in context of the new 
standards and Vermont’s Framework of Standards and Learning Opportunities suggests new 
ways to define learning, teaching, and assessing of student performance, as well as the 
evaluation of curricula. It is the intent of this course to give the participants a practical and 
conceptual understanding of standards-driven learning and teaching by developing a unit of 
study, an assessment plan, and a variety of performance assessment tools. Teachers and 
team leaders who are involved with district curriculum task forces have the opportunity to 
evaluate their local curricula, develop a survey and a needs assessment document, identify 
gaps and overlaps, and develop an action plan. 


GED 657 Extending the Writing Environment 3 credits 
This course provides students an opportunity to re-examine writing as a process approach 
as well as to explore a variety of writing formats including responsive journals, academic, 
and double entry journals. Free writes and Don Graves “literate occasions” writings are 
used to explore personal traits as writers. A series of actions are explored to assist students 
in managing the classroom literate environment. A major emphasis of this course includes 
the development of portfolios. Participants review assessment criteria and develop an 
understanding of portfolios as an assessment tool. 


GED 658 Developmentally Appropriate Practice: 3 credits 
The Child as Curriculum (P/K - 4) 
This course focuses on the study of child development research and theory, and the 
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implications of this knowledge as it relates to the design and implementation of a child- 
centered curriculum for grades pre/K through four. Topics such as: learning styles, multiage 
grouping, use of space and time, project work, developmental assessment, and conferencing 
with parents are included. 


GED 660 Special Topics on the Changing High School 1 - 6 credits 
Courses are based on topics of current interest and are offered on a rotating basis. A recent 
example is Teaching in an Essential School Classroom. 


GED 661 Designing Programs for Children with Learning 3 credits 
Disabilities/Problems 

Students design, implement, and evaluate instructional programs for learning disabled and 

other mainstreamed learners with disabilities. This is a school-based practicum for students 

in the Special Education Program. Prerequisites: GED 632 633 641 


GED 662 Implementing and Evaluating Instructional Programs 3 credits 
Students design, implement, and evaluate instructional programs for students with learning 
problems. They work in school-based teams to conduct comprehensive evaluations and 
develop IEPs. An emphasis of this course is on developing partnerships with the families of 
students who receive special education services. This is a school-based practicum for 
students in the Special Education Program. Limited to students completing the Special 
Education Program. Prerequisite: GED 661 


GED 664 Implementing a Consulting Program in the School 3 credits 
Based on the knowledge learned in GED 634, students refine, extend, and apply the skills 
and strategies to function as a competent consultant and collaborative team member within 
school and community settings. The course focuses on promoting shared leadership and 
responsibility, communication, problem solving and conflict resolution strategies associated 
with the process of school change, and the development of adult collaborative teams. 
Students spend significant time working in teams to gain new information, practicing skills 
and strategies, and applying problem solving to “real life” challenges. Students implement a 
project in their professional setting utilizing the skills and strategies outlined above. 
Limited to students completing the Special Education Program. Prerequisite: GED 634 
(GED 633 also recommended). 


GED 666 Middle School Readers and Books 1 credit 
An opportunity for teachers of grades 4-8 to become acquainted with recent children’s 
literature, this course focuses on powerful books that form the basis for a school literature 
program or integrated into thematic cross-disciplinary units. Fiction and non-fiction are 
presented from recent DCF lists and school applications are discussed. Students are 
expected to read approximately 12 children’s books and complete a paper or project. 


GED 667 Drama as a Teaching Tool 3 credits 
Drama is a neglected area in the school curriculum and yet it is one of the most engaging 
tools an educator can employ. Designed for all levels of acting and teaching experience, this 
course presents ways to integrate drama into K-12 curriculum of literature, social studies, 
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and science. Techniques presented bring lessons to life and allow educators to respond 
effectively to different learning styles and intelligences. Topics include creative drama 
activities, theater games, teaching in character, and developing improvisations into plays. 


GED 668 Wishes and Dreams 1 credit 
This course is an introduction to poetry for children from early childhood through the 
middle school years. Emphasis is on awakening children to the delights of hearing, reading 
and writing poetry, and helping parents and teachers develop ideas about how they can 
guide children in this process. 


GED 669 Storytelling and Folklore 2 credits 
In every culture around the world folktales have been passed from generation to generation 
through storytelling. Students revive this ancient art by studying different sources of 
traditional folklore and learning various presentation techniques. Emphasis is on the uses 
of storytelling and folklore in schools and libraries. 


GED 670 Bringing History to Life Through Drama: A Creative 3 credits 
Forum for Arts, Social Studies, and Literature 
This course helps students put a face on the ordinary people who lived in America between 
the late 18th and early 20th centuries. The class puts integrative curriculum theory into 
action by using the innovative summer camps sponsored by the Flynn Theatre at the 
Shelburne Museum as models. Participants investigate themes of industrialization, westward 
movement, and rural life using literature, artifacts, primary resources, and creative drama 
and movement techniques. Activities translate easily to the classroom with connections to 
the social studies and reading curriculum. (This class fulfills the GED 648 Integrating the 
Arts into the Curriculum requirement for the Integrating the Arts into Education master’s 
concentration.) 


GED 673 Special Topics in Arts Education 1 - 3 credits 
Courses are based on topics of current interest and are offered on a rotating basis. 

Examples of this course include: Your Singing Voice — A Creative Approach for Educators, 
Exploring History Through the Performing Arts, Multicultural Arts Education, and How to 
Integrate Dance Composition into Curriculum. Many of these courses are offered in 
collaboration with the Flynn Theatre. 


GED 671 Bookmaking for Educators 1 credit 
This course explores the art of bookmaking and the book as art. Educators from all 
disciplines make traditional and nontraditional books to be used with students of all grade 
levels. Participants explore visual and spatial intelligence to create unique books that 
demonstrate knowledge and concepts that become treasured products of authentic 
assessment. 


GED 676 Perspectives in Children’s Literature: 1985-1995 3 credits 
This course surveys the best children’s literature since 1985, from picture books to young 
adult novels, with a focus on the variety of cultural viewpoints (both within and outside the 
U.S). Topics such as families, AIDS, truth and honor, space exploration, the Vietnam War, 
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city life, and South Africa are explored for a range of ages, using both fiction and non- 
fiction. Students read extensively; a list of core books will be available upon registration. 


GED 677 Social Foundations of Education 3 credits 
This course introduces and engages current and prospective educators to the sociology, 
philosophy, and history of education as applied to current and future educational systems in 
the United States. Readings and other course resources present a variety of perspectives, 
and issues are discussed in terms of the problems and possibilities of transformative 
education in our society. Emphasis is placed on the questions of school purpose, the nature 
of knowledge as practiced and understood, and the tensions between transmission and 
transformation of the culture. 


GED 678 Aesthetic Perspectives on Culture and Education 3 credits 
This course is designed to help students understand and critique the cultural images which 
shape and give meaning to aesthetic perspective. By juxtaposing narrative with myth, 
performance with ritual, truth with ambiguity, and beauty with wisdom, students examine 
the ways in which “aesthetics” impact educational choices. In addition, the aesthetic 
influences and dependency on social, economic, and political forces are encountered by 
engaging in creative expression, contemplative dialogue, imagination, profundity, play, and 
reflection. 


GED 679 Summer Arts Institute 3 credits 
This week-long arts institute is designed for educators to explore the creative process and 
affirm the importance of arts to education and learning. Using the theme of “narrative,” 
participants experiment in the performing and visual arts to discover how the arts embellish 
skills in communication, problem-solving, social responsibility, and self-esteem. In addi- 
tion, participants explore the heart of interdisciplinary curriculum: integrating Arts, Social 
Studies, Language Arts, and Science. Innovative exercises to awaken imagination, critique 
and reflection, criteria and “standards,” assessment, performance and exhibits will be em- 
bedded throughout the institute helping participants leave energized as artists and curri- 
culum designers. Lead by artists and educators, this institute welcomes K-12 classroom 
teachers and administrators with little or no experience in the creative process, as well as 
those art educators and artists who wish to investigate new mediums and instructional 
techniques. 


GED 681 Grant Writing 1 credit 
This is an introductory “how to” course on research tools, budget preparation, and proposal 
writing for grant seekers. Students prepare a proposal to a foundation or federal agency. 


GED 683 Multimedia Design and Development 3 credits 
This course builds on skill and knowledge acquired in the Multimedia Technology (GED 
596) course. A general working knowledge of Microsoft Windows and multimedia 
technologies is required. Students learn instructional and general multimedia interface 
design concepts and implement a significant multimedia application using their own content 
and design. Students should come to the course with an application idea that they would 
like to implement during the course. 
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GED 684 School and Community 3 credits 
This course introduces current and prospective educators and administrators to the 
sociology of education, especially as regards American Schools in the present. Readings 
and other course resources emphasize a variety of perspectives. Particular emphasis is 
placed upon how these ideas inform decision-making in classrooms, schools, and society, 
and the roles of gender, class, and race in mediating definitions of equality and equity. 
Previously: School: A Social Institution 


GED 685 Children’s Literature: From Dinosaurs to Diodes 2 credits 
This course focuses on the nonfiction genres of children’s literature: biography and 
information. Several recent award-winning books comprise a reading list of approximately 
15 children’s books in the sciences, social studies, and related fields. These books are 
discussed with detailed curriculum applications. Students are expected to read new trade 
books in information and biography, become familiar with reviewing sources, and complete 
a paper or project documenting their learning. 


GED 686 Independent Study 1 - 6 credits 
GED 687 Directed Readings 1 - 6 credits 
These courses allow matriculated students to study special topics in depth. The student and 
instructor submit a proposed course description and an “Independent Study Learning 
Contract” to the Academic Advisor using guidelines provided by Graduate Programs in 
Education. After approval by the academic advisor, the course proposal must also be 
approved by the Director of Graduate Programs in Education. Registration must be 
completed by the third week of the semester. 


GED 688 Practicum 3-6 credits 
Practicum experiences allow students to apply theory in a setting related to their area of 
study. Enrollment is by special arrangement only. 

GED 688A — Elementary Practicum (K-6) 

GED 688B Middle (5-8) & Secondary (7-12) Practicum 

GED 688C = Administrative/Principal Practicum and Portfolio 

GED 688D _ Reading Teacher Practicum 

GED 688E Klein Practicum 

GED 688F Adult Education Practicum 

GED 688G Arts in Education Practicum 

GED 688H Information Technology Practicum 

GED 688] ESL Practicum 

GED 688K K-12 Art/Music 


GED 689 Student Teaching Seminar 3 credits 
Taken concurrently with student teaching practicum (GED 688 A, B, J and K), this course 
focuses on methods and standards, teacher strategies, classroom discipline, management 
techniques, instructional strategy, collaboration, problem solving, assessment, and 
communication skills. Students complete their required portfolio for licensure during this 
course. Enrollment is by special arrangement only. Previously: GED 503 Middle and 
Secondary Teaching Methods and GED 515 Seminar in Classroom Management. 
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GED 692 Seminars in Special Education 1 - 4 credits 
These are independently designed seminars, based on work done in a prior course. 
Prerequisite: Relevant prior graduate course. Students pre-arrange this with the Director of 
the Special Education Program. 


GED 695 Investigating Science and Loving It: 3 credits 
Constructivist Science and Curriculum Connections 

The course is designed to help both the reluctant and experienced science teacher to 

encourage children to become avid learners. Participants explore constructivist teaching 

methods and how to integrate science throughout the elementary curriculum. 


GED 696 Philosophy of Education 3 credits 
In this course, current and prospective educators explore the philosophical underpinnings of 
education in our society, and acquire the tools of the discipline to analyze current issues in 
schools. Readings and other course resources represent a wide variety of perspectives, 
including perennialism, essentialism, progressivism, and reconstructivism, and educators 
develop their own informed statements of educational philosophy. Particular emphasis is 
placed on the application of philosophy to school and classroom experience. 


GED 699 Capstone Seminar in Graduate Education 3 credits 
This course is designed to support students as they complete their studies in the M.Ed. 
program. As their capstone experience, students will first investigate a topic in their field of 
interest. They then will complete both a paper and presentation demonstrating their in- 
depth understanding of this topic. Research skills, critique and reflection, and expressive 
presentations will be included in the course. Students are encouraged to bring a topic of 
interest to the first class. Prerequisite: GED 588 Introduction to Educational Research. 
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TEACHING ENGLISH AS A SECOND LANGUAGE 


HISTORY AND PHILOSOPHY 


The Saint Michael’s College School of International Studies has provided graduate 
study in Teaching English as a Second Language since 1962. Its faculty averages more 
than 15 years of experience per person and its students have been drawn from more than 
60 countries, including the United States. Graduate students have access to a reference 
collection in the Saint Michael’s Library. Students also have a variety of teaching 
practicum options. They may work with students in the School's Intensive English 
Program, University Academic Program, specially designed programs for refugees and 
immigrants, ESL programs for children in area public schools, or even in TEFL and 
bilingual education programs in many countries around the world. 

The approach of the program is to offer theoretical and methodological training 
integrated with practical coursework, which will allow graduates to assume instructional 
and administrative roles in programs of Teaching English as a Second or Foreign 
Language in the United States and abroad. There are currently four program options in 
graduate TESL study: The Master’s Program in Teaching English as a Second Language 
(MATESL) Graduate Teacher License/ESL Endorsement Program, The Advanced 
Certificate Program in TESL, and the Institute in TESL. In addition, the School offers a 
non-credit intensive summer professional training program in TESL/TEFL: The Diploma 
Program. This 210-hour program covers all essential aspects of English language teaching 
from a practical classroom perspective. 


OBJECTIVES 


¢ To provide an overview of current linguistic and second language theory 
and practices 

¢ To provide applied training in all areas of language skill instruction 

¢ To provide experience in special areas such as testing, curriculum and materials 
development, and use of audio-visual techniques and equipment 

¢ To prepare graduates to assume professional roles or pursue continued 
graduate study 

¢ To prepare graduates with the cross-cultural competencies and sensitivity 
necessary to work with diverse national groups 


MASTER OF ARTS IN TEACHING ENGLISH AS A SECOND 
LANGUAGE (MATESL) 


ADMISSION REQUIREMENTS 


Applicants for TESL Graduate Programs must have a B.A. or B.S. degree with at 
least a “B” average from an American college or university or its equivalent from a 
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foreign university. Applicants for whom English is not a native language must have a 
TOEFL score of 550 or better. Those who lack the required English proficiency 
must follow an Intensive English program either at Saint Michael’s or at some other 
institution and reapply before entry into the program. 


APPLICATION REQUIREMENTS 


A. 


om 


od 


Students must submit the following documentations in order for their applications to 
be processed. 


Official transcripts of all undergraduate work, mailed directly from the institution(s) 


attended to: School of International Studies, MATESL Program, Saint Michael’s 
College, Winooski Park, Colchester, Vermont 05439, U.S.A. 

Three letters of recommendation from persons qualified to assess applicant's attitude 
and preparation for graduate study. 

An application fee of $2500 payable in U.S. funds enclosed. 

A letter of support (for international students only). 

Statement of purpose. 

A recent photograph (optional). 


DEGREE REQUIREMENTS 


Students must successfully complete thirty-six (36) credits (12 courses) from the 
following: 


Required Courses: (24-27* credits) 


GSL 500 
GSL 502 
GSL 506 
GSL 542 
GSL 543 
GSL 544 
GSL 604 
GSL 685 
GSL 688 


Introduction to Language and Linguistics 

English Grammar 

Communication Skills (for non-native speakers) 

Theory and Method in Second Language Teaching 

English Phonology and the Teaching of Oral Skills in ESL/EFL 
Teaching Reading and Writing in ESL/EFL 

Second Language Acquisition 

Practicum I: Seminar/Observation 

Practicum II: Classroom Teaching 


Elective Courses: (12 or 9* credits depending on required course credits) 


GSL 503 
GSL 520 
GSL 562 
GSL 563 
GSL 564 
GSL 565 
GSL 575 
GSL 600 
GSL 601 


Problems and Theory in Grammar 

Computer Assisted Language Learning 

Audiovisual Communication (Non-computer) in ESL/EFL 
Content Based Instruction and English for Specific Purposes 
Literature in ESL/EFL 

Grammar in the Classroom 

Ideas that Work in TESL/TEFL 

English Vocabulary and Semantics 

Studies in American Culture 
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GSL 605 History of the English Language 
GSL 608 Discourse/Error Analysis: Practical Implications for Second Language 
Teaching 

GSL 611 Sociopragmatics 

GSL 612 Bilingualism and Multicultural Education 

GSL 620 Testing and Evaluation in TESL/TEFL 

GSL 655 Language Learning and Assessment for Children 

GSL 670 Independent Study in TESL/TEFL 

GSL 689 Special Seminar in TESL/TEFL 

GSL 690 Thesis Research Seminar 

GSL 691 Thesis 
*International students are required to take GSL 506, Communication Skills, as a core 
requirement. 


THESIS OPTION FOR THE MATESL PROGRAM 


Students who desire the MATESL degree with a thesis will be required to complete a 
total of 39 credits which must include GSL690, Thesis Research Seminar (3 credits), and 
GSL691, Thesis (3 credits). 


A thesis is a work of original research on a topic pertinent to the field of TESL/ 
Applied Linguistics and must be written under the direct supervision of an MATESL 
faculty member. In addition to the thesis supervisor, a committee of two to four addi- 
tional members, selected by the student in consultation with the supervisor, must approve 
the thesis. Two of the additional committee members must be Saint Michael's faculty and 
at least one of them must be an MATESL faculty member; additional members may be 
nominated either from Saint Michael's faculty or from other institutions. 


Thesis-option students will be required to deliver a presentation of the results of 
their research in lieu of the oral examination required of non-thesis-option students. 


A grade of “XT” (Extended for Thesis Work) is given at the end of the semester to a 
student enrolled in a thesis course when work on the thesis will continue in the following 
semester. To receive this temporary grade, the student must submit to the Registrar’s 
Office a form, signed by the thesis supervisor, requesting the grade for the following 
semester. In addition to the semester following enrollment in the course, the student and 
the supervisor may request that the “XT” be continued for one more semester, after 
which, if the thesis is not complete, a grade of “NP” (No Pass) is assigned. The student 
will be charged the equivalent of one credit for each semester the “XT” grade is carried. 
Students who receive a grade of “NP” or those who withdraw from GSL691 may take the 
oral examination and receive the MATESL degree without thesis. 


GRADUATE TEACHER LICENSE/ESL ENDORSEMENT PROGRAM 


Saint Michael’s College is pleased to offer enrollment in the Graduate Teacher 
License/ESL Endorsement Program for the first time. This program combines the 
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strengths of the MATESL program in the School of International Studies with those of 
the Graduate Education Department. The intent of the program is to integrate practical 
coursework and experience with methodological and theoretical training. It prepares 
graduates for professional instructional and administrative roles in public school 
programs in Vermont and in other states. 


ENDORSEMENT CORE (23 credits) 
GSL 500 Introduction to Language and Linguistics 
GSL 542 Theory and Method in Second Language Teaching 
GSL 543 English Phonology and the Teaching of Oral Skills in ESL/EFL 
GSL 544 Teaching Reading and Writing in ESL/EFL 
GSL 520 Computer Assisted Language Learning 
OR GED 597 Integrating Technology into the Classroom 
GSL 612 Bilingualism and Multicultural Education 
GSL 655 Language Learning and Assessment for Children 


MATESL CORE (optional) (4 credits) 
GSL 502 English Grammar 


EDUCATION CORE (15 credits) 

GED 516 Teacher as Decision Maker 

GED 509 Integrative Curriculum 
or other curriculum course 

GED 641 Instruction of Students with Learning Problems AND GED 545 Human 
Development: Child and Adolescent 
OR | 

GED 634 Consultation and Collaboration AND GED 631 Developmental and 
Individual Differences 

GED 677 Social Foundations of Education 
or other foundations course such as: 

GED 684 School: A Social Institution 


LICENSE CORE (9 credits) 
GSL/GED 689 Student Teaching Seminar 
GED 688J Student Teaching ESL in Public Schools 


Candidates for the License/Endorsement are also required to meet a foreign language 
competency requirement. 


THE ADVANCED CERTIFICATE PROGRAM IN TESL 


The Advanced TESL Certificate Program, an 18/21-credit sequence, is an option 
within the full MATESL Program. It is of particular interest for those who do not wish to 
pursue a full Master’s program or who have special training objectives in mind. 
Certificate courses may be applied to the MATESL program. Admission requirements are 
the same as for the MATESL program. The Certificate can be earned over two summer 
periods, two semesters, or on a part-time basis. 
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Required Courses: 
GSL 502 English Grammar 
GSL 506 Communication Skills (for non-native speakers only) 
GSL 542 Theory and Method in Second Language Teaching 
GSL 543 English Phonology and the Teaching of Oral Skills in ESL/EFL 
GSL 544 Teaching Reading and Writing in ESL/EFL 
GSL 685 Practicum I: Seminar/Observation 


THE INSTITUTE IN TESL 


The Institute is a ten-credit professional program for native and non-native teachers 
of English as a Second Language. The Institute is intended for students who desire a 
short-term training opportunity for special study of the phonology and syntax of English 
and of methods, procedures, and techniques for teaching English as a Second Language. 
Institute courses may be applied to the MATESL program. Admission requirements are 
the same as for the MATESL program. 


Required Courses: 
GSL 500 Introduction to Language and Linguistics, 
GSL 542 Theory and Method in Second Language Teaching, and 
GSL 543 ___ English Phonology and the Teaching of Oral Skills in ESL/EFL 
OR 
GSL 544 Teaching Reading and Writing in ESL/EFL 


DIPLOMA PROGRAM IN TESL 


The Diploma Program is a non-credit-bearing, intensive, eight-week professional 
training program offered during the summer for prospective teachers of English as a 
Foreign or Second language. It covers all essential aspects of English language teaching 
from a practical classroom perspective, including language teaching principles, 
methodology, skills development and lesson planning. 


ADMISSION REQUIREMENTS FOR DIPLOMA PROGRAM 


Applicants must have a minimum of a high school diploma. A TOEFL score of 550 
or better is required for applicants whose native language is not English. 


Required Courses: 
The program is divided into three component parts that must be taken in sequence: 
An Introduction to TESL/TEFL Methodology, English Language Teaching, and Practicum. 


Part 1: Introduction to TESL/TEFL Methodology 

This 60-hour course meets for six hours per day. It focuses on the learning process, 
introduces methodological principles, and surveys the field of Teaching English as a 
Foreign or Second Language. 
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Part 2: English Language Teaching (120 hours) 

Part 2 consists of four modules: Integrated Skills, English Grammar, Planning and 
Management, and Technology. It familiarizes trainees with the structure of English 
and its component skills, teaching techniques, and the use of appropriate resources. 
The Planning and Management module prepares students for their teaching 
practicum in Part 3. 


Part 3: Practicum (30 hours) 

The Practicum builds up from classroom observation and lesson analysis to supervised 
teaching in tutorial, small group, and large group contexts. It includes lesson preparation 
and daily consultation feedback seminars. 


SPECIAL NOTES 


Students may complete the MATESL Program in two semesters and combined 
summer coursework in two of three Summer Sessions (first/second/late) on a full- 
time continuous basis. Some students may require or desire an additional term of 
study to perfect skills. The degree may also be earned over three or four summers of 
full-time studies or over two summers and three or four academic semesters on a 
part-time basis. Students may enter the program in June, September, or January, and 
must apply at least 90 days prior to the first class meeting of any term. 

No more than 12 credits may be taken during each of the Fall and Spring Semesters 
without written approval. There are three Summer Sessions: first, second, and late. No 
more than 9 credits may be taken in the Second Summer Session and no more than 12 
credits may be taken during the total summer period. 

Students may also petition to take two graduate courses from the Master of Education 
Program. Students with fewer than 12 undergraduate credits in Education should 
consider taking 6 credits in Education courses. 

In addition to these course requirements, students must file a candidacy form after 6 
to 9 credit hours have been completed and must complete an oral comprehensive 
examination during the last semester of their program. Guidelines are provided in the 
“Handbook for Students in the TESL Graduate Programs,” which is sent to students with 
their letter of admission. 
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GSL 500 Introduction to Language and Linguistics 3 credits 
This course provides an overview of topics and issues in language and linguistics today. It 
covers basic concepts and terminology in the major areas of linguistics and communication: 
phonology and phonetics, morphology, syntax, semantics, sociolinguistics, pragmatics, 
psychology of language, and language acquisition. In addition to readings from the text, there 
will be assigned readings in areas of special interest. Note: Priority registration for new 
students. Others admitted as space is available. 


117 / COURSE DESCRIPTIONS: TESL 


GSL 502 English Grammar 4 credits 
This course provides an introduction to various approaches to the study of grammar, 

with special attention to areas of difficulty for learners of English as a second or 

foreign language. A comprehensive overview of the structure of English is presented. 
Note: This course should be taken early in the program. 


GSL 503 Problems and Theory in Grammar 3 credits 
This course focuses on grammatical areas that are particular problems for teachers and 
learners of English as a second or foreign language. Whenever possible, contrastive data 
from other languages are elicited and discussed. Students have the opportunity to apply 
grammatical analyses to teaching points. Prerequisite: GSL 502 or permission of instructor 


GSL 506 Communication Skills 3 credits 
This course is required of all non-native speakers of English enrolled in TESL Graduate 
Programs. It provides amelioration of listening, speaking, reading, and writing skills for 
academic purposes and offers practice in the rhetorical conventions for written composi- 
tion and oral presentation in English. Course content for readings, written work, and oral 
presentations is specifically focused on the areas of linguistics and language teaching. 
Note: This course should be taken early in the program. 


GSL 520 Computer Assisted Language Learning 3 credits 
This hands-on course focuses on the uses of computer technology in English language 
teaching and includes a review of the research regarding its effectiveness. Students will 
learn about the variety and extent of software available for classroom use, including 
commonly used K-12 software, and how to evaluate it and incorporate it into lessons to 
enhance learners’ skills. Uses of E-mail, discussion lists, and the Internet as well as 
multimedia programming and web-page design will be introduced and practiced. 


GSL 542 Theory and Method in Second Language Teaching 3 credits 
This course addresses the history and current realities and principles of the field of 

Second Language Learning and Teaching. It focuses on the needs of the learner, the role of 
the teacher, and the application of methodology in developing communicative competence. 
Note: This course should be taken in conjunction with GSL 506 for non-native speakers. 


GSL 543 Teaching Oral Skills in ESL/EFL 3 credits 
Relevant theoretical issues, as well as demonstration and discussion of materials and 
techniques for teaching the skills of listening, speaking, and pronunciation to all levels 


and all ages (including children) in various environments are the foci of this course. 
Fall 1998 only 


GSL 543 English Phonology & the Teaching of Oral Skills in ESL/EFL 4 credits 
Relevant theoretical issues as well as demonstration and discussion of materials and 
techniques for teaching the skills of listening, speaking, and pronunciation to all levels 
and all ages (including children) in various environments are the foci of this course. The 
principles of articulatory phonetics and American English phonology are also introduced 
with particular attention given to their application to pronunciation teaching. 
Microteaching techniques are employed. Starting Spring 1999 
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GSL 544 Teaching Reading and Writing in ESL/EFL 4 credits 
The purpose of this course is to develop an understanding of current theories in teaching 
reading and writing in a second language to both adults and children of diverse cultural 
and linguistic backgrounds. The course also discusses the basic reading and writing skills 
that language learners of all ages need, presents a framework of method and techniques to 
teach these skills to L2 learners, and suggests curricular assessment techniques for select- 
ing and evaluating instructional strategies and materials currently used in teaching read- 
ing and writing to L2 learners. 


GSL 560 Culture and Communication Workshop 3 credits 
This workshop is intended to provide both practical and theoretical insights into 
challenges and difficulties in human communication which result when representatives 

of different cultures interact. The workshop helps to expand the students’ knowledge 

of themselves culturally and their capacity to appreciate and deal with differences in 
others and helps them see themselves in an international perspective. 


GSL 562 Audiovisual Communication (Non-computer) in ESL/EFL 3 credits 
This workshop is designed to help teachers understand the advantages and limitations 

of the various media by learning how to operate the equipment successfully. Participants 
practice the basics of visual and verbal languaging. This is a “hands-on” workshop in the 
effective classroom use and value of overhead projectors, film and filmstrips, video 
cameras, closed caption, audio cassettes (Language Lab) and visualization in the 
teaching/learning process. 


GSL 563 Content Based Language Instruction and English 3 credits 
for Special Purposes 
This course presents the principles and procedures for using a content-based approach to 
teaching English for general, academic, and special purposes. Topics for the course include an 
overview of CBLI and ESP as they are currently implemented in English Language Teaching; 
the components of needs analysis, text analysis, and materials development; appropriate 
instructional procedures and techniques; and issues of assessment. Participants in the course 
will develop practical skills for using a CBLI approach in the classroom and for designing 
mini-units for special purpose English. 


GSL 564 Literature in ESL/EFL 3 credits 
Utilizing the various literary genres, the participants examine and explore creative 

ways of helping ESL/EFL students understand and interpret literature more effectively in 
their study of language and exploration of self and others. Special attention is given to 
interactive and collaborative student-centered learning activities. 


GSL 565 Grammar in the Classroom 3 credits 
This is a practical, hands-on workshop in which a number of important grammar points 
are examined from the point of view of the classroom teacher. Our cooperative efforts 
will be directed toward the development of appealing and creative contexts and activities 
for the presentation and practice of these points. 
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GSL 575 Ideas That Work in TESL/TEFL 3 credits 
The course consists of an examination of new techniques in the four language skills, with 
discussion of the theory behind them. Students practice these techniques in class through 
microteaching. Special attention is paid to the communicative aspect of language use, 
drama techniques, and the use of games, role-play and simulation. Students explore 
innovative ways to deal with grammatical structures and other problem areas of English. 


GSL 600 English Vocabulary and Semantics 3 credits 
This course presents an overview of semantics and the structure of the lexicon and examines 
how semantics and vocabulary acquisition relate to English language teaching. Topics that 
will be discussed include a lexical approach to ELT , the nature of meaning, word-forming 
patterns in English, lexis in the syllabus, and techniques for including vocabulary teaching 
and learning as a basic component of the EFL program. Course requirements will include 
reading from the course text and supplementary articles and related class presentations, 
examination and critiques of vocabulary teaching techniques and materials, and development 
of a project related to teaching vocabulary in the classroom. 


GSL 601 Studies in American Culture 3 credits 
Readings, films, and discussions on selected topics are used to illustrate and highlight 
American patterns of thinking, assumptions, values, and cultural norms. Contrastive 

data from other cultures are an important part of the course. 


GSL 602 Intercultural Communication 3 credits 
Lectures, readings, case studies, films and cross-cultural simulation exercises form the 
basis of discussions on the following topics: theories of communication, culture and 
perception, stereotyping, prejudice, ethnocentricism, culture shock, and nonverbal 
communication. 


GSL 604 Second Language Acquisition 3 credits 
This course introduces language teachers to the major issues of second language learning. 
These issues include the nature of true bilingualism; the relationship between the 
acquisition of one’s native language and languages learned after childhood; and biological 
and social constraints on second language acquisition. Contending models of second 
language acquisition will be evaluated, and applications to language instruction will be 
demonstrated with examples from language learners. 


GSL 605 History of the English Language 3 credits 
This survey course includes both the inner and the outer history of the English Language. 
In addition, it addresses several areas of specific interest such as phonological and 
grammatical change, early literature, usage development, and other major developmental 
components of the English language. 


GSL 608 Discourse/Error Analysis: Practical Implications for 3 credits 
Second Language Teaching 

The purpose of this course is twofold: (a) to examine approaches in discourse/error analysis 

of second language learners’ written and spoken language, and (b) to provide an opportunity 


COURSE DESCRIPTIONS: TESL / 120 


for MATESL students to analyze real data, written or spoken, produced by ESL students and 
to design instructional materials based on their analyses. Topics include the value of learners’ 
errors in materials development; sources and causes of errors in multi-level, multi-cultural 
ESL classes; advantages and techniques of error analysis; and the significance of discourse 
analysis in teaching grammar, vocabulary, and written and spoken language. 


GSL 611 Sociopragmatics 3 credits 
The purpose of this course is to focus attention on sociocultural and pragmatic issues that 
are relevant to language use and interpretation. Issues such as the English-Only Move- 
ment and language planning, language and gender, language and power, deixis, speech 
acts, the dependence of interpretation/use of language on a knowledge of the real world 
will be examined. The relationship of the two areas and their influence on first/second 
language learning will be discussed. 


GSL 612 Bilingualism and Multicultural Education 3 credits 
This course explores the issues of bilingual acquisition, development, and education, with 
special reference to the needs of linguistic minority children in the United States. It will 
also address the related concerns of acculturation, curricular alternatives, and assessment 
procedures for children whose school language is different from their first language. 
Major topics in the course include the nature and types of bilingualism, global context of 
bilingualism, bilingual acquisition and processing, bilingual education policies and 
programs, sociopolitical and sociocultural concerns, multicultural awareness, special 
needs and learning disability, and implications for teaching. 


GSL 620 Testing and Evaluation in TESL/TEFL 3 credits 
This course provides review of a number of current methods for classroom and standardized 
language testing and evaluation. Particular emphasis is placed on discrete- point versus in- 
tegrative approaches, with special attention to classroom tests. Alternative testing objectives 
for different types of students (general academic, EFL, ESL, survival students, etc.) are con- 
sidered. The course ends with discussion of less traditional approaches to language evaluation 
and a look toward future trends which may be developing in the field. 


GSL 655 Language Learning & Assessment for Children 3 credits 
This course introduces ESL/EFL and mainstream teachers to the following topics con- 
cerning school-age language learners: linguistic and cognitive development, methods, 
materials, content areas and whole-language adaptation and integration, assessment, and 
curriculum development. Special attention is given to children’s cognitive, sociocultural, 
and linguistic needs; to collaboration between language and mainstream teachers; and to 
the development of grade-level reading and writing. 


GSL 670 Independent Study in TESL/TEFL 3 credits 
Restricted to candidates with sufficient background to allow self-directed study in a desig- 
nated area of inquiry. An independent study course cannot be approved until the student has 
selected an instructor who is willing to supervise the study. The student must then submit an 
independent study proposal which has been approved by the supervising instructor. Along 
with this proposal, an MATESL Independent Study form must be submitted at the time of 
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registration. A final report includes an annotated bibliography in the area of study, reviews 
of current articles and/or text materials as directed by the supervising instructor, and a paper 
presenting the findings of the study, to be placed in the library. 


GSL 685 Practicum I: Seminar/Observation 3 credits 
Students meet in weekly seminars to discuss aspects of classroom procedures including needs 
assessment, goals, and objectives; lesson planning; classroom dynamics and management; 
evaluating textbooks and materials; and microteaching. Students observe 20 to 25 hours of 
ESL classrooms and work with ESL students in capacities such as tutors or conversation 
partners for ten hours. Students should take this course in the student’ second semester in the 
program, after completing three of the following: GSL 50Q 502, 506, 542, 543 or 544 


GSL 688 Practicum II: Classroom Teaching 3 credits 
Under the direction of the Practicum instructor with the participation of a “mentor teacher,’ 
students serve as classroom interns for a semester or teach in off-campus programs. Activities 
include classroom observation, conferences for planning and feedback, and a minimum of 20- 
30 hours of teaching. Internships are arranged in SIS programs, area schools, and a variety of 
institutions locally and overseas. Jt is recommended that this course be taken in the students 
final semester and is restricted to students who have completed GSL 502, 542, 543 685 and/or 544 


GSL 689 Special Seminar in TESL/TEFL 3 credits 
A summary of bibliographical and research resources in TESL/TEFL. Readings and 
discussions on selected topics vary, but they center on current issues, principles and 
problems in second language teaching and in TESL/TEFL in particular. Each student is 
also required to choose a special topic for more detailed study and to make oral and 
written reports on it to the seminar. 


GSL 690 Thesis Research Seminar 3 credits 
This course is a prerequisite for students who wish to enroll in GSL 691, Thesis, and is 
also open to other students who desire a comprehensive introduction to qualitative and 
quantitative research design and methodology. Current research in TESL/TEFL and 
related fields will be surveyed and the process and mechanical conventions and 
requirements for writing a thesis will be introduced. Students will select a thesis topic, 
identify prospective thesis supervisors, carry out a literature review, and complete a thesis 
prospectus. Any students who do not intend to complete a thesis will conduct a research 
project to be determined in consultation with the instructor. 


GSL 691 Thesis 3 credits 
Registration for this course is restricted to students who have successfully completed GSL 
690 and have had their thesis prospectus approved by their thesis supervisor. A thesis is a 
professional quality research project that contributes to the existing body of knowledge in 
the TESL/Applied Linguistics fields. Students are required to present the results of their 
thesis research in a public colloquium in lieu of the oral examination requirement. 

Note: This course is offered on a pass/no pass basis only. 
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THEOLOGY AND PASTORAL MINISTRY 


HISTORY AND PHILOSOPHY 


The Master of Arts in Theology began in 1962, and is one of the oldest summer- 
based programs in the United States with a tested curriculum and a proven record. The 
program is small enough to provide a cohesive student body, and large enough to afford 
the resources for a wide selection of courses and teachers. The Theology and Pastoral 
Ministry Program emphasizes the development of the whole person in the context of a 
Christian community. Theological studies, liturgy and prayer, and recreational activities 
are all integral elements of the program. The faculty members and most students reside 
on campus, and this contributes to the atmosphere of friendship and community for 
which Saint Michael’s is well known. 

Class size is generally less than twenty, which gives ample opportunity for personal 
attention and consultation with the teachers. Additionally, because teachers reside on 
campus, they are easily accessible. The majority of courses are offered during the 
summers for one, two and three weeks duration. During the regular academic year 
selected courses are offered during the Fall and Spring semesters. The Theology and 
Pastoral Ministry program also offers two kinds of certificates: the Graduate Certificate 
and the Certificate of Advanced Specialization. 


OBJECTIVES 


The curriculum is a threefold combination of core requirements, concentration 
requirements, and electives. This provides students with an excellent scriptural and 
theological foundation, while maintaining a great deal of latitude and choice of courses. 
This combination best serves the needs of the student, the ministry, and the Church. The 
core establishes the necessary foundation, the concentration allows for specialization, and 
the electives allow students to select courses in view of personal needs and ministry. 


MASTER OF ARTS IN THEOLOGY (M.A.) 


ADMISSION REQUIREMENTS 


General admission requirements and procedures are to be found in the Admissions 

section of this catalogue. Special prerequisites for this program are as follows: 

1. Bachelor’s degree in arts, science, philosophy, theology or education with a 3.0 
average, or the equivalent in another country. 

2. A minimum of twenty-four credits in theology and other humanistic disciplines 
such as philosophy, psychology, sociology, and literature is required. Ideally, 
students should have at least two courses in Scripture and/or Theology in their 
undergraduate background. Candidates who lack these prerequisites may take 
them concurrently with degree work (usually without graduate credit) or may 
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agree to take more courses than required by the degree or, in some cases, may 
use some of their electives to make up this background. Details are available on 
request. 


APPLICATION PROCEDURE 


1. Acompleted application form supported by the following: 
a. Official Transcript(s) of all undergraduate and graduate work mailed directly 
from the institution attended to the Office of Graduate Theology and Pastoral 
Ministry. 
b. Application fee for credit students. 
2. An interview with the Director of the program, either in person or by telephone. 
3. Notification of Admission Decision. 
Applicants are notified of the admission decision after their file is complete and all 
requirements of the admission process have been satisfied. 


PROGRAM REQUIREMENTS 


Students are generally free to choose their courses within the required areas of study, 
but some concentrations require specific courses. If possible, first courses in Old 
Testament, New Testament, Moral Studies, and Liturgical Studies should be introductions 
to these fields. The programs outlined below represent the minimum requirements. 
Students may use some of their electives for additional courses in their area of 
concentration or other areas of interest. 


DEGREE REQUIREMENTS 


1. Core Requirements - A certain number of courses in Scripture and Theology are 
required, but the student has a wide discretion in the choice of particular courses 
within each area. The areas and their corresponding courses are as follows: 

a. Scripture - A full cycle is given over a period of approximately four years. 
The Old Testament courses include: Introduction to the Old Testament, 
Pentateuch, Prophets, Writings. The New Testament courses include: The 
Synoptics, Saint Paul, Johannine Literature, and other specialized courses. 

b. Doctrinal Studies - Two courses are required in this area from a selection that 
includes: Principles of Systematic Theology, Christology, Ecclesiology, Grace 
and Eschatology. 

c. Liturgy - Course offerings in this area include: Worship of the Church, 
Eucharist, and Sacraments of Initiation. 

d. Moral - Several courses are offered in this area. 

2. Concentration Requirements - These courses are specific to each concentration 
and are explained below. 

3. Elective Courses - In addition to the Core Requirements and the courses in each 
Concentration, the student may choose from a number of elective courses. A 
broad selection of courses is offered each summer in order to provide the 
students with ample discretion in the choice of elective courses. 
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Every course offered in the core and concentration areas can also serve as an 
elective. Beyond that, other courses are offered according to need, interest and 
availability of faculty. These have been drawn up to allow students to personalize and 
construct their own curriculum in large part, and thus satisfy their own needs and those 
of their ministry. Courses are scheduled on a rotating basis. For a partial listing of these 
courses refer to the specific course listing below. 

Clinical Pastoral Education (CPE) is offered each summer in cooperation with the 
Fletcher Allen Health Care (FAHC) in Burlington. Further information on the FAHC 
program and the application of credit towards the degree for other approved CPE 
programs is available on request. 


CONCENTRATIONS 
Religious Education Concentration 


This concentration is designed to prepare students for teaching religion at the 
elementary and secondary school level, for those involved in adult education, for 
coordinators or directors of religious education, and for those seeking renewal or some 
continuing education and formation. 

Twelve courses (thirty-six credits) are required for this concentration following a 
6/3/3 formula: six core courses, three concentration courses and three electives. The 
student must take GTH 530 Foundations of Religious Education and at least one other 
special course in Religious Education (e.g., children, youth, adult, family or special 
education). With approval, the third concentration course may be taken from the 
Education or Psychology Department at Saint Michael’s College. 

1. Foundations of Religious Education. 

Old Testament Studies. First or second year. 

New Testament Studies. First or second year. 

Doctrinal Studies. Two courses. Any year. 

Liturgical Studies. Any year. 

Moral Studies. Any year. 

Concentration Courses. Two additional courses. Any year. 
Three Elective Courses. Any year. 

Thesis Option. Six credits. 


CHONAMWAW)N)Y 


Pastoral Ministry and Spirituality Concentration 


This concentration is designed particularly for those in the ministerial areas such as 
counseling, campus ministry, youth work, adult work, hospital ministry, work with the 
sick, retreats, or parish ministry. 

Twelve courses (thirty-six credits) are required for this concentration following a 
6/3/3 formula: six core courses, three concentration courses and three electives. The three 
elective courses also may be taken in the Pastoral Ministry area. With approval, some 
courses may be taken in the Psychology Departments at Saint Michael’s College. 

1. Introduction to Pastoral Counseling First or second year. 

2. Old Testament Studies. First or second year. 
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New Testament Studies. First or second year. 

Doctrinal Studies. Two courses. Any year. 

Liturgical Studies. Any year. 

Moral Studies. Any year. 

Pastoral Ministry and Spirituality. At least two more chosen from a wide selection 

of courses offered each year. 

8. Three Elective Courses. These can be chosen from any courses we offer any year. 
They can also be chosen from the Pastoral Ministry and Spirituality area. 

9. Thesis Option. Six credits. 


NDAwsw 


Scripture Concentration 


This concentration is appropriate for those students who wish to deepen their 
background in Biblical Studies, for those who teach Scripture, for those who wish to take 
this approach to spirituality and for other areas of interest. 

Twelve courses (thirty-six credits) are required for this concentration following a 
6/4/2 formula: six core courses, four concentration courses, two electives (four electives if 
Old Testament and New Testament background have been satisfied). Four core courses 
must be satisfied: two in Doctrinal Studies, one in Moral and one in Liturgy. As 
concentration requirements, the student must take two special courses in the Old 
Testament (e.g., Pentateuch, Prophets, Writings) and two special courses in the New 
Testament (e.g., St. Matthew, St. Paul, St. John). 

1. Old Testament Studies. Either Introduction, if needed, or a special course. First 

or Second year. 

2. New Testament Studies. Either Introduction, if needed, or a special course. First 
or second year. 

Doctrinal Studies. Two courses. Any year. 

Liturgical Studies. Any year. 

Moral Studies. Any year. 

Electives. Four electives if students already have Introduction to the Old 
Testament and Introduction to the New Testament in their background; 
otherwise, two electives if these have to be made up. 

7. Thesis Option. Six credits. 


Dwr & w 


Doctrinal Studies Concentration 


This concentration is designed for the same groups as in Religious Education but 
especially for those involved in adult education, the training of teachers, the design of 
programs and for those contemplating doctoral studies. 

Twelve courses (thirty-six credits) are required for this concentration. 

1. Old Testament Studies. First or second year. 

2. New Testament Studies. First or second year. 

3. Doctrinal Studies. Christology and Ecclesiology (one is required for candidacy; 

the other, any year. 

4. Liturgical Studies. Any year. 

5. Moral Studies. Any year. 
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6. Concentration Courses. Two more from Old Testament, New Testament, 
Doctrinal Studies or Liturgical Studies. Any year. 

7. Electives. Four electives. Any year. 

8. Thesis Option. Six credits 


THESIS OPTION 


A student may opt for a thesis instead of two courses (six credits). In this case, a 3.0 
average is required as well as sufficient undergraduate background in Philosophy and 
three Theology courses. A student may wish to write a thesis for the discipline this 
provides, to learn about research procedures or to prepare for doctoral work. The thesis 
option involves language, comprehensives and thesis. More detailed instructions are 
available on request. 


CANDIDACY 


Students pursuing the master’s in Theology or Pastoral Ministry are admitted 
provisionally and designated as Special Students until certain prescribed courses or areas 
have been successfully completed. Then they may apply for full candidacy. Degree 
students do not have to declare for candidacy right away, but they must declare for 
candidacy before completion of fifteen (15) credit hours of graduate study. Ordinarily, 
however, students should seek candidacy as soon as possible. 


TRANSFER OF CREDIT 


Six credits from another institution may be transferred to Saint Michael’s College. 
This can be done to accelerate a student's work or to broaden the spread of courses 
available to the student. In general, required areas must be taken at Saint Michael’s 
College. Detailed instructions are available upon request. 


GRADUATE CERTIFICATE 


This Certificate program is designed for students whose employment requires that 
they obtain additional education but not necessarily a degree. Students may also choose 
the Certificate program in order to become more knowledgeable in the areas offered in 
our program, or as a stepping-stone to the M.A. degree. 


Admission Prerequisites for the Graduate Certificate 


1. Bachelor’s degree in arts, science, philosophy, theology or education with a 3.0 
average, or the equivalent in another country. 

2. Aminimum of eighteen credits in theology or other humanistic disciplines such 
as philosophy, psychology, sociology, literature and history. 


Certificate Program Requirements 


The Graduate Certificate program requires six courses (eighteen credits) in specific 
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areas of study. The core areas for this program are normally: 

1. Old Testament or New Testament 

2. Doctrinal Studies 

3. Moral Studies 

4. Liturgical Studies 

5. Two Elective Courses 
If students wish to continue their studies and pursue the M.A. degree, they may apply the 
Graduate Certificate courses to the degree program provided they meet all requirements. 


CERTIFICATE OF ADVANCED SPECIALIZATION (C.A.S.) 


This is a post-degree certificate. The C.A.S. (Certificate of Advanced Specialization) 
provides advanced training beyond the master’s level. It is designed for those students 
who have graduated at least three years previously and wish to update their skills, their 
fields, or acquire new ones. Some students pursue Doctoral degrees after their M.A. 
program, but many prefer to become more proficient in certain areas or acquire new 
skills through the C.A.S. program 


Admission Prerequisites for the C.A.S. 


A graduate degree in Theology, Religious Education, or a related field and normally 
three years experience following the awarding of the master’s degree. 


C.A.S. Program Requirements 


The Certificate of Advanced Specialization requires half the number of courses 
needed for a Master’s degree (i.e., six courses rather than twelve). The Certificate can be 
completed in three summers, and the program is individualized for each student. The 
student chooses the area of specialization as well as the electives in consultation with the 
Program Director. 


Time Limit 


There is a seven (7) year Statute of Limitations requirement. The student must 
complete the Certificate Programs within seven (7) years from the start of the first 
semester of course work. Only under special circumstances may students petition for an 
extension. 


SPECIAL NOTES 

Activities - During the summer months, in order to foster the sense of community and to 
educate the whole person, the campus furnishes a variety of activities aside from 
classroom work: theater, concerts, day trips, hikes, visits to Montreal, Stowe, Weston 
Priory, movies, and lectures. The campus has a fine arts building with a theater and an art 
gallery; a Recreation Center with pool, gymnasium and racket courts; and is situated 
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close to Lake Champlain and the Green Mountains. (See Student Services Section of the 
catalogue for more information.) 


Housing - The summer program provides housing for students who may reside in the 
dormitories (single rooms) or choose to live with a group of three others in a comfortable 
townhouse. The townhouses provide private rooms, a large lounge and kitchen facilities. 
Townhouse accommodations are also available to families. 


Liturgy - There are regular liturgical celebrations during the summer program. An 
emphasis is placed on the afternoon liturgy as an end-of-the-day communal worship. 
Here many persons and talents are brought together in a celebration that expresses our 
studies and beliefs. 


Fees - Our tuition costs have remained very competitive with comparable institutions. 
Auditors and Certificate of Advanced Specialization (C.A.S.) students pay a reduced 
tuition fee. 


Financial Aid - Financial aid is available to students. For more information, please 
contact the Director of Graduate Theology and Pastoral Ministry. 


Faculty - Saint Michael’s Theology and Pastoral Ministry teachers are internationally 
known and have come from a number of North American and European countries. They 
also reflect a broad spectrum of religious communities and their traditions. New faculty 
are added each year to augment those faculty members who are with us on a more regular 
basis. This provides both continuity and fresh perspectives to our program. Please refer 
to the faculty listings in the back of this catalogue for a partial list of former and current 
faculty members. 


COURSE DESCRIPTIONS: THEOLOGY AND 
PASTORAL MINISTRY 


Old Testament 


GTH 521 Introduction to the Old Testament 3 credits 
A historical, theological and literary approach to the Old Testament. The course 
includes: (1) a survey of modern critical methods, and major theological themes; (2) a 
survey of early Israel and the Pentateuch, the monarchy, the prophetic movement, the 
exilic and post-exilic periods, the formation of Judaism in the Persian and Hellenistic 
periods; and (3) a look at Wisdom literature. 


GTH 522 The Prophets of Israel 3 credits 
The phenomenon of prophecy in the Ancient Near East, including Israel. The course 
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situates the “former” and “latter” prophets of the Old Testament within their historical 
context, and studies the distinctive contribution of each. There is an emphasis on a close 
reading of the texts as persuasive literature intended to “change the hearts” of the 
respective listener. 


GTH 615 The Writings of the Old Testament 3 credits 
Study of the third section of the Old Testament-the Writings. The course examines the 
broad spectrum of the “Writings” from prayerful liturgical song (Psalms) to outrageous 
theological challenge (Job and Qoheleth). Attention is also given to the historical 
context of the texts and Israel’s response to the crises of exile and alienation in such 
short stories as Esther, Ruth, Judith. 


GTH 616 The Psalms as Old Testament and Christian Prayer 3 credits 
This course explores the Psalms in light of the background in Israel and the ancient 
Near East, and the relation of the Psalms to Wisdom Literature. Literary and formal 
characteristics will be studied, as well as a theology of the Psalms and their use of 
Christian liturgy and piety. 


GTH 626 The Pentateuch 3 credits 
The Pentateuchal traditions from faith event through oral transmission to the final 
written text. This course offers an overview of the historical periods relative to the 
Pentateuch. By giving special attention to exegesis of key passages and an examination of 
diverse theories within the text, the course provides a dynamic appreciation of the 
Pentateuch and its relation to the rest of Biblical tradition. 


New Testament 


GTH 515 The Johannine Writings 3 credits 
Structure and theology of the Gospel with special attention to its Christology. The 
Johannine community behind the Gospel. The Johannine Letters and their connection 
to the Gospel. 


GTH 517 Pauline Letters and Theology 3 credits 
Life, writings and theology of St. Paul. This course includes an examination of the 
social, political and religious context of Pauline literature, with special attention paid to 
selected letters. Special focus is given to topics or problems such as: women in the early 
church, ministry, authority and church structure, Christian life according to Paul. 


GTH 520 The Synoptic Gospels 3 credits 
This course is the foundational course in New Testament Studies, and offers an 
introduction to modern historical-critical and literary methods. The course includes an 
examination of the contexts of the communities behind each Gospel, as well as giving 
special attention to the literary technique of the evangelists. The Passion Narratives are a 
special focus for comparative analysis. Those who have no New Testament survey in 
their background must take this course. 
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GTH 565 The Gospel of Matthew 3 credits 
Background to Matthew, the community behind the Gospel. Structure and theology of 
this Gospel. Relation to Mark, Luke and, to a lesser extent, John. 


GTH 566 The Gospel of Luke 3 credits 
Luke’s two-part work. His view of salvation history. The Christology of Luke. Mission 
to the world. 


GTH 718 Apocalyptic and the Book of Revelation 3 credits 
This course concentrates on the Book of Revelation in order to discover its message and 
discern its contemporary relevance. The liturgical character of this text is also explored. 
The critical study of this text is undertaken after a full examination of the apocalyptic 
background of the writing. 


Systematic Theology 


GTH 614 Ecclesiology 3 credits 
An historical and systematic study of the Church. Origin of the Church; ecclesiologies 
and church structure in the New Testament period; major historical developments with 
particular attention to Vatican I and Vatican II. The course also explores contemporary 
questions regarding basic church structures and the teaching office. 


GTH 620 Faith and the Mystery of God Today 3 credits 
This course explores the question of God in a scientific age. It examines the place of 
experience in faith and religious development, as well as the role of reason, doubt and 
praxis in a life of faith. Other areas explored include new images of God for the world, 
and prayer to and worship of the one true God. 


GTH 653 Christology 3 credits 
The parameters of Christology. The course explores the on-going Quest for the 
Historical Jesus and the emergence of New Testament Christologies. Included in this 
study are the historical experience of the Reign of God, the death of Jesus, and the 
Resurrection. Finally, the course examines the Conciliar definitions and historical 
developments of Christology, including a dialogue with ecology, feminism and liberation 
movements. 


GTH 657 Grace, the Presence Around Us 3 credits 
A history and theology of grace. The course examines the traditional theologies of 
grace: Augustine and Aquinas; and contemporary theologies of grace: Rahner, Tillich, 
Teilhard de Chardin. There is also a study of the grace of God as present in pluralistic 
secular society, in world religions, and other religious movements. 


GTH 693 Principles of Systematic Theology 3 credits 
Method and scope of organized Christian belief systems. Biblical theology, dogma, 
systematic theology. Inter-relatedness of treatises such as: creation, incarnation, 
redemption, Trinity, grace, Church, eschatology. 
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GTH 701 Death, Hope and Eternal Life 3 credits 
Principles of eschatology. The experiences of evil, suffering and death. The nuclear 
threat and eschatology. Breakdown and human hope. Need for a new, post-modern 
framework. Christian symbols of Resurrection, New Creation, and the Second Coming 
of Christ. Making sense of heaven, hell and purgatory. Living in the shadow of the 
Cross. Contemporary eschatologies. 


GTH 737 Feminist Theology 3 credits 
This course examines the issues, methodologies and conclusions of Christian feminist 
theology as these have evolved over the past 20 years. The objective of the course is to 
achieve an appreciation of the ecclesial, theological and doctrinal import of the various 
feminist perspectives, and to critically examine their strengths and weaknesses. 


Liturgical and Sacramental Theology 


GTH 504 The Sacraments of Initiation 3 credits 
A biblical, historical, systematic and liturgical treatment of Christian initiation: The Rite 
of Christian Initiation of Adults with restored catechumenate and its pastoral adaptation 
to infant Baptism, Confirmation and first Eucharist. The anthropological, Christological 
and ecclesial dimensions of sacraments as well as questions common to all sacraments. 


GTH 526 The Worship of the Church 3 credits 
A study of worship and worship practices in the Christian church from historical, 
anthropological and pastoral perspectives. Included in the course are examinations of: 
celebration in time and space as a response to the perceived presence of God; the role of 
ritual and symbol; a theology of worship; the Sunday celebration of the Eucharist; the 
Liturgy of the Hours; and Liturgy in relation to social justice and spirituality. 


GTH 527 The Eucharist 3 credits 
Study of symbol as a basis for understanding the eucharist. The meal as a further basis. 
Eucharistic themes in the New Testament. Changing attitudes toward the eucharist as 
illustrated in the art and architecture of different periods. Current issues in eucharistic 
theology: “Real Presence,” sacrifice, inter-communion. 


GTH 528 Sacraments of Healing 3 credits 
The revised rites of reconciliation and anointing are the basis for the study of the 
sacraments of forgiveness and healing. Emphasis is given to the history and theology of 
each sacrament and to discussion of related pastoral issues. 


Moral Theology 


GTH 580 Foundations of Moral Theology 3 credits 
Basic principles and methods of Catholic moral theology. Character of the moral agent, 
sin, conscience, role of the Magisterium, use of Scripture, Christ as paradigm of moral 
life, natural law, moral norms, discernment of spirits. 
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GTH 654 Social Ethics 3 credits 
A critical review of some of the main lines of thought that have developed, especially 
among Catholics and since Vatican II, concerning five broad areas of social concern: 
politics, economics, international peace, culture, family. 


GTH 660 Human Sexuality and Christian Living 3 credits 
Sex and gender as vital elements in moral and religious life. Critical reflection on 
conventional and unconventional sexual orientation, conjugal and parental behavior, 
celibacy and social discrimination based on male and female role definitions. All these 
issues considered in light of Scripture, moral philosophy, and the Church’s Magisterial 
documents. 


GTH 724 Medical Ethics 3 credits 
A survey of the major moral issues in medical ethics with special emphasis on the role of 
pastoral ministers and religious educators in medical issues. Topics considered include 
the human rights of patients, the care of infants and children, the care of the dying, and 
the problem of justly meeting the health care needs of all people. 


Religious Education 


GTH 530 Foundations of Religious Education 3 credits 
The nature and purpose of catechesis. History and development of catechesis from early 
Christian times to the present day. Special emphasis on key contemporary documents on 
catechesis. Practical insights on all levels of faith: children, youth, and adults. 


GTH 534 Adult Religious Education/Formation 3 credits 
Theory and practice of adult religious education-formation. The growing need for adult 
education, how adults learn, stages of faith development, methods for meeting adult 
needs. 


GTH 536 The Religious Development of Youth 3 credits 
Religious and psychological patterns of development. Renegotiating new family 
relationships and peer relationships. Search for an image and experience of God. Theory 
of adolescence. Symbol systems, alienation, fellowship, prayer. 


GTH 696 Family Faith Development 3 credits 
The Family Faith Development program is offered in conjunction with the Center for 
Ministry Development. It is a ministry education program designed to educate pastoral 
and educational leaders in a variety of ministries with the foundation, principles and 
skills for developing the faith life of families and for developing a family perspective in 
parish life and ministry. 


Spirituality and Pastoral Ministry 


GTH 651 Spiritual Direction 3 credits 
The purpose of this course is to help the student learn and/or deepen the capacity to 


133 / COURSE DESCRIPTIONS: THEOLOGY AND PASTORAL MINISTRY 


assist others in recognizing and responding to God’s action in their lives. The premises 
of the course are: God is engaged with us in our lives; God seeks a response from us that 
is open to development; talking about our experience of God with a director helps us 
respond more fully. 


GTH 652A _— The Theology and Forms of Prayer 3 credits 
Understanding one’s own prayer life. Prayer in the New Testament. Different forms of 
Christian prayer: liturgical, private, mental, devotions-and their development in history 
and in different cultural situations. 


GTH 659 History of Christian Spirituality 3 credits 
Study of the periods in the development of Christian Spirituality and of the writings of 
such major figures as: Augustine, Bernard, Hildegarde of Bingen, Eckhart, Ignatius of 
Loyola, Teresa of Avila, John of the Cross, Thomas Merton. 


GTH 698 Introduction to Pastoral Counseling 3 credits 
A presentation of practical techniques in individual and group pastoral counseling. 
Some of the topics included in this course are: the art of questioning, interview stages, 
active listening, dealing with negative emotions, and crisis intervention. In addition, 
information on the psychology and spirituality of pastoral care will be covered. 


GTH 703 Pastoral Counseling: Self-Awareness and Ministry 3 credits 
Use of psychological and theological concepts to uncover and develop one’s self- 
awareness and personal coping skills. Topics such as: self-evaluation, essentials of 
pastoral counseling, techniques in appreciating one’s own personality, dealing with 
pressure, cognitive distortions, Christian masochism, counter-transference, integrating 
theology of hope with the psychology of stress, addressing apathy and anger. 


GTH 705 The Theology and Spirituality of Suffering 3 credits 
This course considers the Paschal Mystery as Christianity’s response to the situation of 
suffering and the issue of death. It will focus on the theology and spirituality of suffering 
in an attempt at developing a comprehensive pastoral approach to the many forms of 
suffering and death. 


GTH 712 Spiritual Direction and Mid-Life Development 3 credits 
The spiritual and psychological challenges of the mid-life period. Ways in which 
spiritual direction facilitates mid-life religious development. People’s imagery of 
themselves, others and God and the way they process their life story as well as various 
interpersonal dynamics. The director’s role in developing a more vital faith relationship 
and faith vision. 


GTH 895 Clinical Pastoral Education 6 credits 
Available each year in cooperation with the Medical Center Hospital of Vermont. 
Program is fully accredited by the National Association for Clinical Pastoral Education. 
Inquire for more information. 


Electives 
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Some elective courses are offered occasionally and not listed. More are added each year 
according to need and opportunity. 


GTH 545 
GTH 656 
GTH 661 
GTH 694 
GTH 711 

GTH 738 
GTH 739 
GTH 740 


Women and Ministry 

Themes in the Theology of the Spiritual Life 
The Vocation, Mission and Ministry of the Laity 
Ministries in the Church Today 

Contemporary Models of Spirituality 

Liturgical Catechesis 

Music, The Arts and the Praises of God 
Spiritual Identity 


3 credits 
3 credits 
3 credits 
3 credits 
3 credits 
3 credits 
3 credits 
3 credits 
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James E. Catone, Ed. D. 
University of Massachusetts 


Jon Crystal, M.B.A. 
Sloan School of M.I.T. 


Casimir Danielski, Ph.D. 
University of Vermont 


Michael Hillinger, Ph.D. 
Rutgers University 


Joanne LaBrake, M.Ed. 
St. Michael’s College 


David LaMarche, M.B.A. 
Boston University 


Robert Letovsky, M.B.A 
University of Toronto 


Brian Lewis, M.A. 
Purdue University 


Ted J. Mable, Ph.D. 
Boston University 


Margaret Montgomery, J.D. 
Case Western Reserve University School of Law 


Tamara Mullarky, M.B.A. 
Rensselaer Polytechnic Institute 


Tim O'Connor, M.Ed. 
Castleton State College 


Paul Olsen, M.S.A. 
Saint Michael’s College 


Carole Parker, Ph.D. 
Case Western Reserve University 


Joanne Scott, M.B.A. 
Tuck School of Business Administration at 
Dartmouth 


Johnnie Stones, Ph.D. 
University of Colorado 


CLINICAL PSYCHOLOGY 


Jeffrey Adams, Ph.D. 
SUNY/Buffalo 


C. S. Dietzel, Ph.D. 
Michigan State University 


Joyce Edwards, Ph.D. 
University of Vermont 


Gayle Frommelt, Ph.D. 
Northwest University 


Donald Hillman, Ph.D. 
Harvard 


Barry Krikstone, Ph.D. 
Southern Illinois University 


Regis Langelier, Ph.D. 
University of Southern California 


Kristina Lewis, Ph.D. 
University of Florida 


Ronald B. Miller, Ph.D. 
University of Vermont 


Helene Nilsen, BSN, MSN 
University of Colorado 


David Ritter, Ed.D. 
Pennsylvania State University 


Naomi Shapiro, MSW, LCSW, 
BCD University of Connecticut 


EDUCATION 


Georgina Andrews, M.Ed. 
Saint Michael’s College 


W. Ross Brewer, Ph.D. 
University of Michigan 


Gail Chase, M.S. 
Rhode Island College 


Judith A. Christensen, Ph.D. 
University of Vermont 


Peggy Rohrs Dorta, M.Ed. 
Southern Connecticut State College 


Marilyn Gills, M.Ed. 
University of Vermont 


Judith Hillman, Ph.D. 
University of Nebraska 


Linda Hunter, M.Ed. 
Goucher College 
Saint Michael’s College 


137 


Elizabeth Inness Brown, M.FA. 


Columbia University 


DeeDee Jameson, Ph.D. 
Union Graduate School 


Aostre Johnson, Ed.D. 


University of North Carolina at Greensboro 


Ann Joppe-Mercure, M.Ed. 
Saint Michael’s College 


Anne Judson, Ed.D. 
University of Vermont 


Constance Krosney, Ed.D. 
University of Vermont 


Janet Larson, M.Ed. 
Saint Michael’s College 


David Leo-Nyquist, Ph.D. 
University of North Dakota 


Garet Livermore, M.A. 
Teacher's College 
Columbia University 


Jill Mackler, Ed.D. 
University of Vermont 


Jane Mekkelsen, M.S., C.A.S. 
Syracuse University, 
University of Vermont 


Janna Osman, M.Ed. 
Saint Michael’s College 


Yvette Pigeon, M.Ed. 
Ed.D. Candidate 
University of Vermont 


Jean Prindle, M.Ed. 
University of Miami 


John Rinaldi, M.Ed. 
Saint Michael’s College 


David Ritter, Ed.D. 
Pennsylvania State University 
Joan Robinson, M.Ed. 
Rutgers University 


Laima Ruoff, Ph.D. 
University of Washington 


Naomi Shapiro, LCSW, BCD 
University of Connecticut 


Jonathan Silverman, Ed.D. 
University of Vermont 


Carol Smith, M.Ed. 
University of Vermont 


Steven Stitzel, J.D. 
Vermont Law School 


Denis Stratford, M.A. 
Manhattan College 


Anne Tewksbury-Frye, M.Ed. 
University of Vermont 


Nancy Thomas, M.Ed. 
University of New Hampshire 


Fran Toomey, Ph.D. 
University of Vermont 


Jonathan Udis, M.Ed. 
University of Vermont 


Karin VanDerlip, M.Ed. 
Saint Michael’s College 


Marilyn Varricchio, M.Ed. 
Saint Michael’s College 


TEACHING ENGLISH 
As A SECOND LANGUAGE 


Mahmoud T. Arani, Ph.D. 


State University of New York at Buffalo 


Christine Bauer-Ramazani, M.B.A., M.A., M.Ed. 


University of Vermont 
University of Mainz, Germany 


Sheena M. Blodgett, M.A. 
Saint Michael’s College 


Sarah E. Cummings, Ed.D. 
University of Vermont 
Carolyn B. Duffy, Ph.D. 
Georgetown University 


Daniel W. Evans, Ph.D. 
University of Texas at Austin 


Robert P. Fox, Ph.D. 


University of Illinois at Urbana-Champagne 


Matthew Handelsman, M.A. 
Saint Michael’s College 


Polly O. Howlett, M.A. 
Saint Michael’s College 


M. Kathleen Mahnke, Ph.D. 
Indiana University 


M. Elizabeth O’Dowd, Ph.D. 
University of Colorado at Boulder 


Barbara S. Sargent, M.A. 
Saint Michael’s College 


Bonnie Tangalos, Ed.D. 
State University of New York at Buffalo 


Alice M. Thayer, M.A. 
Saint Michael’s College 


Robert S. Williams, Ph.D. 
University of California at Los Angeles 


THEOLOGY AND 
PASTORAL MINISTRY 


Elizabeth A. Dreyer, Ph.D. 
Marquette University 


Rev. Michael Drumm, S.T.L. 
Gregorian University of Rome 


Rev. Richard N. Fragomeni, Ph.D. 
Catholic University of America 


Richard M. Gula, SS, Ph.D. 
Saint Michael’s College, Toronto 


Rey. David G. Hamilton, D.Min. 
Andover Newton Theological School 


Wilfrid J. Harrington, OP, S.T.M., L.S.S. 
Ecole Biblique, Jerusalem 


Ivan O. Hawk, III, D.Min. 
Hartford Seminary 


Leslie J. Hoppe, O.EM., Ph.D. 
Northwestern University 


Michael J. Maher, M.S.C., S.T.L., L.S.S. 
Pontifical Biblical Institute, Rome 


Edward J. Mahoney, Ph.D. 
Catholic University of Leuven, Belgium 


Padraic O’ Hare, D.Ed. 
Union Theological Seminary 


Raymond Patterson, Ph.D.Candidate 
Catholic University of America 


Rev. William J. Rademacher, Ph.D. 
Aquinas Institute 


Lucien Richard, 0.m.i., Ph.D. 
Harvard University 


Connie E. Schiitz, Ph.D.Candidate 
Boston College 


Robert J. Wicks, Psy.D. 
Hahnemann Medical College 
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FREQUENTLY CALLED NUMBERS 


General Information: The Prevel School 
Box 273, Jeanmarie Hall 149 
Saint Michael's College 
Winooski Park 
Colchester, Vermont 05439 
Phone: (802) 654-2100 
1-800-981-4383 (Toll Free within Vermont) 
Fax: (802) 654-2664 


e-mail: prevel@smcvt.edu 
web: _http://www.smcvt.edu/prevelsch 


Specific Information: Telephone appropriate office/department 
Adult Undergraduate Studies ..............cccccsssccceeseeeeeeseesesseneneneeeesenseersetens (802) 654-2223 
BI ORIOTE. «0.5 sé cincc sty cst cceeriaesaunsteeoducusssndshdscatemataersemnsa a taieel tan eeeeae (802) 654-2517 
PACHA) ATi t= ...<snacoacacacondanectensbesccusseonnchdesunbocedsesd ioccieassedel ave teeenarunes (802) 654-3243 
Graduate AGministration.eicecccconcccsecccsncscccucescccebdasapstpecdaltpetahnetychivase svscns (802) 654-2369 
CATOCSCEY FECUICRTIOND a. dnccacecsscvecudcksckdcnsseendbcdsesswapcasccbstdubscntysasnctetensatnecrags (802) 654-2649 
Graduate Psychology..........:s:.:sccccsssssssssscsssccscsnseesessssecvecssersessnscessnesennens (802) 654-2369 
OPA OIE) ods cokade comitsd os enaacocielfn cabesheiens cas bocapanscucyapeaderaliien (802) 654-2100 
Graduate Teaching English as a Second Language..................ssssseeeeeeeees (802) 654-2684 
Graduate Theology/Pastoral Ministry ............:::ccccceeeeseeeeeeeenseneneeeseeeeeenees (802) 654-2579 
DGRP OTA nos f2 eb 0a0SS Rca ctcce anciscassccanaseccsveesendotensdiabipsbaslshennindaevship saben shaaeeas (802) 654-2400 
LIS/User Support (Information Technology) ...........::::scsesssseseeseeeeeeeeeeeees (802) 654-2020 
Registrar 

CSAC UATE v5 « caicossa'pncsasiindenacnselubesestassusstsacunhvonlatihiiats tenes sdtekasee Cann (802) 654-2574 

Underpraduate ............:-<sssconssonsennnssconesessncesveses soaubbonscesesdosstetansesqnaanss (802) 654-2571 
School of International Studies «...0..0.0:s00sessvasconsassscnatsnssnatvlebantanseoticbueesss (802) 654-2300 
SOCUILILY sac psnaeh ceuodaspnpsnsnantsamcvauseeersbsosowad abendsveuelenpCtn ny tey tie ih teky aieatn DRaE ans (802) 654-2374 
Student Accounts 

(Last Name Beginning with A-F)..................csscsessssssersenerencenscesoonesssees (802) 654-2581 

(Last Name Beginning with G-N) ..............:ccccssccsssssrenencessccereceeeseseness (802) 654-2582 

(Last Name Beginning with O-Z)................scccssssesereennnnrsnrrenernenessneasess (802) 654-2335 
Strident LifefHOusing ...5..25.s:00<0<ts0newobos-scapeonscdveteie fu deutesuuata des bastuversencest (802) 654-2566 


Other. Departments:.........cs<.csc<s-achasssssevsiennsessess snvandeeapartavarnenaynencrseanieans (802) 654-2000 


INDEX 
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Bete INiG COlSMO AT ., Fisicss usb eiscivccvestppbcs 1 
OTIC POMCIOS 2255s: ieivereassnasves seins 10 
Administrative Officers ....................006 135 
PTR S COLE ites don he cali Min ean sunken sscdettg coats 15 
RETAINS IVES gies Sdn fev seo sesnosbacthegele 141 
SESIRE MAS IVA MIUIBIUD «ou aMhonescctdehssaennsionseeupabane 16 
PATIO PSYCHOIOSY 4y..220ccsesvesiseacesocdheen 65 
LOS EE hy i eee «See 1 
BRPEIDLGL SCLVICES Sh iB. B cckssdesvececeivnesct 14 
RENEE Oe FRCIOLUTONS Fale vchenahendessecessdNesenccs ll 
SOULS WICLOTAWEIS':. co. cheats. cesecnslendesgeevas ll 
MELON csosenctes steel cles tncoveeceses coeel lines 72 
BRUMCMNONAl RECOTUS....csisetecscccessudecsvontes 12 
Family Educational Rights ..................... 12 
REE SUCH se Bete igs y ch esheets snkevaniveohetliene 8 
CEVICHE of. chs ie ethendeucgenteonseosteinnas 15 
Frequently Called Numbers.................. 139 
EME PET IOURG finde regis iverisencesstateatahucheeruien UI 
RMEEERL ES KCIULY wiensaprcicaceveistcccksatasessenl 136 
RE RTIOD, He issih cokes Sis cPesdesctetsovensdvovecets 13 
RIIIET) EEVEIODINIOD yc casonccnthecsicccnescvasady 27 
MICAS ICRUMOLE CCOTUGN 65 cdiewnssedsedonscsscseesvart 15 
EIENERENELY seuss, bcs baedouceaioh adh atkvs inn dvs Coagian 20 
ION fads cscudutst aden di bcoactchsudesuactesedsweduss 14 
NS SR ee ace dh wckaedasi nc ae 6 
Management and Leadership ................. 28 
EG gc Me ts ces thi svete cepnsencyvnees 29 
Mission of Saint Michael’s ....................... 3 
NS ns LW a Gad vdacins ebesucendeban dors 16 
8 RECTIAEL ITE Diente Aare eee 2) rer ey 7 
a ave dene 15 
EIEEELG cr cthgdeuicccsgss uae: deevdiaeneosscawa seve 18 
RR ETSUY ATION foeany ss Een ath sdanussovsacssencseess 10 
ERIN LONGO... .c-cscsceesteconpsecssesstponses 15 
MEEIOTE SOE. se calecccchedpasepconsbicécunssda 14 
Teaching English as a Second Language ... 111 
BNE OVE UISETIOOL 00s Seoascdasbravtaceenseonesssees 8 
Theology and Pastoral Ministry............ 122 
MIRE OT CT ORES oo. cecPecavecfethon sts csscancesshsns 20 
BMEIIOT) QUINT COS ccc: Bieeesedsdcnadsseeccssscotncss 17 


ERTS Cie sec SMe dnd fickacauvcere 16 


Undergraduate Studies ..................... 18 
Academic Probation..................00665 23 
PACIISSION 20.0 <0 00d00ds TPR Pe 00 neds ll 19 
Application Proces@: fcWegses. .sece+steee 19 
PN Ee, 2 nebo «:, Maar a 23 
01S ee See, UR Be rs. 20 
Course Den@riptions ....25043.5-s00d. sot 31 
Day menial Ore...tiveigitelttakesscacdes. 29 
Deaikes a8. ctrmcaeveah Geet oneness 23 
Bam a@nCigi Aid, atest gas ons if acne. 24 
Foundational Courses .................... 26 
RSPACING SYSLOI .. means cocky <ssae-bon03 21 
Human Development..................... 27 
AVRGCTISIINOE. <7. sabes = sonst teed cavaceieeat 20 
Liberal Studies Requirements........ 26 
Management and Leadership......... 28 
Grattts and Loans Sivek cvccskses<<.5>00->- 24 
Portfolio Development................... 30 
Probation & Warning..................... 23 
"TETRIS TG tego ets ok eas tac eceevercdeess 22 

Graduate Studies ................:.0c.000c0eess 36 
Administration and Management...44 
PCTTISSOTE «cadens oi ensg 0s + vn cacedenws lanes 37 
PATIL UNE sags sds ccketttes svisesasisseeeass 39 
CICA PS YCNOIOIVE. c..<-..s<0cs-ecncvees 65 
Continuous Enrollment ................. 40 
RSCRICOIBONET «sche ccaiit ess apsontooceereasohs 72 
PAVING AUG J, 5h taees cindecanscncetcaneses 41 
COEDEITMASVSIOTING oo icecveseatdessecdndccsees: 38 
RTM cess essa sects veasivenesensacas 41 
TRCOMIDICTS GH BOS os ccccassscceenacn sae 39 
International Students.................... 37 
OATIR ic cso elas asan oss veyancencsbacas 42 
Pri li CARONS re iss ccs saninvcnndvedcssnacsens 43 
SSUUGGIE eC c.ncsshaossisexsscne-ssens 38 
Teaching English as a 
SOCONGHMITIMUIORE 55 .ccsccsvenccevessececede 11 
Theology and Pastoral Ministry ...122 
CP NETN See oh ous Cate cs suaesansn 40 
AVIA ERAT ooo vc os cguacass vs aves eines: 39 
Workstudy Programs...................645 43 
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KEY TO MAP OF SAINT MICHAEL'S CAMPUS 
10 Ross Sports Center & 17 Tennis Cours 26 Chapel of Saint Michael 34 Ethan Allen 40 Storage 


Jeremiah J. & Kathleen C. 18 Bergeron Center the Archangel Apartments 102 41 Dupont Hall 
Tarrant Student 19 Hodson Hall 27 Allict Student Center 35 Bihan Allen 42 Grounds Shop 
4 Holcomb Observatory Recreation Center 20 Doc Jacobs Athictic Field 28 Senior Hall Apartments 103 Vehicle Maintenance 
5 Cheray Science Hall 11 College Library 21 400 Series Townhouses 29 Saint Joseph's Hall M Receiving 43 Sloane Art Center 
12 300 Series Townhouses 22 200 Series Townhouses 30 Rescue Garage 37 Hamel Hall 44 North Campus Gym 
7 Saint Edmund's Hall 13 Lyons Hall 23 international Houses 31 Pather Salmon Hall SMC Child Care Center 45 Linnehan Hall 
14 Alumni Hall and Commons Building 32 Ethan Allen 38 Maintenance Trades 46 Sutton Fire House 
9 McCarthy Arts Center 15 Joyce Hall 24 100 Series Townhouses Aparuments 100 Shop 47 Old Post Office 
16 Ryan Hall 25 Nicolle Hall 33 Ethan Allen 39 Purl! Hall 48 Herrouet Theater 
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